
With the end of the fall semester quickly approaching,
many people wonder if their current college is the right place
for them or whether they should transfer to a four-year college
or state university. When considering which college or univer-
sity to transfer to, be sure to keep the College of Saint Rose in
mind.

Located in historic Albany, New York, in the Pines Hills
Neighborhood, the College of Saint Rose is surrounded by vari-
ous restaurants and coffee shops; the college is located near
Downtown Albany which has such places as the New York State
Museum, the Egg Performing Arts Center, the Capital Building,
and tons of other places, and is only a short bus ride or car ride
away from Crossgates Mall, Colonie Center, and Stuyvesant
Plaza for some shopping fun.

The College of Saint Rose hosts a variety of sporting events
in its gymnasium and at the Christian Plumeri Sports Complex
located on Hoffman Avenue in Albany. The college also hosts
art and music events, has a bi-annual semi-formal (one in the fall
semester and one in the spring semester), and also has a variety
of clubs and activities for students to become involved in. There
is always something to do in and around St. Rose, and that is
part of the reason why prospective students should transfer
there.

Unlike many other private colleges, St. Rose has been

In November of last year, two recent grad-
uates launched the new social media app Yik
Yak. Since then, college students across the
nation have downloaded and engaged with the
app. Students seem to enjoy the new social
media sensation, but the app has given rise to
problems at some campuses.

Yik Yak allows users to post short blurbs
anonymously. It also localizes the posts so that
only messages from others on campus appear
on the user’s main feed, though there is an op-
tion to check out feeds on other campuses.

Many times, Yik Yak users post jokes or
harmless musings about college life. Some-
times, though, messages can come along that
are offensive or even threatening.

About a month ago, Holyoke Community
College had to evacuate students from a li-
brary that appeared to be threatened by a
bomb, said Yanina Vargas, the school’s vice
president of student affairs. The threat had
been posted on the Yik Yak, so administrators
were unable to identify who had posted the
message, or where it originated from. Eventu-
ally, state and local police got involved and
were able to find the person responsible. It
was later discovered that the post was sup-
posed to be code for a drug sale.

“Apparently what this person meant to say
was ‘I have a weed bomb,’ but the first mes-
sage it said, ‘I have a bomb in the library.’ So
that caused a very serious disruption in our
campus,” Vargas said.
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This type of incident is not unique
to Holyoke.

At the end of last month, a school
in Miami, Johnson and Wales Univer-
sity, investigated a threat of a shooting
posted on the social media app.

On Oct. 16, another shooting
threat was posted at the Drake Univer-
sity campus in Des Moines, Iowa. 

And on Oct. 23, SUNY Canton
cancelled classes and told students and
University employees to seek shelter
after receiving two threats on Yik Yak.
A sophomore at the school named
Alexis Vazquez was later arrested for
posting the threats on federal charges,
and could face up to five years in
prison. The investigation into the
threats is still ongoing.

There have been other similar inci-
dents reported nationwide.

Vargas said she has also heard
about HCC students being offended by
posts on Yik Yak. Two students she
spoke to in particular were distressed
by a message they saw on the app that
said something about them or alluded
to them.

“It is very difficult because they are
anonymous postings. So I think some-
times anonymity allows people to dis-
close the worst parts of oneself rather
than the best,” she said.

While there have been incidents
with other forms of social media, such
as Facebook, it’s easier to identify who
the student is and take action, Vargas

said.
“Even if they create a different

identity, eventually you can trace back.
And people on Facebook tend to use
more of their account and disclose their
identity,” she said.

Natalie Santana, a freshman at
HCC who uses the app, said she has
seen offensive material on the app,
though she doesn’t think it’s as bad at
Holyoke as at other schools. She said
she has other forms of social media that
don’t have problems like Yik Yak, and

she does think that the anonymity as-
pect encourages negative posts. 

“My whole premise about it is that
since it’s anonymous, you can say ab-
solutely anything. And in more cases
than not, that’s not a good thing. Be-
cause it’s so easy for people to just hide
behind their screens to begin with. And
if you can hide behind your screens
and not let anybody know that it was
you that said that, in my opinion that’s
worse,” she said.

Tim Wagner, a sophomore at the
University of Massachusetts Amherst,
also said anonymity provides people

with a lot of power and gives students
“a voice that they really just shouldn’t
have.”

“It gives them the power to express
what they feel on campus, which is
nice, but nobody really uses it for the
right purpose. And there’s a lot of in-
side jokes and attacking people over it,”
he said.

A spokesperson for UMass
Amherst News and Media Relations
said no negative incidents with Yik Yak
had come through the office.

But other campuses nationwide
have reported problems with offensive
material on the app.

For instance, on Oct. 2, a group of
students from Belmont High School in
New Hampshire posted a series of pos-
itive messages on students’ lockers in
response to some negative Yik Yak
posts earlier in the week.

Then on Oct. 20, the president of
the University of Northern Iowa,
Michael Licari, had to send out a cam-
pus-wide email in response to a racist
post on the app.

Some critics have called for schools

to ban the app, but Vargas said HCC
administrators have not talked at all
about limiting access to Yik Yak. She
said they believe it is the students’ deci-
sion what social media they use. 

Santana said while she recognizes
problems with the app, she still uses it
for the entertainment value.

“I use it here at the school because
more times, the things that people post
are funny,” she said.

Wagner said Yik Yak was interest-
ing at first, but now he hasn’t used the
app in around two weeks. He said he
still has it on his phone for when he
gets “that bored,” but he will likely
delete it when he goes home for winter
break.

“If I want to read something, I’d
rather read a book,” he said.

While Vargas said she doesn’t like
to give students advice about their per-
sonal lives, she doesn’t think Yik Yak is
the best way to communicate.

“I would never tell a student what
to do with regard to use of social
media. Do I think Yik Yak is a produc-
tive method of communication? No, I
do not,” she said.

A major part of the academic envi-
ronment is integrity, which is tied di-
rectly to authorship, Vargas said. 

“For me, the only thing is that I do
think that authorship is a very impor-
tant and wonderful principle to live by.
And anonymity in social media I think
goes against all of that,” she said.
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LinkedIn is a business-oriented social
networking service. The company was
founded in December 2002 and officially
launched on May 2003. It is mainly used
for professional, career-based networking.
It is a free, professional and polished ver-
sion of Facebook.

“LinkedIn is an awesome one-stop-
shop resource for both employers and job
candidates. You can build connections,
join professional groups and also look at
potential jobs. It is a great, free, and easy
site to use,” said Lauren Flood, Caldwell
College graduate.

The basic functions of LinkedIn al-
lows account users, both workers and em-
ployers, to create profiles and find
“connections” with other official users.
The online social network in turn could
lead, or at least, establish basic real-world
professional relationships. Members can
invite anyone to become a connection,
LinkedIn version of Facebook “friends.
However, if the invitee selects “I don’t
know” or “Spam,” this counts against the
inviter. 

LinkedIn allows users to search com-
panies with which they may be interested
in possibly working for. When typing the
name of a given company in the search
box, statistics about the company are pro-
vided. These may include the ratio of fe-
male to male employees, the percentage
of the most common titles/positions held
within the company, the location of the
company’s headquarters and offices,
and/or a list of present and former em-

ployees.
In July 2011, LinkedIn launched a

new feature allowing companies to in-
clude an “Apply with LinkedIn” button
on job listing pages. The new plugin will
allow potential employees to apply for po-
sitions using their LinkedIn profiles as re-
sumes. All applications will also be saved
under a “Saved Jobs” tabs.

Groups may be private, accessible to
members only and/or may be open to all
members in general to read, though they
must join in order to post messages.
LinkedIn permits users to endorse each
other’s skills. The skills can be based on
what the individual posted on their profile
or can be suggested by another person.
LinkedIn has also been praised for its use-
fulness in fostering business relationships.
“LinkedIn is, far and away, the most ad-
vantageous social networking tool avail-
able to job seekers and business
professionals today,” according to a
Forbes article review.

“LinkedIn has a lot of networking po-
tential. LinkedIn is giving people a chance
to shine in ways they’d never thought pos-
sible. It has never been so easier for em-
ployers to find recruits. This being said, I
think anyone can go on and look good.
Employers must still keep in mind the dif-
ference between looking like a good can-
didate and actually being a great
candidate,” said Matt Kobza, Montclair
University graduate student.

A mobile version of the site was
launched in February 2008, which gives
access to a reduced feature set over a
phone. The phone service is available in
six languages: Chinese, English, French,
German, Japanese and Spanish.

“I think
LinkedIn is a
great way to fa-
miliarize your-
self with a
potential co-
worker or boss
before even
meeting them.
Allie [Tom’s
girlfriend] just
looked up an
employer she is
scheduled to
meet for an in-
terview, so she
could have some
talking points. If
kept up to date,
it can be a nice
little introduc-
tion,” said Tom
Colella, Ramapo
College graduat-
ing senior.

LinkedIn al-
lows you to
manage your professional identity, build
and interact with your professional net-
work and access opportunities. It is sim-
ple to navigate, especially if you are
familiar with Facebook. Also, if you have
a solid resume, you can copy and paste
portions when making an account. I
learned about this website during my first-
year in college. Regardless of the college
you attend, there is a career services office
and one of the main services is developing
an online presence. 

Facebook, Twitter and Instagram are
social, but LinkedIn is strictly profes-

sional. Similar to a resume, LinkedIn is a
resource you’ll edit, revise and amend all
throughout your professional develop-
ment and career search. The website en-
ables you the chance to enhance your
professional profile and credibility, post
articles, join groups, make connections,
and search for jobs and take part in legiti-
mate discussions. With college students
and the multiple roles we have daily,
LinkedIn is a free, user-friendly website
built for us all. It gives us the opportunity
to personally develop by taking an active
effort and can truly make a difference.

OOnn  tthhee  ootthheerr  eenndd  ooff  tthhee  IInntteerrnneett  ssppeeccttrruumm,,
LLiinnkkeeddIInn  iiss  bbeeccoommiinngg  eesssseennttiiaall  ffoorr  ssttuuddeennttss
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Facebook is good for all sorts of
things, such as friending every single fam-
ily member with Internet access and ar-
guing with strangers in the comments
section of posts.

And as of recently, Facebook has
been a prime destination for news.

News organizations have known for
years the power Facebook and other so-
cial media sites have to spread the word
and drive profitable website traffic, but a
recent Pew Research Center study shows
Facebook is only second to local TV in
how Americans get their news.

“The audience, how they consume
news, their patterns and their behavior…
is something we’re interested in,” Saman-
tha Barry, head of social news for CNN,
said. Often, people check their phone,
tablet or other device as soon as they
wake up, so “they’re looking at Facebook
before they get their feet on the ground.”

The Pew survey asked 2,900 Ameri-
cans about their media habits, and of
those who had Internet access, 48 per-
cent said they got news about politics and
government from Facebook in the last
week.

That made Facebook a more popu-
lar source than CNN, Fox News and

NBC.
Washington, D.C.-based NBC4 gets

almost 18 percent of its total website
views from Facebook, NBC4 digital edi-
torial manager Wendy Warren said.
More people arrived at NBC4 from
Facebook than from Google or from
NBC News, the national network that
often links to its coverage.

Facebook also drove nine times as
many page views to NBC4 as Twitter,
Warren said.

“Facebook is incredibly powerful as
a traffic driver for us and is only getting
more so,” Warren said.

Facebook’s News Feed, which sup-
plies personal information, important
news and clickbait alike, prioritizes what
a user sees based on likes and com-
ments, how often a viewer interacts with
the person posting and other factors such
as how often a post is being reported or
hidden by others.

That doesn’t always make it easy for
news organizations to get the word out.

Since the algorithms are intention-
ally personal, “you may see things or-
dered in a different way than I do,”
Warren said. Navigating Facebook’s al-
gorithms, Warren said, aren’t easy.

“It takes a lot of thought,” she said.
Even though the “Facebook algo-

rithm can be tricky,” Barry said, “if the

content is
great you’re
going to win
on social
media.”

To keep
up with this
new and
sometimes
mysterious
source of
profitable
website traf-
fic, news
sources have adapted their content to fit
social users.

NBC has been creating promos and
videos designed specifically for Face-
book, Warren said. The videos are de-
signed to play in a newsfeed and catch a
reader’s attention even without audio,
since videos play automatically there
without sound.

Every day, NBC4 posts one video –
usually in the afternoon –  that is de-
signed for Facebook exclusively. Warren
said the videos have been “spectacularly
successful for us,” and reach “an aston-
ishing number of people.”

“If you’re careful and you work to-
gether … you can use the platforms to re-
ally complement each other,” Warren
said.

CNN also capitalizes on the per-
sonal element of social media, using it as
a platform to figure out what its users are
looking to know.

When the first Ebola case in the
U.S. was diagnosed, CNN promoted the
hashtag #EbolaQandA, where they en-
couraged readers to ask questions about
the disease. They would then respond to
the questions online and on the air.

In the first few days, 10,000 people
had asked questions using the hashtag,
Barry said.

“We were not only asking them for
something, we were giving them some-
thing back,” Barry said. “One of the
great things about social media … is it
gets people to engage directly with the
news.”

LLuuccaass  DDaapprriillee
Scripps Howard Foundation Wire
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When you think of joining the Mili-
tary, you think of war, violence, monetary
benefits, and fighting other soldiers like
the characters from Call of Duty, or being
honored to serve your country. Those
things may or may not be true. I’m going
to give you more in depth details on why
the military could benefit your situation as
a struggling college student trying to pay
for school, housing, retirement and such.
Those who are full-time or part-time col-
lege students and are having doubts about
the military, don’t worry, these guidelines
will help you. Just keep in mind you are
making a commitment to serve your
country until you have your honorable
discharge, which I’ll explain later in this
article.   

AArrmmyy
The Army is the largest branch of the

United States Armed Forces, responsible
for land based military operations. It’s the
oldest established branch of the U.S. mili-
tary and it was formed in 1775 before the
establishment of the United States. The
mission of the US Army is to preserve the
peace, to preserve security, to provide the
defense of The United States, the com-
monwealth possessions, and any areas oc-
cupied by the United States. There are
over 150 jobs in the Army, including
health care, law, public affairs, and tech-
nology. 

Step to join the Army:  1. You should
find a recruiter in your area, in your re-
gion. Trust me, they are everywhere. 2.
After you and your recruiter have come to
an agreement about your questions about
joining the US Army, then they’re going
to have you take a practice A.S.V.A.B.
(Armed Services Vocational Aptitude Bat-
tery) test. 3. In the meantime, the re-
cruiter will ask you questions, for example
your personal background, your social sta-
tus, medical history. 4. You must be 17-34
years of age, you must not have a criminal
record, and you must be a US citizen or a
legal resident alien, you must be in good
physical condition, pass your practice
ASVAB before your take the real
ASVAB. 5. With the real ASVAB, you’re
going to be tested on your skills to obtain
the job you want in the Army; it’s not an
IQ or Pass or Fail test, it’s to test your
ability, according to
www.military.com/asvab. The test will
have math, science, English, mechanics
and more. 6. While this is happening,
you’ll be attending MEPS (Military En-
trance Processing Station); this is when
your medical evaluation will happen. This
will be when you will be asked the in-
depth information about your back-
ground. 7. The final process is when you
have to take an oath of enlistment; and
keep in mind that once you take an oath
you cannot back out because you’re mak-
ing a commitment to serve your country.
Then, you’ll be scheduled to go to basic
training once you’ve talked to your job
counselor. Basic training is approximately
12 weeks of intense training; after basic
training you’ll graduate from training and
attend to your station no matter if your re-
serve (part-time) or active duty. 

NNaavvyy
If you want to sail the seas, then the

Navy is definitely for you. The Navy is a

sea-based opera-
tion to maintain
peace within the
seas. There are
many jobs in the
navy as well. First
make sure you’re
certain about the
Navy; those of
you students that
are sure then find
your local re-
cruiter and ask
them questions.
Also make sure
you’re telling the
truth because
you’re joining a
government
agency (so they
will find out if you
lied). To qualify,
you must be 17-
34 years old, you
must be a US citizen or a legal resident.
Those of you students that have children,
you need to talk to your recruiter for
more information about enlisting as a sin-
gle parent with children. You must not
have a drug/criminal background because
the Navy has zero tolerance for alcohol,
drugs or criminal violations. Additionally
you need to pass the ASVAB in order for
you to get the job you want. The overall
score is 36 for the Navy, but most re-
cruiters will tell you 50 because the higher
your score the better job opportunities.
The Navy has job fields in engineering,
technology, medical, nautical operations,
and combat operations, among dozens of
others. After being processed, you will be
going to basic training in the Naval Train-
ing Center at the Great Lakes in Illinois
for 7 or 9 weeks. After you’ve graduate
from basic training, then you’ll be going to
your training school for the job that
you’ve chosen. Benefits: The Navy has
the post GI Bill tuition assistance pro-
gram; after you graduate from college they
have the loan repayment and so forth.
They also have generalized programs and
specialized programs for people who are
majoring in certain fields; for example
nursing, engineering, etc. They also have
medical benefits, life insurance, housing,
meal benefits, pay vacation, and after you
get your degree you’ll advance into a Navy
officer. 

AAiirr  FFoorrccee
The require-

ments of joining
the air force are
slightly different
than other
branches. The Air
Force is an air or
land based opera-
tion. You must
find a local re-
cruiter or go to
www.airforce.com
and request infor-
mation and ask
questions to your
recruiter as well.
The qualification
for becoming an
Airman/Air-
woman is you
must be 17-34,
take a practice
ASVAB test, be a

US citizen or a legal resident, have at least
15 college credits, be physically fit and not
have a criminal background or a drug vio-
lation. The recruiter will do a basic back-
ground check before you go to MEPS to
take the real ASVAB, which is called the
Aptitude Battery Test in the Air Force.
According to www.airforce.com, “A 36
AFQT (overall score) is the minimum
qualifying score for a high school senior
or high school graduate, and a 65 is re-
quired for a GED to enlist in the Air
Force.” There are many job fields in the
Air Force, such as in technology, engi-
neering, electrical work, medicine and
more. After the basic qualifications are
done, the recruiter will take you to MEPS,
and after MEPS you’ll go through DEP
(Delayed Entry Program). DEP is when
you wait for a while to prepare for basic
training; you must be exercising and you
must be ready for the mind games that are
going to test your survival skills. Its eight
weeks of intense training, so be prepare to
train. 

MMaarriinneess
Those of you who have the strength

and courage of a Marine, read on. I’m
going to explain many jobs/benefits, but
this time it’s slightly different. The United
States Marine Corps (USMC) is a branch
of the United States Armed Forces re-
sponsible for providing power projection

from the sea. They work closely with the
Navy. Think of the Navy and the Marines
living under one roof, because the
Marines travel with Navy the majority of
the time and assist with naval operations
as well. How to join? You must get in
shape; you must do pushups and sit-ups
and run for miles. Then research your
MOS (Military Occupation Specialty) so
you could tell your recruiter about the job
you want. You also must be US citizen or
a legal resident and be 17-28 years of age
as enlistee. You will take the ASVAB to
see your skill ability in the job field
(MOS), Minimum ASVAB is 32, but
higher scores mean better job opportuni-
ties. Next is drug testing, criminal back-
ground check, physical fitness test, etc.
After you’ve taken care of the basic quali-
fications, then you’ll go to 12 weeks of in-
tense boot camp at Parris Island or San
Diego. You should be in shape for any
branch of service, but the Marine Corps is
very strict on physical fitness. 

Before you join any branch, you must
do you research and think about why you
want to join the military. Make sure you
write your questions or expectations on
paper before talking to a recruiter. But if
you really want to serve the United States
or have a job with an early retirement or
other monetary security, then go for it,
and good luck. 

TToo  jjooiinn  AArrmmyy,,  NNaavvyy,,  AAiirr  FFoorrccee  oorr  MMaarriinneess
KKeevviinn  TT..  EElllliiss
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The fact of the matter is that these
days, in order to get a job in many cases,
an internship, or a slew of them, is what
will help you get ahead. Students are con-
stantly bombarded with propaganda from
academic advisers, and peers, which sug-
gest that these internships will magically
make post-undergraduate job searching a
thousand times easier.

These claims may or may not be true
for anyone who’s actually gotten an in-
ternship or two while in college. How-
ever, there’s one painfully obvious
question that lots of students tend to over-
look.

Despite the good and the bad we
hear about on a regular basis, do intern-
ships really work at their stated goal,
which is to help graduates get the experi-
ence they need to land good jobs faster,
and for higher pay, after graduating?

Yes, but with a rather large asterisk.
Only paid internships give students a

leg up, while unpaid internships provide
no help, according to a report from the
National Association of Colleges and Em-
ployers (NACE) on the employment
prospects of the class of 2013, which was
released last fall.

The report’s data came from a sur-
vey of nearly 38,000 college students
from over 800 NACE member institu-
tions, conducted from February 15 to
April 30 of 2013, which included nearly
10,000 seniors who earned bachelor’s de-
grees that year and who applied to at least
one job before graduation.

The data discussed from this survey
is from seniors only.

The most striking numbers include,
according to the survey, while 61 percent
of students who took paid internships re-
ceived at least one job offer, only 37 per-
cent of students who took unpaid
internships received at least one job offer.

What’s more striking is that 35 per-
cent students who didn’t take any intern-

ships at all received at least one job offer.
The similarity between those last two

numbers seems to be a strong argument
against unpaid internships itself just by it-
self.

The NACE survey also notes that
the 2013 survey was the third such year,
and that every year, the above trend re-
peats itself.

Another notable conclusion of the
survey is that paid intern students enjoyed
the highest median starting salaries by far.
The median starting salary for graduates
with paid internship experience was
$51,190, compared to the $35,721 for
students with unpaid interning experience
and $37,087 for graduates with no intern-
ship experience.

So, perhaps to the chagrin of many
college students, in terms of median start-
ing salaries, it may be better to enjoy that
summer off, or to take extra classes, in-
stead of doing an unpaid internship.

Ouch again.
Other miscellaneous figures include

that of those nearly 10,000 seniors sur-
veyed, 63 percent had some sort of in-
ternship, and about half of those students
had unpaid internships. According to
previous NACE surveys, this figure has
stayed more or less constant since those
surveys began in 2007, with only slight
variations of 3-4 percentage points annu-
ally.

Also, gender and ethnicity don’t
seem to have a significant impact on
whether a student takes an internship or
not, as nearly equal numbers with varia-
tions of only a percentage point or two of
all groups had internships.

Majors have an appreciable impact
on what internships are available for stu-
dents. The traditionally more employable
majors, such as accounting and engineer-
ing, lead to more interning opportunities
than traditionally less employable majors,
such as English and philosophy.

At the same time, out of all the ma-
jors sampled, having a paid internship
made landing a job offer before gradua-

tion easier for ac-
counting, business
administration,
engineering and
political science
majors.

However,
there was no ap-
preciable differ-
ence for
pre-graduation
hire rates between
unpaid and paid
internships for
communications
majors.

Also, pre-
graduation em-
ployment rates
were essentially
equal for English
majors, whether
they had a paid or
unpaid intern-
ship, or no intern-
ship at all.

Finally, and
surprisingly, psychology majors were the
only group to receive the most pre-gradu-
ation employment offers from having un-
paid internships, rather than paid ones.

Regarding unpaid and paid intern-
ships, the NACE data from 2013 found
that non-profit and government intern-
ships tended to be unpaid and private
sector for-profit internships tended to be
paid.

Of unpaid internships, 62 percent
were non-profit and government, with the
remainder filled by private sector com-
pany internships. According to NACE
data beginning in 2011, when they started
tracking this trend, that ratio has re-
mained very stable.

So, as would be expected, for-profit
companies are much more often than not
the way to go when looking for a paid in-
ternship.

However, there’s the fact that some-
times students don’t have the choice of

taking a paid internship in the field they
want to get some experience in, such as
non-profit or government work. In those
fields, it may be better for a student to in-
tern where they want to, because paid al-
ternatives are unlikely to exist.

Also, it’s worth noting that the survey
data specifically only refer to students
who search for jobs before they graduate.
The NACE survey does not tackle the
subject of whether paid or unpaid intern-
ships are helpful or not for students ap-
plying to jobs after graduation.

Still, for most students, when it
comes time to search for a summer en-
richment activity or for something extra
to boost your experience during the se-
mester, it seems clear to look to paid in-
ternships or relevant employment over
unpaid internships, any day.

Check out the full summary of 2013
NACE survey results and data online.

SShhoouulldd  yyoouu  ttaakkee  aa  ppaaiidd  oorr  uunnppaaiidd  iinntteerrnnsshhiipp??
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While a lot of people are making
fun of Apple’s idea for an iWatch, I find
the idea refreshing.

I’m getting sick of carrying a phone
around, this bulky object whose main
purpose is to give me alerts when some-
one made a move on virtual Scrabble or
to inform me of Aunt Bee’s new dog
post on Facebook (Shasta the Beagle’s
wearing a birthday hat, BTW).

And phones are getting bigger and
bigger. The latest iPhone is the size of
an Ouija board.

It’s a burden. I feel like a slave hav-
ing to carry it around. Or like Moses
with those stone tablets. So … heavy …

“Siri. How many calories did I burn
carrying this gigantic phone up a flight of
stairs?”

But, whoops, I stopped wearing
watches around the time cell phones
came out. I mean, there is a clock on
the cell phone. Who needs a watch?
The watch also made me feel like a slave
— to
time
ticking
by…

But
one of
my fa-
vorite
super-
heroes as a kid was Green Lantern. This
was a guy … who had a ring … and the
ring could do anything. I forget the exact

details, but it was pretty cool.
So I propose that Apple even go

one smaller than the iWatch and come
out with the iRing. Who wouldn’t want
one?

OK, the first generation may be a
bit bulky, as first generations are. The
iPad 1 can stop a .45 caliber bullet!

So maybe the first iRing can be
made in collaboration with Jostens, and
be shaped like one of those corny class
rings. Where typically fake emeralds
and rubies go could be a mini camera
lens and a built-in microphone.

“Siri. How do I ask a date to
prom?”

Along the side, engraved would be
the school name and class year to pre-
vent it from being stolen — especially if
you went to DeVry Tech! Who would
want that?!

People are becoming increasingly
worse and worse spellers and grammari-
ans, anyway, so this would function
mostly through verbal commands. Hook
a Bluetooth piece to your ear to pri-
vately hear what Aunt Bee has to say

about Shasta
the Beagle’s
birthday.

If you re-
ally need to
see more than
what the tiny
screen has to
offer, it can

project its image on a wall, or convey it
to a larger device through the airwaves.

I’m telling you, the iRing will be the

thing.
Eventually, it will evolve. For foot-

ball players, the championship rings can
have i-enhancements. You techies know
what I mean. …

You don’t? OK, let me explain. For
permanently concussed players, the
screen will display a double image — on
purpose — for those who always see dou-
ble. To them, it will appear totally nor-
mal.

Imagine Dez Bryant catching a
touchdown pass and giving us all a first-
person Vine of his touchdown dance
right then and there (as the Cowboys are
losing 45-6, I might add).

The World Series version will have
face recognition software, so Derek Jeter
doesn’t give his latest booty call the same
gift basket twice in a row.

“Siri. Who is this hot blonde lying
next to me?”

Eventually, the hardware will get
even smaller. The iRing could come in
wedding-ring format. This would be per-
fect for spouses, in this day and age, to
GPS track each other. Talk about feel-
ing like a slave!

“Siri. Please tell me the name of a
really bad-ass divorce lawyer.”

The iRing is expected to MSRP at
$499 and be available in Apple Stores
by Christmas 2015. 

“It’s New to You!” is (usually) a col-
umn that finds five-star movies on
streaming services that you probably
missed when they originally hit. 

FFoorrggeett  tthhee  iiWWaattcchh  –– ggiivvee  mmee  tthhee  iiRRiinngg!!
DDaarrrreenn  JJoohhnnssoonn
Campus News
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America’s ears are ringing as the
threat of Ebola spreads across the coun-
try, the hysteria spreading faster than the
disease itself. The disease first entered the
country with Thomas Duncan, the Ameri-
can Patient Zero who succumbed to the
disease in early October. There are a
handful of other American patients being
treated in the United States, while the
number of infected patients has risen in
countries such as Liberia, Guinea, Nige-
ria, among others. But what is Ebola, and
why is the threat looming over the heads
of millions? Most of all: why is the media
fueling the frenzied fire, rather than help-
ing the public understand the epidemic
and ways it can be avoided?

Containing the chaos is almost as dire
a situation as combating the disease itself;
the key to doing so is increasing awareness
of what the disease is, how it can spread,
and how it can be both prevented and
treated. According to the National Center
for Biotechnology Information, the Ebola
virus is an infection spread through bodily
fluids (eg, blood, saliva, or semen) and
takes anywhere from two to 21 days (with
an average of 14 days) to exhibit symp-
toms. 

Patients will
likely first experi-
ence fever, fatigue,
headache, sore
throat, and muscle
weakness or pain.
Because these symp-
toms are so com-
mon in other types
of infections, Ebola
is often not the first
presumed diagnosis;
more and more hos-
pitals throughout the
country are increasing precautions when
patients report these symptoms, especially
if their paths have crossed with diagnosed
cases of Ebola. As the disease progresses,
patients can develop a rash, gastrointesti-
nal symptoms including diarrhea, nausea,
vomiting, limited kidney and liver func-
tion, and less frequently, patients can ex-

perience bleeding both internally and ex-
ternally. Ebola-positive patients are not
considered infectious until after the onset
of symptoms.

Ebola was named for the Ebola River
close to where the disease was first identi-
fied. It is believed that the virus originated
in a certain species of fruit bats, and can
be spread to humans and other wild ani-
mals native to rainforests. It is no surprise,
then, that the first known cases of Ebola
were diagnosed in two villages close in
proximity to rainforests, one in Sudan and
the other in the Democratic Republic of
Congo, both in 1976. There are five
known strains of the Ebola virus, four of
which can be contracted by humans and
only three of them have caused major out-
breaks. The 2014 outbreak that originated
in west Africa and was brought to the US
is of the Zaire strain.

According to the World Health Or-
ganization, the fatality rate among infected
Ebola patients is 50%, and chances of sur-
vival significantly increase if the disease is
diagnosed and symptoms are treated
early. Currently, treatments for Ebola pa-
tients include rehydration and treatment
of specific symptoms. There is no vaccine
or treatment for Ebola itself, due in large
part to the fact it has been hard to study

the disease in such
isolated areas of the
world where out-
breaks normally
occur. There are
currently two vac-
cines being evaluated
and several drug
therapies being de-
veloped, but as of
now none of them
have been approved.
With the introduc-
tion of Ebola into
the United States in

2014, the possibility of obtaining samples
to analyze has been fully realized. Scien-
tists can begin tracking the mechanism of
action of the virus to understand how it af-
fects the human body and how the virus
can be prevented and cured. 

The first man to test positive for
Ebola in the United States in 2014 was the

now-deceased Thomas Duncan. The
Liberian native is believed to have con-
tracted the disease after aiding a pregnant
woman and then traveling to the US. A
major fact to note is that while Ebola is ex-
tremely infectious, it is not actually ex-
tremely contagious. It is not an airborne
disease such as chicken pox or the
measles, so the chances of catching Ebola
simply by being in a public place such as a
classroom are slim. Still, hospital person-
nel caring for Ebola-positive patients have
taken great precautionary measures in
order to contain the infection and prevent
it from spreading to any other members
of the population. 

As of October 17, CNN reports that
there are just eight confirmed cases of
Ebola inside the United States. Of those,
only one has died. Three of the cases
have been treated and discharged from
hospitals, and the rest are currently receiv-
ing treatment. There was one American
who contracted the disease in Liberia and
died in Nigeria after caring for an infected
family member. There are over two hun-
dred people who are undergoing a 21-day
monitoring period after coming in contact
with Ebola-positive patients. Recently, a
Yale University student returning from a
trip to Liberia was placed in isolation after
exhibiting symptoms of Ebola, but so far

tests have come back negative for the in-
fection.

Although this outbreak of Ebola has
been called the worst outbreak in history,
it is important to remember that there nu-
merous other diseases, both communica-
ble and noncommunicable, that cause the
deaths of millions each year. WHO re-
ports that noncommunicable diseases, or
diseases that are not contagious, were re-
sponsible for a staggering 68% of deaths in
2012, in comparison with 16% of deaths
attributed to communicable diseases. Car-
diovascular disease is the number one
health threat worldwide, responsible for
30% of deaths globally in 2012 reported
by WHO. 

It seems each day there are new re-
ports of people being tested for the infec-
tion and new restrictions and regulations
being passed as the worldwide Ebola
threat rapidly spreads across the globe.
Knowledge of what the infection is, how
symptoms are presented, and how the dis-
ease can be contained and treated are the
first steps to eradicating the disease in the
US. There’s also a dire need to contain
the panic surrounding Ebola and educate
people about it so they can become cau-
tious without becoming hysterical if the
disease should happen to spread locally. 

FFaaccttss  aabboouutt  EEbboollaa,,  aanndd  hhooww  ttoo  ssttaayy  ssaaffee
KKrriissttiinnaa  BBoossttlleeyy
Campus News

HHaass  tthhee  WWhhiittee  HHoouussee  ddoonnee  eennoouugghh  ttoo  ccoommbbaatt  EEbboollaa??

Health and military officials testified
before a House committee on Friday,
Oct. 24, detailing the scale of the Ebola
virus’ threat and outlining their response.

The hearing, held by the House
Committee on Oversight and Govern-
ment Reform, focused on the nuances of
preventing contact with the virus after sev-
eral Americans were confirmed to be in-
fected and doubts were raised over the
country’s ability to keep the virus away
from its borders.

“We need to know why there have
been breakdowns,” Rep. Darrell Issa, R-
Calif., the committee chair, said. “I think
we all know the system isn’t refined to
where it is working properly.”

Craig Spencer, 33, a physician who
worked with Ebola patients in Guinea,
was confirmed to have the virus Thursday
several days after returning to New York.

New York officials have said there is

no cause for alarm and encouraged resi-
dents to remain calm.

“Lately, when a government agency
comes before this committee and tells me
there’s nothing to worry about, we got
this, I start to worry,” Rep. Stephen
Lynch, D-Mass., said.

Though many committee members
were skeptical about government
processes, those treating Spencer in New
York were not the target of that criticism.

“Based on what we know now, I be-
lieve they have responded and done
everything right,” Rep. Carolyn Maloney,
D-N.Y., said.

“We cannot assume it will be the
last,” Rep. Elijah Cummings, D-Md., the
committee’s senior Democrat, said, refer-
ring to Ebola cases reaching the U.S. “If
we do not take strong action now, it will
cost much, much more in the long run.”

The virus has spread at unprece-
dented levels throughout West Africa, in-
fecting almost 10,000 people and killing
almost 4,900. In the U.S., there have

been four confirmed cases, according to
the Centers for Disease Control and Pre-
vention. “We are extremely serious in
our focus on protecting America’s health
security,” Dr. Nicole Lurie, assistant sec-
retary of preparedness and response at
the Department of Health and Human
Services, said. “The best way to do that is
to support the response to the Ebola epi-
demic in West Africa.”

The first nurse diagnosed in the U.S.
with Ebola, Nina Pham, was declared
“virus free” Friday morning. She and her
mother and sister met with President
Barack Obama and Dr. Anthony Fauci,
the head of the National Institute of Al-
lergy and Infectious Diseases, and others
at the White House. Obama gave her a
hug. Pham was treated at NIH after con-
tracting the disease at the Dallas hospital
where she worked. Her recovery “wasn’t
thanks to the protective gear and policies
that were in place at her hospital,” Rep.
Gerald Conolly, D-Va., said.

At Texas Presbyterian Hospital in

Dallas, CDC protocols came under fire
after a whistle blower pointed out vulner-
abilities to health-care workers.

“Thanks to the whistleblowing efforts
of Briana Aguirre, we know they were not
properly equipped,” Deborah Burger, co-
president of National Nurses United, told
the committee.

Though the U.S. is preparing for
more Ebola cases – it has already re-
stricted airline passengers coming from
West Africa to five airports – the military
has also been investing in fighting the
virus at its source. By the end of the year,
the Department of Defense will have
3,000 troops in West Africa, Maj. Gen.
James M. Lariviere, said. The military
will focus on building hospitals, construct-
ing specialized treatment centers and
training health-care workers. Military offi-
cials have maintained they are keeping
those in uniform at a safe distance from
the virus, but committee members were
not convinced.

LLuuccaass  DDaapprriillee
Scripps Howard Foundation Wire

RReepp..  CCaarroollyynn  MMaalloonneeyy  ttaallkk  aabboouutt  tthhee  WWhhiittee  HHoouussee  rree--
ssppoonnssee  ttoo  EEbboollaa..    PPhhoottoo  bbyy  LLuuccaass  DDaapprriillee,,  SSHHFFWWiirree..  
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My daughter and wife love Disney
parks, and I don’t mind them so much
either. It’s pretty hard to be cynical in
these places, everything is done so
well.

But our secret has been going to
California’s Disneyland, not the
Florida Disney World. For some rea-
son, East Coasters swear the Florida
one is better, but I doubt they have
been to both parks. We have. We fi-
nally got to the Orlando park this past
August after having gone to Disneyland
in Anaheim about a dozen times. 

Both have their pluses and mi-
nuses, but one shouldn’t necessarily
rule out Disneyland just because it’s on
the other coast. Here are the differ-
ences:

TThhee  RRiiddeess
Some of the rides are clearly better

in California, including: Buzz
Lightyear, where the laser gun is actu-
ally removable from the car’s dash-
board for better shooting; Pirates of
the Caribbean, which seems longer;
Grizzly River Run, which also is longer
than its Florida counterpart; and the
excellent Indiana Jones ride, which
doesn’t even exist in Florida. Also, Dis-
neyland has Toon Town, full of the

costumed characters and their homes;
great for the little kids. The Haunted
Mansion is better in Florida, along with
It’s a Small World.

TTrraavveell
There are two aspects of travel –

convenience and
cost. If you are going
with a lot of people,
flying may be cost-
prohibitive. Flying is
more convenient to
either location; the
cost to go to Or-
lando may be about
$300 per person for
a round-trip flight.
Add $100 for Los
Angeles. We usually
fly to Vegas at about
$350 per, spend
some time there, and
rent a car to go
across the desert; a
beautiful ride past
mountains and ghost
towns. The drive is
about 3.5 hours and
pretty direct. 

For our recent
Florida trip, we
rented a small SUV.
The drive is 20
hours and pretty grueling. You have to
time it to avoid the rush hours in New
York and D.C. With gas and tolls, not
including the cost of the rental car, it’s
about $250. The rental more than dou-
bled that. Add in a hotel needed for
some shut-eye, and driving isn’t that

much cheaper
than flying. But
driving you can
see a lot of inter-
esting things, eat
at Chick Fil-A,
buy fireworks at
South of the Bor-
der and generally
make fun of the
way other people

live whenever you venture off the high-
way. Just don’t speed too much. The
state of Georgia seems to make a lot of
income off of I-95 speeders. Driving to
California is impractical.

HHootteellss
There are

lots of afford-
able hotels, as
low as $50 per
night, all around
the Anaheim
park. You can
just walk right in
to the park from
them. Also, it is
easy to leave the
park to go to a
McDonald’s, as
not to pay Dis-
ney park prices
for basic fast
food. In Or-
lando, it’s more
convenient to
stay in the Dis-
ney hotels,
which all are
fine. The low-
cost ones, such
as All-Star
Sports, are on
par with a very
clean Days Inn,
with a giant
pool. These are

about $90 a night.

WWeeaatthheerr
We were melting in Orlando. It

was near 100 every day, and those $4
bottles of water really added up. Add
to that that Disney World requires the
use of buses – and a lot of waiting in
the hot sun for buses – to get around,
and it was easy to get miserable. 

Anaheim can be hot, too, but it
seems more temperate. Average highs
in Anaheim range from 70 in the win-
ter to 89 in the summer. In Orlando,
it’s 71 to 92. We must have caught a
heat wave.

CCoonnvveenniieennccee
Anaheim has two parks adjacent to

each other, and easily walkable for
park hoppers: Disneyland and Califor-
nia Adventure. The latter has more
rides for older kids, such as Tower of
Terror. It also has a boardwalk full of
games.

Disney World spreads out essen-
tially the same rides over four parks
which are only connected by jam-
packed buses. Park hopping is tedious.
Yes, Disney World has Epcot (which
seems a bit dated nowadays) and a sa-
fari type experience with a smattering
of animals (any major-city zoo is much
better), but also longer lines and
shorter rides.

Because Disneyland is in Califor-
nia, where there are other parks and
things to do, it’s generally more laid
back. For kids, because it has Toon
Town and easier access to the charac-
ters, it may be the better choice,
though it also has the rides for older
kids, as well. 

BBrreeaakkiinngg  DDoowwnn  tthhee  CCoosstt
Above, I mention some prices.

Going to California, the flight, about 7
hours from
New York,
may cost a lit-
tle more, but
savings can be
had by staying
at a motel
across the
street and eat-

ing at chains like Spires, Pollo Loco or
In-N-Out Burger, while in Orlando
you pretty much are captive to using
Disney hotels and eating Disney food.
The ticket cost is a little less for the
California park, as well. Also, look for
deals online, which seem more preva-
lent for Disneyland than Disney
World. For example, for Anaheim,
you can get a three-day, one-park-per-
day (no hopping) ticket for $226 ($76
per day) plus a Magic Morning, where
you get to go in early and meet the
characters. I’d suggest doing Disney-
land on days 1 and 3 and California
Adventure on the middle day. Orlando
has a similar option, at $276, but you’d
probably want the Park Hopper option
at $336 because the three parks other
than the Magic Kingdom are not worth
being wholly confined to for a day. So
you save about $110 per ticket per per-
son for a three-day visit to the Califor-
nia Park. Overall, for an East Coaster,
going to California may be cheaper for
the Disney experience. 

Plus there are intangibles. South-
ern California is simply a lot better
than Orlando, Florida. There are more
attractions, the people are a bit more
sophisticated, and there is a lot of natu-
ral beauty and famous places. 

The difference between the two
parks isn’t enough either way to dis-
miss one or the other. Ultimately, it
comes down to your travel preferences
and the number of people in your
party.

Just a note – Christmas is coming.
But do not go to either at Christmas
time! Instead, try early- to mid-January,
before your college classes start up
again. The high school and grade
school kids will be back in class, so you
can have the park to yourself!

DDiissnneeyy  oonn  aa  bbuuddggeett  –– bbuutt  wwhhiicchh  ppaarrkk  iiss  bbeetttteerr??

TThhee  AAnnaahheeiimm  ppaarrkk  mmaayy
aaccttuuaallllyy  bbee  mmoorree  aaffffoorrddaabbllee,,
eevveenn  wwhheenn  ccoonnssiiddeerriinngg
ttrraavveell  ffrroomm  tthhee  EEaasstt  CCooaasstt..

DDaarrrreenn  JJoohhnnssoonn
Campus News

Campus News is now on
Google News!

�
Write for us and your stories go worldwide!



At St. Joseph’s, you’ll acquire the qualities  

you need to prepare you for a life of value  

and reward. You’ll also be part of a nationally-

ranked private college for educational 

experience and affordability—with generous 

scholarships available for students who 

qualify. So what are you waiting for? Visit us 

at www.sjcny.edu or call us today.

2014
NORTH

REGIONAL UNIVERSITIES

COLLEGES
BEST    

sjcny.edu
Long Island 631.687.4500 

Brooklyn 718.940.5800

Ranked as a 
Forbes’ “Top 
College” for 6 
straight years.

6#1 “Great Affordable 
College” in Northeast 
and highest graduation 
rate on Long Island.#1

Ranked #4 in the U.S. 

for private colleges by 

Washington Monthly.

#4 Ranked as a “Best 
College” by U.S.News 
and World Report  
for 12 straight years.

12

BRING THE WORLD YOUR BEST 

Make the Choice That
Will Change Your Life.

Over 29 undergraduate 
programs of study  
and over 40 clubs  
and organizations.
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SSppoonnssoorr  VViiddeeooss
Click on the stills from these campus videos to learn more about each college or click on

the college logos to go to the campus web sites.

�

�

��

�

http://www.sjcny.edu/
http://www.vaughn.edu/
http://www.youtube.com/user/stjosephscollegeny
http://www.youtube.com/user/VaughnCollegeTV
http://www.youtube.com/watch?v=tTcpLzyPnBY
http://www.molloyprograms.com/transfer/
http://www.youtube.com/user/1800mercyny
http://www.mercy.edu/campusnews
http://www.youtube.com/user/collegeofsaintrose
http://www.strose.edu/admissions/transfer
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Innovationthink

think

Changing the world requires revolutionary thinking that goes above and beyond, and at 
Vaughn College that’s the type of thinking we instill in you. Our students come with vision 
and expectations and leave ready to challenge the ordinary in the fields of engineering, 
technology, management and aviation. 

Vaughn offers an array of master’s, bachelor’s and associate degree programs — including one of 
the only degree programs in mechatronic engineering in the New York metropolitan area — 
and a faculty that is grounded in real-life experience. It’s no wonder that 92 percent of our 
graduates are employed or continue their education within one year of graduation. 

Set your sights on Vaughn College and start thinking above and beyond. 

ENGINEERING        TECHNOLOGY        MANAGEMENT        AVIATION

1.866.6VAUGHN    vaughn.edu
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Like everyone else, Erika Turner
and Jennifer Melsop were taken off
guard by the Supreme Court’s decision
last month to effectively legalize gay
marriage in five states.

Just hours later, the two 26-year-
olds became the first same-sex couple
in Arlington County, Va., to obtain a
marriage license. They were married
immediately, just outside the court-
house.

“She came up to me crying and
said ‘I think we can get married today,’”
Turner, who has been with Melsop for
four years, said.  “We didn’t know we
were the first when we got here.”

“We thought we would be in a long
line, waiting for this moment,” Melsop
said, finishing her now-wife’s sentence.

The Supreme Court decided not to
hear seven cases from five states per-
taining to same-sex marriage. It instead
deferred to lower courts, which all
ruled in favor of
same-sex couples.

The ruling al-
lows same-sex
couples to adopt
children, join em-
ployment bene-
fits, file joint tax
returns and be
granted the same
rights as hetero-
sexual couples.

Or as Arlington County Clerk of

Courts Paul Ferguson said,
“Now same-sex couples will
be treated just like everyone
else.”

The court’s ruling allows
same-sex marriage in five
states: Indiana, Oklahoma,
Utah, Virginia and Wiscon-
sin.

Making sure Virginia
residents could see this day
has been a campaign prom-
ise of Virginia Attorney
General Mark Herring.

“I think the fact that the
Supreme Court has let these
rulings stand should be a
strong message of the court’s
leanings,” Herring said at a
press conference outside the
Arlington courthouse.

State Sen. Adam Ebbin,
D-30, one of two members
of the Virginia General As-
sembly who is openly gay,
said it was an “exciting day

to see Vir-
ginia waking
up from his-
tory with the
rest of the
country;
whereas our
common-
wealth has not
always been
on the front-

lines of making civil rights strides. …
It’s kind of surreal how quickly this has

happened, and it’s wonderful.”
The ruling, or lack thereof, was

major win for same-sex marriage advo-
cates, but full equality has a ways to go.

In Virginia, a person can still be
fired for his or her sexual orientation or
for being in a same-sex marriage, Ebbin
said. Throughout the ceremony, anti-
gay epithets and slurs bellowed from
the windows of the jail next door.

Though Kate Kramer, 28, who
identifies as bisexual, said she doesn’t
have a partner, she said she “would
love to have the option. I would love

everyone to have the option.”
The Rev. Linda Olsen Peebles, a

minister of faith in action at the Unitar-
ian Universalist Church of Arlington,
showed up to the event just in case cou-
ples decided to get married after receiv-
ing their certificates. She officiated at
Turner and Melsop’s ceremony.

“My faith tells me that all of cre-
ation is blessed and that God created
each individual to live their life fully,”
Peebles said. “And so every single per-
son has the right … to have all the same
rights as every other individual.”

CCoouurrtt  aalllloowwss  ssaammee--sseexx  mmaarrrriiaaggee  iinn  55  ssttaatteess

JJeennnniiffeerr  MMeellssoopp  aanndd  EErriikkaa
TTuurrnneerr..  PPhhoottoo  bbyy  AAuutthhoorr..

From MONEY Magazine, August 2014 ©2014 Time Inc. Used under license. MONEY &

Time Inc. are not affiliated with, & do not endorse products or services of, Licensee. sfc.edu
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It was not the streets of Boston that
were dangerous for women of all ages in
the early 1960s; it was their homes that
were not safe. Between the years 1962
and 1964, 13 women were brutally
beaten, molested, and murdered inside
their own homes. Detectives determined
that the same man committed at least 11
of the 13 murders, and thus the serial
killer was dubbed “The Boston Stran-
gler.” 

A 55-year-old Latvian native, Anna
Slesers, was the first victim, found in the
bathroom of her third-story apartment in
Boston. Her body had been deliberately
rearranged and the belt of her bathrobe
had been tied in a bow around her neck,
and it was later determined she had been
sexually assaulted.  Though there were
no signs of forced entry, Slesers’ apart-
ment looked as though the intrusion had
been an attempted robbery; however,
nothing seemed to be missing.

A few weeks later, 68-year-old Nina
Nichols was found dead in her apart-
ment, and the details of the case very
closely resembled the murder of Anna
Slesers. But rather than a bathrobe belt, a
pair of Nichols’ stockings had been tied
around her neck. That same day, the
body of 65-year-old Helen Drake was dis-
covered strangled to death with her stock-
ings. 

Panic began to spread through the
Boston area. Because the method of op-
eration was similar for all three murders,
police attributed them all to one man. A
few weeks later, the body of 75-year-old
Ida Irga was discovered, strangled with a
pillowcase, beaten, and sexually assaulted.
Not even a day later, Jane Sullivan, a 67-
year-old nurse living in Boston, was stran-
gled to death with her stockings.
Sullivan’s body was not discovered until
over a week later, and because the body
had been decomposing, physical evi-
dence was hard to come by. Her apart-
ment hadn’t been ransacked, leaving no
doubt that murder was the intent of the
intruder as opposed to robbery.

Months later, the body of 21-year-old
Sophie Clark was found in the apartment
she shared with two roommates. Her
body had been arranged much like the

others, and she had been strangled with
her nylon stockings. Later that month,
23-year-old Patricia Bissette was discov-
ered dead in bed, sexually assaulted with
stockings and a blouse tied around her
neck. A few more months passed without
incident until the body of 67-year-old

Mary Brown was discovered in her apart-
ment, raped and strangled. 

Two months after that, 23-year-old
Beverly Samans was discovered dead in
her apartment. It was assumed that she
had also been strangled, but in fact she
had been stabbed 22 times, four times in
the throat alone. Several months later, the
bodies of 58-year-old Evelyn Corbin, 23-
year-old Joann Graff, and 19-year-old
Mary Sullivan were all found raped and
strangled. 

Albert DeSalvo was a 29-year-old
man with a criminal record for breaking
and entering and robbery. When he was
arrested in November 1964, he confessed
to breaking into hundreds of apartments
and assaulting 300 women in four differ-
ent states. He was placed in a state hospi-
tal for psychiatric
observation. In
March 1965, De-
Salvo confessed to
being the Boston
Strangler. He con-
fessed to the murders
of the 11 women
plus two additional
women whose mur-
ders had not been previously attributed to
the same killer as the others.

There were some fears that De-
Salvo’s confession was fabricated and that
he only wanted the fame associated with
being the Boston Strangler. There was no
physical evidence at that time connecting
DeSalvo to the murders; his confession
was the only link authorities had tying
him to the case. Even some of the details

he provided did not
match those of the
murders he was con-
fessing to. However,
the panicked popula-
tion of Boston was beg-
ging to place the blame
for the gruesome mur-
ders, and DeSalvo had
confessed.

DeSalvo and his
lawyer pled guilty to
the murders by reason
of insanity. The jury
found him not guilty
and mentally sane.
However, because of
his other crimes which
he was found guilty of,
he was sentenced to
life in prison. In 1973,
he was found fatally
stabbed in his jail cell. 

For a long time,
even though no evi-
dence directly linked
DeSalvo to the mur-
ders, it was assumed that he was the
Boston Strangler. But as the years went
on, families of the deceased began to
doubt that DeSalvo was responsible for
all of the murders. There was a book
written by Gerold Frank about the mur-
ders, which was adapted into a movie that
was released in 1968. Susan Kelly wrote
another book in 2002 titled “The Boston
Stranglers” in which she claimed that De-

Salvo could not possibly have been re-
sponsible for all of the murders he
confessed to.

Robert Ressler of the FBI claimed,
“You’re putting together so many differ-
ent patterns here that its inconceivable
behaviorally that all these could fit one in-
dividual.” These doubts fueled the fire
enough to reopen the investigation to de-
termine whether modern advances could

shed any more light on the Boston Stran-
gler. Physical evidence was needed to in-
vestigate further, so in 2001 the body of
Mary Sullivan was exhumed for addi-
tional testing. DNA testing at that time
led investigators to believe that DeSalvo
was not responsible for Sullivan’s rape
and murder. 

But that’s not quite where the story
ends. Additional DNA testing in 2013 re-
vealed that DeSalvo had most likely been
telling the truth. His DNA was almost
identical to DNA evidence found in sam-
ples from Sullivan’s body. “We may have
just solved one of the nation’s most noto-
rious serial killings,” said Martha Coak-
ley, the Massachusetts attorney general.

But is it really solved? A near-certain
match is not the same thing as an exact
match. And even if it had been, is it cer-
tain that all eleven Boston Strangler vic-
tims were killed by the same person?
Mary Sullivan was the final victim of the
Boston Strangler. What suddenly
brought the nearly two-year strangling
spree to a halt? Although it seems almost
certain that DeSalvo raped and strangled
Mary Sullivan, questions still surround
the case as to whether DeSalvo was in fact
responsible for all of the Boston Strangler
murders.

TThhee  tteerrrroorr  sspprreeee  ooff  tthhee  ‘‘BBoossttoonn  SSttrraanngglleerr’’
KKrriissttiinnaa  BBoossttlleeyy
Campus News

Restaurant workers in states with
$2.13 minimum wage reported higher
rates of sexual harassment, according to a
report released Oct. 7.

“What we found is that these issues
are interconnected,” Saru Jayaraman, co-
founder and co-director of the Restaurant
Opportunities Centers United, said. 

The federal law covers tipped employ-
ees who earn more than $30 a month in
tips. The provision, in a 48-year-old law, al-
lows employers to pay tipped workers a
sub-minimum wage. If an employee’s tips
do not rise to the federal minimum wage,
the employer must make up the differ-
ence.

The tipped minimum wage has been

stuck at $2.13 since 1996.
“I was a waitress for nine years of my

life. All these years later, nothing has
changed,” Eve Ensler, founder of V-Day
and One Billion Rising, said on a confer-
ence call when the report was released.

The report, “The Glass Floor: Sexual
Harassment in the Restaurant Industry,”
prepared by Restaurant Opportunities
Centers United and Forward Together, in-
dicates that women who have previously
worked as tipped workers were 1.6 times
as likely as those currently working as
tipped workers to experience harassment
in the workplace.

The workers – both men and women
– were asked about such things as sexual
teasing, remarks about gender or gender
identity, requests from management to
wear revealing clothing or to flirt with cus-

tomers, groping and other physical assaults,
including rape.

Of the 688 respondents, 44 percent
were surveyed in person in five cities, and
56 percent were surveyed online. The
study included focus groups in four cities
who termed sexual harassment in the
workplace as an “accepted … part of cul-
ture” in restaurant settings.

This survey came weeks after Equal
Employment Opportunity Commission
sued a Texas roadhouse where a manager
allegedly sexually harassed female employ-
ees. According to the report, 37 percent of
all sexual harassment claims filed with the
Equal Employment Opportunity Commis-
sion come from the restaurant industry.

“In order to reduce the pressures that
increase sexual harassment, we must elimi-
nate the sub-minimum wage for tipped

workers while implementing and strength-
ening policies to educate workers on their
rights and reduce rates of sexual harass-
ment,” the report says.

Women reported twice the rate of
sexual harassment in states with sub-mini-
mum wages compared to states providing
the same wage for tipped and non-tipped
workers such as California.

A July poll report by American Sus-
tainable Business Council found that 61
percent of small business owners favor rais-
ing the minimum wage.

“It will not completely eliminate sexual
harassment, but our belief is that it will be a
major step in the right direction; the more
the nation’s restaurant industry values these
women as professionals, the less and less
sexual harassment will be an accepted part
of restaurant culture” Jayaraman said. 

RRoocckkyy  AAssuuttssaa
Scripps Howard Foundation Wire

LLoowweesstt  ppaaiidd  wwaaiittrreesssseess  mmoosstt  sseexxuuaallllyy  hhaarraasssseedd

BBuutt  ffaammiilliieess  ooff  tthhee
ddeecceeaasseedd  bbeeggaann  ttoo  ddoouubbtt
tthhaatt  DDeeSSaallvvoo  ccoommmmiitttteedd
aallll  ooff  tthhee  mmuurrddeerrss..
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Celebración de Excelencia held its
eighth annual awards ceremony on
September 30 in Washington, DC, to
recognize college campuses that have
improved higher education for their
Latino students.

The universities and organizations
given honorable mention, named as fi-
nalists or that received the Example of
Excelencia award were from across the
country, including Oklahoma, Michi-
gan, Texas and Illinois.

The Colloquium Series Program
in New York received honorable men-
tion for its 1199SEIU Training and
Upgrading Fund. The program offers
students or potential students access to
benefits, including tuition assistance,
preparation classes for adults returning
to school and skills enhancement.

David Ortiz, director and assistant
professor at the University of the Incar-
nate Word in San Antonio, Texas, re-
ceived the Graduate Level Example of
Excelencia Award on behalf of the uni-
versity.

The university received the Title V
grant in 2010, which helps Hispanic-
serving institutions with educational
opportunities and to recruit more stu-
dents from this demographic.

“We have a financial objective to
get more students to graduate, but also
as a Catholic university, we have a
moral imperative to get these students
to graduate,” Ortiz said.

He said that since receiving the
grant more Hispanic students have
graduated and more of the graduates
have been recruited for master’s de-
gree programs.

“It was a double-win for us. In
many ways, the graduate students were
an invisible community. Our master’s
students are older, married, have fami-
lies and active lifestyles. I’d argue that
it may be even harder for them than an
18-year-old student coming to school,”
Ortiz said. “We know that the comple-
tion rates for Hispanics are low, so
when we get these Hispanic master’s
students, there is still a chance that
they may not graduate. Knowing that
we are making a difference as a family

at UIW is rewarding.”
Hugo Teruel, director

of the Latin American Re-
cruitment and Educational
Services Program at the
University of Illinois at
Chicago, received the Bac-
calaureate Level Example
of Excelencia Award for
his university. He said that
recruiting students is key
to making connections at
high schools and in the
barrios.

“The recruiters are
also the advisers, advising
them financially, academi-
cally and personally – this
is what makes our pro-
gram unique,” Teruel
said.

Teruel said he was
able to get one of his stu-
dents an internship at
Univision Radio. The stu-
dent now has a job as director of mar-
keting and sales for the company.

“We’re facing economic crises,
like in many states, and sometimes the
first programs to be cut are the ones
that serve underrepresented students,”
Teruel said. “We need to look at the
markets for our Latino undergrads and
give them the same opportunities.”

Rachel Lopez, director of the
Youth and Parent Services at the His-
panic Center of Western Michigan in
Grand Rapids, Mich., is in charge of
the Supporting Our Leaders Youth
Program, a multi-year program that

serves students ages 14 to 21.
The students are followed
through high school and are
encouraged to participate in
programs, such as civic engage-
ment, leadership, community
service and college prepara-
tion. Once the student is a
senior, SOL helps the students

enter college by finding scholarships or
jobs that they can apply for.

Lopez said no other Latino youth
programs cater to Hispanic families in
the area, in particular to students who
are first-generation. The graduation
rates for the Grand Rapids area is
about 42 percent, but the SOL pro-
gram has a 93 percent graduation rate.
Last fall, 80 percent entered college.

The program primarily serves
Kent County, but Lopez wants to
branch out to other counties. “The af-
firmation of running this program,
evaluating, developing and getting na-
tional recognition for our work is re-
warding and to possibly have our work

replicated across the nation is a great
feeling,” Lopez said.

Lopez said the program changed
one student’s life.

“She started with us was in eighth
grade. She had six brothers and sisters,
and no one in her family had gradu-
ated high school. When she came to
us, she had a lot of suspensions and
probably was going to get expelled. She
was failing her classes and had no de-
sire to go to college,” she said.

The student graduated last spring

and entered a community college this
fall.

“She was one of our best leaders,
where she was involved in every single
program that we offered, number one
in community services, went above and
beyond from what we asked and we
counted on her the most,” Lopez said.
“We want to develop these students as
leaders but also have them be proud of
their heritage.”

CCoolllleeggee  aawwaarrddss  ffoorr  HHiissppaanniicc  oouuttrreeaacchh
LLoorraaiinn  WWaatttteerrss
Scripps Howard Foundation Wire
(for Campus News)
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LLaattiinnoo  uunnddeerrggrraaddss  tthhee
ssaammee  ooppppoorrttuunniittiieess..’’



During the school year, students
regularly spend several hours each week
listening to their professors. Professors
are supposed to inform and educate stu-
dents, as well as help them build skills
that could last a lifetime. But whether
they express them or not, all professors
have their own beliefs about the subjects
they teach. Given their responsibilities
to students, is it appropriate for profes-
sors to express their political opinions
during class?

Jeffery Anderson-Burgos, a student
at Holyoke Community College, said
professors have brought up topics in his
classes before that he agrees with, but
that he understands may have conflicted
with other students’ beliefs.

“While some of the professors that
I’ve had I could
say probably were
speaking truth
from my own per-
spective, I could
imagine that there
are students who
have different po-
litical views from
myself who might
have been uncomfortable with topics
that were brought up that seem to ex-
press what the professor’s political views
were,” he said.

Shastri Akella, a graduate student at
the University of Massachusetts
Amherst studying migration literature,
said he hasn’t really encountered pro-
fessors here who speak candidly about
their political leanings.

“Not over here in the U.S. When I
was studying in India there were some
classes that were very explicitly political,
but not over here,” he said. 

Another graduate student at
UMass, Daniel Williams said he thinks
it’s pretty taboo for professors to discuss
their personal politics.

“I think there are ways at kind of
hinting at it just by the things they bring
up in class or the literature they have
you read or the way that they speak
about certain topics. But definitely not
whether they’re Democrat or Republi-
can, I don’t think anyone would ever
share those things,” he said.

Professor Scott Blinder, who works
in the political science department at
the University of Massachusetts
Amherst, said a professor’s political

opinions aren’t really
relevant when it comes
to educating students.
Professors are there to
teach subject matter and
discuss issues, but not to
discuss their own per-
sonal feelings.

As a professor, ex-
pressing your political
views could also poten-
tially influence a stu-
dent’s initial response to
a topic, and make it
more difficult for them
to share their points of
views.

“If you want to have
an open exchange and
open debate on what-
ever the topic is that
you’re dealing with, you don’t want to
come in too heavy-handed and you
want students to express their own
views,” he said. 

However, when asked what the
pros of professors sharing their values
were as well as the cons, Blinder said
there could be some circumstances in
which it might be good to know a pro-
fessor’s beliefs in the interests of disclo-
sure. If the issue is a political one, as
opposed to a social scientific issue, it
may be useful for the professor to tell
students about their beliefs, as long as it
is not done in a very partisan sort of

way.
“Not to be heavy-

handed about it and say
‘this is the way I think and
it’s how you should all
think.’ It’s just so students
have an idea of where the
professor is coming from,”
he said.

As a graduate student,
Williams said he feels com-
fortable with discussing his
politics in class, but this
could be different for un-
dergraduates, he said.

“I think a lot of times
undergrad students tend to
want to say or write what
they think their professor
wants to hear. In grad
school, I think the dissent-
ing opinion is really empha-
sized,” he said.

“Politics” is also much
broader than partisanship,
Blinder said. When it does
come to the social sciences,
it is important for profes-
sors to present evidence in
class that may not conform
to some students’ beliefs.
This could also apply to
subjects in the sciences that
have been politicized, such
as climate change or evolu-
tion.

“In these cases it would
be a mistake to avoid teach-
ing the material, or to avoid
presenting an accurate pic-
ture of the accumulated sci-
entific or social scientific
knowledge in the area, for
fear of being perceived as
‘political,’ ” he said.

It can be difficult for

students to tell whether a professor is
being “political,” Anderson-Burgos said.

“It’s kind of a subjective thing, I
think. One person’s political view is an-
other person’s truth,” he said.

One study conducted by Professor
Matthew Woessner of Penn State Har-
risburg and April Kelly-Woessner of
Elizabethtown College found that most
of the 24 professors who responded to
survey requests tried to appear neutral
while they were educating students. 

The study, titled “I Think My Pro-
fessor is a Democrat: Considering
Whether Students Recognize and React
to Faculty Politics,” concluded that stu-
dents were able to discern how their
professors identified politically. Most of
the professors identified as either mod-
erate or strong Democrats. But the
study concluded that a professor’s polit-
ical affiliation had no real influence on
students’ party loyalties, even if they
were able to discern which way their
professor leaned.

While this is just one study and
isn’t conclusive, it does suggest that
maybe students won’t be too influenced
if they can pick up on their professor’s
political party, given that their educators
aren’t too overt about their opinions.

Akella and Williams both said nei-
ther of them would mind if professors
told students about their political be-
liefs, 

“I guess within a certain context it’s
fine for a professor to share their politi-
cal opinion,” Akella said. “I think it de-
pends on the occasion and how they’re
doing it. If it’s not explicitly to say ‘oh
you should vote for this party,’ anything
else other than that I think is fine.”

Anderson-Burgos said he believed
hearing his professors express political
opinions had actually furthered his edu-
cation. Students live in a world where
they will be exposed to perspectives that
are not their own, and encountering
topics that don’t conform to your views
is part of the educational experience, he
said.

“Even if topics make somebody un-
comfortable, or you disagree with what
is being talked about, even then they’re
getting an education because they’re get-
ting a view into perspectives and world
views that don’t match their own. You
don’t really learn educationally, and you
don’t really learn as far as life skills,
until you are exposed to things that are
beyond what you know,” he said.

CChhllooee  HHeennssoonn
Campus News
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ccoouulldd  mmaakkee  iitt  mmoorree  ddiiffffiiccuulltt
ffoorr  ssttuuddeennttss  ttoo  sshhaarree  tthheeiirr

ppooiinnttss  ooff  vviieewwss..



working to make sure that more transfer
students are able to have credits they’ve
earned while attending other colleges (like
community colleges and state universi-
ties). Most notably, St. Rose has expanded
its transfer credits to SUNY Adirondack
— if you have an Associate’s Degree from
SUNY Adirondack in business, most or
all of your credits will transfer to St. Rose,
if you are working towards earning a
Bachelor’s Degree in business. However,
it is important to keep in mind that not all
credits will transfer to St. Rose from all
two- and four-year colleges, so the out-
come of how many credits will transfer
varies from student to student, major to
major, previous college to previous col-
lege. 

The cost of attending St. Rose is very
important to keep in mind, especially
when one is contemplating transferring
from a two-year college to a four-year col-

lege. The cost of attendance at St. Rose
ranges from $25,000 to $40,000 a year de-
pending on how many credits one takes
each semester, not factoring in the price
of room and board and a meal plan which
can easily rack up another $15,000 for a
year. Don’t let the cost of attendance
scare you, as there are many fees added
in, and perks, that come with the St. Rose
tuition. The fees that are included into the
cost of tuition are a technology fee (use of
the college’s computer labs, printers for
up to 100 free prints then you must pur-
chase your own prints, wi-fi, etc.), a health
services fee (use of the college’s health
services facilities, use of the college’s
health insurance if a student chooses to
purchase health insurance from the col-
lege), and a building maintenance fee.
Perks that come with the tuition price in-
clude being able to ride the CDTA buses
for free (just scan your school ID card!),

and some coffee shops around the city
will also offer a small percentage of your
total cost off for presenting a St. Rose ID.
Also, despite the steep cost of tuition,
many students receive some form of fi-
nancial aid, grants, scholarships, etc., to
help cover the cost of attendance. 

Lauren Sears, a transfer student at the
College of Saint Rose, talks about her ex-
periences transferring to the college on
the College of Saint Rose YouTube page.
“I’m a communications major from Al-
bany, NY. I transferred from St. John’s
University, and I will be graduating with
the class of 2015. I transferred because I
heard about the communications depart-
ment here at St. Rose, and I’ve had such
wonderful opportunities since transferring
here. I write for the Chronicle, which is
the student newspaper, and I was also
elected president of Tau Sigma, the trans-
fer honor society here at St. Rose. It’s a
great place, so come check it out!”

The transfer process can be very
daunting at times, and it’s very important
that all steps are completed to the best of
your ability. St. Rose’s admissions office
can help you to make sure all of your pa-
perwork is correct and are available to
help via phone, email, and in person (you
can get their information by visiting

www.strose.edu/admissions). 
Once a student has successfully trans-

ferred to St. Rose, there are many ways
for him/her to get involved on campus
and make it feel like home, such as join-
ing clubs, playing sports, and other activi-
ties. For students who may be feeling lost
and need someone to talk to, the college
has free counselling services and can help
make the transition from one situation to
St. Rose more peaceful. 

Overall, the College of Saint Rose is a
college with an excellent reputation when
it comes to academics, athletics, and ex-
tracurricular activities, as well as professor
and staff helpfulness and friendliness.
When the students get settled in to St.
Rose and Albany, this little community
definitely feels like home. St. Rose instills
a passion for academics in their students,
gives them the knowledge necessary to be
successful in their chosen fields, and in
turn gives them a purpose as they strive
for academic and career achievements.
These reasons, and more, are why stu-
dents should consider transferring to the
College of Saint Rose.    

Marie Frankson is a junior at the Col-
lege of St. Rose.
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FFrreeee  CCllaassssiiffiieeddssHow to place aHow to place a

classified ad...classified ad...

1. Write your ad.

2. If you are a student or
college faculty/staff, ads of
20 words are FREE*. Oth-
erwise, the cost is $25 for

20 words. Extra words
$1/each. Send payment. 

3. Deadline is the 20th of
each month. Send to

ads@campus–news.org.
*Free ads must be sent via
a “.edu” address. We re-

serve the right to re-
fuse/edit any ad per the
standards of this paper.

Send check to to CCCN,
39 Couty Route 70,

Greenwich, NY 12834 or
Paypal:

cccn@twinforks.com.

TUTORING PERFORMED BY COLLEGE PROFESSORS
IN MANY SUBJECTS. VARIOUS OPTIONS AVAILABLE:
IN PERSON, EMAIL AND ONLINE TUTORING. SAME
AND NEXT DAY TUTORING. TUTORINGSCHOOL:
WORK.COM OR 631:878:3327.

SELL LOCAL ads for Campus News; very part-time –
must be extroverted. Contact cccn@twinforks.com.

TUTORING ? NYS TEACHER & WRITING PROFESSOR
TO TUTOR. MANY SUBJECTS. GRADE 6:ADULT EDU:
CATION. *SATS*ENGLISH*COLLEGE COURSES. CALL
TO INQUIRE ABOUT MORE! LAURA: 516:318:3939.

I am an Avon Representative at MCC Lowell and am
looking for fellow students willing to become Avon
Representatives. Contact Carol at 508-631-2384 or
scalise728@gmail.com. 

EDITING BY ELLEN – Accurate, experienced (16+
years) editor provides editing and rewrites of any
size job. Fast, reliable service at a reasonable price.
Email: EditingByEllen@gmail.com.

CAMPUS NEWS IS NOW ON GOOGLE NEWS – This
paper is verified as a legitimate news organization by
the world’s largest search engine! Get famous. Write
for us!
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Partisanship does not end at the
polls. Amid the white noise of countless
media outlets screaming out tweets,
headlines and sound bites, a recent Pew
Research Center study shows Ameri-
cans’ choices and trust in media outlets
reflects party preferences.

In a survey of 2,900 Americans,
they called CNN their main source of
news, followed by Fox News and then
local stations.

On average, the more liberal a per-
son’s beliefs, the more news sources
they said they relied on and trusted.

“One of the things that stand out
are the stark ideological differences that
exist in people’s political information
environments,” Amy Mitchell, director
of journalism research at the Pew Re-
search Center and co-author of the
study, said in an interview. “The find-
ings, overall, paint a portrait of America
that’s divided along ideological lines.”

Liberals relied on CNN, NPR,
MSNBC and The New York Times as
their main sources of government and
political news, and they were also less
reliant on one news source than conser-
vatives.

Eileen Murphy, spokeswoman for
The New York Times, said the organi-
zation had seen the study but wasn’t
prepared to comment on it.

“We have seen it and we’re analyz-
ing it,” Murphy said.

Conservatives relied mostly on Fox
News, with 47 percent of consistent
conservatives saying it was their main
source of news. Their other sources of
news included local radio, followed by
local TV.

Those in the middle of the politi-
cal spectrum turned to CNN, followed
by local TV and Fox News.

Though Americans tend to get
their news from sources based on their
partisan preferences, Mitchell said they
still hear a variety of voices.

“Even with these differences in
today’s society…bubbles don’t exist,”
Mitchell said. “Most people turn to an

array of media outlets and hear views
that are different than their own.”

CNN claims to be the most trusted
name in news, and to a degree, the data
show that. Fifty-four percent of respon-
dents said they trust CNN for news
about government and politics, the
highest of any single organization.

But 20 percent of those polled said
they distrust CNN, which is higher than
ABC News, CBS News, NBC News,
The New York Times, The Huffington
Post and The Colbert Report.

Trust in an organization also varied
by political views. Only one organiza-
tion, The Wall Street Journal, was
more trusted than distrusted by liberals,
conservatives and moderates alike.

But some, such as Fox News, were
more divisive. Those who identified as
consistently liberal or mostly liberal said
they distrusted Fox News, while conser-
vatives and moderates were more likely
to trust the organization than to distrust
it.

Overall, 44 percent of those polled
said they trusted Fox News. Thirty-
seven percent said they distrusted the
organization. The rest either said they
neither trusted nor distrusted Fox News
or said they had not heard of it.

Many of those polled responded
somewhere in the middle for all news
organizations, saying they had either
not heard of many of them or that they
neither trusted nor distrusted them.

Only 32 percent of those polled
had heard of Politico and only 23 per-
cent had heard of Mother Jones.

Younger organizations, such as Al
Jazeera America or Buzzfeed, were not
as likely to be trusted. Most respon-
dents simply did not know about
younger organizations or said they nei-
ther trusted nor distrusted them.

Buzzfeed was the only organization
that was more distrusted than trusted by
liberals, moderates and conservatives
alike.

“Building up awareness and build-
ing up trust can take time,” Mitchell
said.

HHooww  ppeeooppllee  ppiicckk  tthheeiirr
nneewwss  iiss  ppaarrttiissaann

LLuuccaass  DDaapprriillee
Scripps Howard Foundation Wire



Winter is coming! The year is
winding down to its final months –
thoughts of holidays will now be upon
many of us, and of course before you
know it final exams will be given.  If
you are anything like me (hey I don’t
think that’s a bad thing), you are al-
ready experiencing the decrease in sun-
light as the days grow shorter and the
nights ever longer. There are real psy-
chological as well as physiological
changes we experience at this time of
year, perhaps you find yourself a bit
more exhausted at the end of the day
and wanting to retire earlier. Your eat-
ing habits may have changed as now
your body craves more comfort foods
such as pasta and soups, or you may be
eating more carbohydrates than you
care to admit, as those extra pounds
add up! 

You may also be experiencing an
increase in anxiety and or depression.
The holidays, while a time for celebra-
tion and cheerfulnes,s can be quite dif-
ficult for others. Society puts an awful
lot on people and expects us to act in
certain ways – holidays are fun and you
need to have fun – you MUST have
fun, right? Thank our parents for that
or the marketing gurus, either way it is
sometimes a bitter pill to swallow. If
you’re dealing with any sickness be it
yours or a loved one, if you are ending
a relationship, if you are wondering
what you are going to do after gradua-
tion (Will I find my dream job, or for
that matter, any job?), all these things
and so much more seem (for many) to
carry a greater emotionality, an inten-
sity which happens around this time of
year. Add into that mix those final
exams that I mentioned, and dealing
with all the other “stuff” that is going
on in the world is quite a witch’s brew. 

The sad fact is this – depression
and anxiety is growing in the midst of
our college students. From an article ti-
tled “Depression and Anxiety Among
College Students,” authored by Mar-
garita Tartakovsky and Dr. Jerald Kay,
Professor and Chair of the Department
of Psychiatry at The Wright State
School of Medicine, says, “There is no
question that all of the national surveys
we have at our fingertips show a dis-
tinct rise in the number of mental
health problems.” 

From the same article, Dr. Harri-
son Davis states, “If students do not
feel adequate or prepared to cope with
the new environment of a college cam-
pus, they could easily become suscepti-
ble to depression and anxiety.” Dr.
Harrison is an Assistant Professor of
Counseling and Coordinator of the
Community Counseling Masters pro-
gram at North Georgia College and
State University. 

Of course it is not just our college
students feeling the stress of everyday
life. The other day as I began my lec-
ture I happened to notice some stu-
dents were fidgeting more than usual
and they didn’t seem “engaged” in the
lecture. Being quite versed in the inter-
pretation of body language (the silent
language), I asked if everyone was ok.
Most of my students complained that
they were stressed, or were not feeling

well, or didn’t get enough sleep and so
on.  I told them I understood, and
then I went and opened my classroom
door, stopped, looked back at my stu-
dents and said, “I have two bags out
here that I left standing up against the
side of the wall, let me make sure they
are still there.”

“Oh, yes,” I said, “they are still
here and they are waiting for me and
man are they heavy.” I went back to
my desk and before I began to pick up
where I left off I told them that those
bags were filled with a variety of my
personal stresses, anxieties, and wor-
ries. What I was trying to convey was
this; I’m not
much different
than you. 

So if we re-
ally want to be
truthful we are
all dealing to
some degree
with the issues
of anxiety,
stress, depres-
sion, anxious-
ness, worry, etc.
So what can we
do to help our-
selves in a world that at times seems
helpless and out of control,  and every
bit of news we hear is negative?   

Besides the standard therapies of
psychological counseling, and/or phar-
maceutical intervention,
there are other ways we
can manage our
stresses, lower our lev-
els of depression, in-
crease our overall
self-image in a positive
way, and basically en-
hance and balance our
mental, physical, emo-
tional, and spiritual
health and well-being.
The old adage, think
positive thoughts and
positive things will hap-
pen, may have a lot
more power and influ-
ence over our lives than
we tend to believe. 

Many ancient cul-
tures already know and
have for thousands of
years the power of me-
diation, positive think-
ing, and so forth. In the
west, modalities such as
these are finally catch-
ing up and becoming a
larger part of our daily
routines, such as medi-
ation, yoga, and deep
breathing to lessen anx-
iety and depression.
Lately, though, new re-
search (particularly
from the west) has sur-
faced about positive
thinking and how it im-
proves your physical
health and emotional
health; it is called neu-
roplasticity.   

As Marie Pasinski,
M.D., states, “Perhaps
as a neurologist I am bi-
ased, but, what could
be more important than

understanding the potential of your
most precious gift, your brain.  Regard-
less of age, your brain has the ability to
make new neurons and construct new
neural pathways throughout your life.
Improving the tenor of your inner
voice begins by listening to what it is
saying. When you experience a dis-
tressing thought identify its true nature
and give yourself the choice to think
and feel differently.” She further says
that “getting into the flow of things can
happen through meditation, prayer,
yoga, and/or tai chi.” So, anybody up
for some positive thinking? 

Isn’t it amazing that we can actually
change the physi-
cality of our
brains, which in
turn affects our
emotional barome-
ter, just by doing,
saying, or thinking
something good
and positive? So,
again the old adage
– think positive
and positive things
will happen to you
– is now being
proved through

the science of neuroplasticity. 
Of course it is not always easy to

be a positive thinker. It takes work and
a whole lot of it at that. Most of us
have (since childhood) been indoctri-

nated into feeling guilty for this or that,
or shameful, or fearful or whatever –
anything but positive. We easily slip
into the negative mode seeing our
world as less than loving, less than fair,
and things become fear-based for us;
and what’s really sad is this: Most of us
are so accustomed to this way of think-
ing, we begin to think it is normal!  

Yes, there is plenty negative “stuff”
happening all around us each and
every day. There are plenty of reasons
to be stressed, mad, sad, depressed,
but ... plenty of reasons to at least try
and change that lens and see things a
bit differently. 

I know I am working extra hard to
change my lens. Yes, change is often
difficult and sometimes it takes a whole
lot of courage to muster up. Perhaps
(and I hope it is soon) I will enter my
classroom, stop for a moment, go back
and open the door, and tell my class I
have several bags out here that I need
to check – and when I go to lift them I
will say, “Hey, they are not as heavy as
I’d thought!”   

David L. Podos
is an adjunct in-
structor for the Cen-
ter for Social
Sciences, Business
and Information
Sciences at MVCC.

David L. Podos
Mohawk Valley CC
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is the nation’s premiere online resource for community 
college completion and transfer preparation.

SUCCEEDSEARCH

SELECT SECURE

Community College Students can  
create free online profiles to:

Connect at CollegeFish.org today!
866.286.8453  support@collegefish.org

Community college advisors, faculty, and sta� can have unlimited free  
accounts to support their students in achieving these goals and milestones.

Transfer Admissions personnel can connect with over 100,000 of the nation’s 
top transfer bound students with a�ordable, highly e�ective subscription plans.
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B.S., Behavioural Science - Gerontology ’15

If you’re like me, you worked hard for your college credits. Too hard to lose any. So if you’re considering 
transferring schools, you should know that Mercy College will accept more of your existing credits than 
most other colleges. And best of all, at Mercy, you’ll get 
a private education for one of the lowest tuitions in the 
country. Becoming part of the Mercy family was one of 
the best decisions I ever made. I kept more of my 
hard-earned credits...and even more of my 
hard-earned cash.

* Up to 75 credits from a two-year institution or up to 90 credits from a 
    four-year institution. Most other colleges will only accept up to 6O credits. 



Start something . . .Start something . . .
at one of the “Best Colleges” as chosen
by MONEY ® Magazine.

On the MONEY® Magazine list of Best Colleges, Molloy 
College ranked 72nd nationwide for quality of education, 
career outcomes and a� ordability.

No comprehensive college on Long Island ranked higher 
than Molloy.

Go ahead. Start something.

From MONEY® Magazine, August 2014 © 2014 Time Inc. Used under license.
MONEY and TIME Inc. are not a�  liated with, and do not endorse products or services of, Licensee.

Visit molloy.edu or call us at 1-888-4-MOLLOY
for more information.

OPEN HOUSE - Sunday, November 16 at 1:00 p.m. To RSVP, text “MOLLOY” to 75667.

 1000 Hempstead Ave., PO Box 5002
Rockville Centre, NY 11571

Community College Campus News | November 2014 | Back Cover 

Community College Campus News reaches community college students at 32 campuses!


