
After a summer filled
with sandy beach days
and the top
riority being getting a tan,
going back to school can
blindside any student — es-
pecially a college one. Pa-
pers, buying books, syllabi.
It’s enough to make stu-
dents just pull the covers
over their heads and go

back to sleep.
However, the key to a

successful college school
year isn’t some mystery.
Successful people consis-
tently employ the same
techniques. From organiza-
tion to mindfulness, you
too can have a successful
semester.

“It’s always hard getting
back into school after a long
summer but it was especially
nerve-wracking starting as a

freshman in a new school,”
Molloy College student Sara
Miller explains. “Once I was
given the syllabus for each
class it made me feel better
knowing that as long as I
stay organized and pay at-
tention to the syllabus I can
be successful.”

Miller brings up a key
component — organization.
And a key word — syllabus.
Professors often provide

You might have been led
to believe that success at the
two-year community college
level is defined by which four-
year college eventually accepts
you.

The community college
ads tend to tout their success
at four-year transfers. Each
community college holds
transfer fairs on campus. Prac-
tically all faculty and adminis-
tration had attended four-year
colleges, even if they’d gotten

their starts at two-year
schools, so they are in that
four-year mindset.

And there is nothing
wrong with that being your
goal. But there are two grow-
ing trends that may mean
that you don’t have to be in
school for the next four or
more years. You can instead
just get a two-year degree, or
even a one-year certificate.

The first is a trend
called reverse-transfer. Stu-
dents who already at-
tended a four-year
college are increasingly
going to two-year colleges
to learn practical skills.

The second trend is
the growing number of em-
ployers that no longer re-
quire a fancy four-year
degree and instead, prag-
matically, are looking for

mid-level employees with a
practical two-year degree or
special certification. This
change in thought comes as
two-year colleges are seen as
more respectable than in
decades prior, and, because

they are governed by local
boards, more responsive to re-
gional needs.

We asked the experts
which jobs no longer require a
four-year degree.
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Transferring to Saint Rose was the best
decision I have ever made. My academic
experience was demanding in the greatest
way possible, and my professors pushed
me to be the best journalist I could be.

Lauren Sears ’15, Communications

Concentration in Journalism, Minor in Business,
Producer, Time Warner Cable News

Why transfer to The College of Saint Rose? 

Saint Rose accepts up to 70 credits earned at two-year colleges
and up to 90 credits from four-year colleges. Merit Awards range
from $8,500 – $14,500 and PTK scholarships are available 
(all accepted transfer students receive a merit scholarship).

Our goal is simple: to help you achieve yours. To transfer, contact
us at 1-800-637-8556 ext.1 or admit@strose.edu.
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seeking academic enrichment and professional opportunity. 
Upon graduation, our students join a community of more  
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Apply today and learn more about 
program and degree options.
liu.edu/apply 

• The Arts
• Health Sciences
• Media
• Education
• Pharmacy

• Business
• Technology
• Public Service
• Professional Sports

Take advantage of LIU’s seamless transfer of credits 
and explore available scholarship opportunities.
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There are many worthwhile rea-
sons why you should work toward a
college degree, the most practical
reason being the pursuit of a career
in your field of choice. The competi-
tiveness of today’s job market is obvi-
ously difficult. Having a college
degree has become almost a manda-
tory condition for most young adults
to obtain the job of their choice.

While colleges assist students in
making their transition to the work-
place through various opportunities
of networking with professors and
professionals and by providing chal-
lenging courses, there is one major
aspect of life that is continually neg-
lected by college curriculums across
the country: college does not prepare
students to acclimate themselves to
the stubborn, monotonous day-to-
day schedules of the “real” world.

Consider this: School, for most,
begins in Kindergarten around the
age of 4. From here, a student pro-
gresses through the ascending grades,
one year at a time, until 12th grade is
completed. The schedules for these
grades generally accommodate the
schedules of parents, for the conven-
ience of dropping their children off
at school, seeing them to the bus, or
making sure
someone is at
home to greet
them and
make dinner.
So from age 4
up until 17 or
18, students are forced to wake up
between 6 and 7, depending upon
the school, and must attend said
school until 2 or 3 in the afternoon,
not including extracurricular activi-
ties.

For the average worker in our
society, the day usually begins some-
where between 5 and 7. Upon rising
from bed, dressing, and eating break-
fast, the American adult will drive or
take public transportation to their
job, where they spend, at least, 8

hours of their
day, only to
commute back
home between
5 and 7. This,
like pre-college
schooling, is
repetitious and
humdrum, af-
fording little
time and room
for an individ-
ual to do any-
thing else.

College
does not re-
quire anything
remotely simi-
lar in terms of
commitment.
Generally, college courses meet
twice a week for about an hour and a
half per session. Some courses will
meet three times a week, but for a
shorter duration, while other courses
will meet once a week, but for a large
block of time. Five classes a semester
is the expected average course load,
so students spend anywhere between
17 to 20 hours a week in an actual
classroom, not including their
schoolwork outside of class. The
workload itself can be daunting. Jug-
gling five different classes, especially
for upperclassmen, who take upper

division
courses that
assign a
higher vol-
ume of work
that is more

challenging, really tests a student’s
ability to adapt to and meet dead-
lines and responsibilities. By all
means, college introduces students to
many quality aspects of life. 

But when it comes to the quan-
tity side of life, college tends to fall
short. The major problem with this
type of class schedule is that schools
do not require students to take
morning courses; in fact, the most
popular time for courses to be of-
fered at schools across the country is
somewhere around 11. A good por-

tion of college students consider this
to be early. For most full-time work-
ers, 11 is close to lunch time.

How does such a lifestyle pre-
pare college students for life post-
college? It really is odd to realize
how the younger grades are struc-
tured so to reflect general working
day time constraints, yet college, the
time period in a young adult’s life
that is arguably the most essential
and influential in establishing a per-
son’s career and life decisions,
should allow such lax time require-
ments.

This is not the only troubling
factor hampering students’ develop-
ment: there are no general dress ex-
pectations for college students.
Anyone who has spent even a day on
a college campus knows the popular-
ity of sweatpants and gym clothes
among students. The main issue with
this is that it gives off the wrong
image to professors and fellow stu-
dents. Such clothing is usually associ-
ated with comfort and relaxation, two
things that do not come with the
daily commute to a full-time job. Nor
do such fashion statements represent
the drive and determination of hard
working students, so it’s a good idea
to dress work appropriately during
college in order to prepare yourself
for your future job. 

If a student works an internship
while they are attending classes, this
helps bridge the gap, and working a
part-time job while taking courses
can also change perspective on both
of these issues. But such situations,
at best, only mimic the time con-
straint put upon full-time workers. It
is worth noting that these two possi-
ble work situations materialize from
beyond the campus grounds and gen-
erally have little to do with time
spent on campus.

Parents are often heard telling
their collegiate children that they
should enjoy their time while they
can, because, once they are handed
their diploma, dramatic changes will
be made to their daily routines. This
sentiment is very true for a number
of reasons, but it is enhanced be-
cause parents usually see their stu-
dents wake up around 10:30 while
home on school breaks, hanging
around all day in sweatpants and a
hoodie. Don’t fall into these two col-
lege traps. By acclimating yourself to
the knowledge that life after college
will look almost nothing like life dur-
ing college, you can adjust your ap-
proach to college in order to help
ease the transition.

CCoolllleeggee  ddooeess  nnoott  tteeaacchh  ttiimmee  mmaannaaggeemmeenntt

‘‘DDoonn’’tt  ffaallll  iinnttoo  tthheessee
ttwwoo  ccoolllleeggee  ttrraappss!!’’

RRoobbeerrtt  CCuuttrreerraa
Campus News
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The State University of New York
at Cobleskill has a new agreement with
the State University of New York Envi-
ronmental Science and Forestry
(SUNY ESF) Master of Landscape Ar-
chitecture program. It aims to facilitate
the easy transition of qualified SUNY
Cobleskill Bachelor of Technology in
Landscape Contracting degree recipi-
ents into SUNY ESF’s Master of Land-
scape Architecture degree program.

SUNY ESF’s Master of Landscape
Architecture program is a prestigious
and well established program that is de-
signed to educate students to contribute
in varied ways to society and the wise
stewardship of land and landscape with
an emphasis on sustainability, commu-
nity design planning, environmental and
ecological planning, green infrastructure
design and preservation of cultural land-
scape. ESF admits less than 20 students

annually into the program and provides
excellent professional education, devel-
opment and mentorship to prepare
graduates for professional practice.

Lisa Lopez, Associate Director of
the Student Success Center, says: “We

are very excited to add this newly estab-
lished graduate agreement with ESF to
our growing roster of guaranteed admis-
sion agreements, allowing our top stu-
dents entry to this exceptional
program.”

FFoorrggiinngg  llaannddssccaappee  aarrcchhiitteeccttuurree  ppaarrttnneerrsshhiipp

Arts and Sciences  |  Business  |  Communications  |  Education  |  Engineering  
Health Sciences  |  Law  |  Medicine  |  Nursing

Experience 
an education 
that sets your 
passion ablaze.
Our unique blend of classroom and 
practical experience helps give 
your fire a focus, preparing you for 
a promising future in the real world. 
Quinnipiac University’s attentive 
faculty create a personalized and 
empowering experience, giving 
you access to opportunities made 
possible by our professional 
connections and our long  
record of success.

Fall Open Houses
Saturdays: 9/26, 10/17 & 11/14

Fuel your ambition at  
quinnipiac.edu/transfer

Hamden, Connecticut

NNaassssaauu  sseelleeccttss
iinntteerriimm  pprreessiiddeenntt

Nassau Community College
(NCC) announced that effective Sep-
tember 9 Dr. Thomas P. Dolan had as-
sumed the position of Interim
President of the College.  The State
University of New York’s Board of
Trustees last month approved the rec-
ommendation of SUNY Chancellor
Nancy L. Zimpher to appoint Dr.
Dolan as Interim President.

(He replaces Dr. Kenneth Saun-
ders, who had served as acting presi-
dent, and whom we’d written about
previously. Saunders was not eligible
for this interim role, as the college
seeks a permanent president.)

“I am honored and humbled to be
given this opportunity to serve as In-
terim President of Nassau Community
College,” said Dr. Dolan.  “For the last
four decades, I have sent students to
NCC, confident that the education that
they would receive would
serve them well in a four-
year institution, or in
their career.  I am eager
to assist in delivering on
that promise to students
who are here now.”

Most recently, Dr.
Dolan was the Superin-
tendent of the Great
Neck School District.
He has also previously
served as Superintendent
of the Franklin Square
Elementary School Dis-
trict; Assistant Superin-
tendent for Personnel of Manhasset
Public Schools; principal of Cold
Spring Harbor Junior-Senior High
School; and principal of the H. Frank
Carey Junior-Senior High School in
Franklin Square.  Dr. Dolan has also

taught at Hofstra University, LIU-C.W.
Post and Queens College.  He is a
board member of the Harry Chapin
Foundation and the Cradle of Aviation
Museum.

SUNY Chancellor Nancy L. Zim-
pher said, “With career experience as a
superintendent of schools and college
professor, Dr. Dolan comes to SUNY
with a valuable perspective on what it
takes to prepare students for college
and help them succeed.  I commend
the Board on his interim appointment
and look forward to working with Dr.
Dolan as SUNY advances a Comple-
tion Agenda to bring the opportunity of
a SUNY degree to more students.”

Dr. Jorge Gardyn, president of the
NCC Board of Trustees, is excited at
the prospect of working with Dr.
Dolan.  “Dr. Dolan’s entire career has
demonstrated his strong commitment

to education.  The
members of NCC’s
Board of Trustees
look forward to work-
ing with him as we
seek to advance the
College’s mission on
behalf of our students
and the communities
in which they live,” he
said.

Dr. Dolan will re-
main as Interim Presi-
dent until a
permanent president
is selected.

Dr. Dolan received an Ed.D. from
Hofstra University and an A.B. in His-
tory and Psychology from Hamilton
College.

Dr. Dolan and his wife of 40 years,
Karen, have five adult children.

http://quinnipiac.edu/transfer
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Ally Lashley didn’t realize that
Stony Brook University was going to
be difficult when she signed up for
courses she was passionate about.

She was taking all her favorite
classes – writing ones – to further her
degree in Communications and Jour-
nalism at Suffolk County Community
College. Her English teachers were
great and she was extremely happy…
until she was told she still had to take
classes that she was not necessarily
interested
in taking.

“I was
only
stressed
when I was
studying
for math, bio and history,” she said.
“Those classes were harder than
what my major was.”

Ally handled her stress by sur-
rounding herself with a support
group of friends and family and
eventually got through it when she
graduated in May 2015. However, in
the fall she transferred to Stony
Brook University – where she was to
study English excitedly – only to no-
tice the stress will never go away
when it comes to school. 

“Now at SBU, I am so much
more stressed not only because it is
my first semester here but also be-
cause the work I get is in abundance
with consistency,” she said. 

She added that the workloads
could be overwhelming when she
needs to “read and write for all my
classes on so many unrelated and,
most of the time, hard to understand
subjects and topics.”

Like Ally in SCCC and eventu-
ally in SBU, she had to study courses
that were sometimes intimidating. In
liberal arts colleges, students are usu-
ally required to take classes to com-
plete their degree making them a
better-rounded individual. However,
in majors like English and Commu-
nications, the math classes and sci-
ences may not come as easy to some

students compared to when they
write. 

With the overwhelming amount
of stress students face – along with
extra-curricular activities, personal
responsibilities and most of the time
work to help pay for bills and possi-
bly even school, anxiety and depres-
sion become very common among
young people. 

According to the Suicide Preven-
tion Resource Center, in 2012 be-
tween 7.1 percent and 7.7 percent of
undergraduate and graduate students

seriously
considered
suicide
due to col-
lege
stresses
and re-

lated causes.The American Psycho-
logical Association reports that 8.8
percent of students actually at-
tempted suicide in a similar time
frame. 

With the number of students
becoming diagnosed with anxiety
disorder and depression related to
college rising every year, universi-
ties and colleges are becoming
more fluent in mental health to
prevent students from making a
decision that could ruin their lives.

Stress does not need to effect
students negatively because there
is always going to be a solution.
The first step is to talk. 

According to
www.ulifeline.org, there are
dozens of hotlines that are open
24 hours a day where students can
vent and talk out their problems if
they seriously feel like there is no
way out. Some hotlines even allow
texting – if they are too afraid to
use their voice – all anonymously.
All colleges and universities also
offer free counseling – either pro-
fessionally or peer to peer – to
help students when they are feel-
ing down. 

If therapy is something that
students may feel uncomfortable
with, one great stress relief to try is

practicing yoga.
People do not
have to be flexi-
ble to practice
this art and can
simply do deep
breathing exer-
cises, which have
been known to
alleviate stress
along with exer-
cising, running
and listening to
music. 

Students
who are in a
stressful point in
their lives do not
have to let it affect their physical and
mental health. Finding something
that you enjoy can change your life
and make you happier when school

seems to be too stressful to deal with. 
In the end just remember that it

will pass and once that degree is in
your hand, everything will be better.

SSttaayyiinngg  ssttrreessss--ffrreeee  tthhiiss  sseemmeesstteerr
JJuulliiaannnnee  MMoosshheerr
Campus News

The CIA 
is Coming!

Meet us at these 
Transfer Fairs: 

Open doors to your new and exciting food 
career with a CIA degree:

• Explore how to save time and money by 
transferring to the CIA
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Dining on campus can seem as
simple as reaching into your wallet
and sitting down, with a textbook in
one hand and curly fries in another.
Far behind the counter are multina-
tional corporations that impact mil-
lions of lives every day.

HHooww  ddooeess  iitt  wwoorrkk??
At a time, many community col-

lege were run in-house or without a
contract to a dining service. Today,
while some community colleges such
as Schenectady County
Community College
still have such manage-
ment in-house, many
two-year schools across
New York State and be-
yond are run by multi-
national dining giants
(Chartwells, Sodexo
and Aramark.)

For SUNY community colleges,
dining services are contracted by Fac-
ulty Student Associations, 501(3)(c)
nonprofit organizations that run auxil-
iary services on campus and help with
construction projects for the college.
Dining services gives the FSA com-
mission on all sales.

CChhaarrttwweellllss
HHiissttoorryy:: The oldest of all dining

service giants is Compass Group In-
ternational which holds it’s subsidiary,
Chartwells. Compass Group Interna-
tional was founded as Factory Can-
teens Limited in 1941 in England.
The company became “Compass
Group International” less than 30
years later.

Chartwells Higher Education
Dining Services is newer to commu-
nity college kitchens, starting in 1998.
Before the semester started this year,
Chartwells rebranded itself from
“Eat.Learn.Live.” to “Where Hungry
Minds Gather.”

FFaaccttss  aanndd  ffiigguurreess::  According to
the Compass International’s annual
report in 2012, the conglomerate
serves about four billion customers

every year in over 50 nations. As of
last year, the Compass Group was
worth $17 billion in revenue. Includ-
ing Chartwells, the Compass group
owns over 15 other brands and busi-
nesses from vending to security.

EEnnvviirroonnmmeennttaall  SSuussttaaiinnaabbiilliittyy::
This year, in the company’s 2015 en-
vironmental platform, based on 2014
volumes, Compass Group North
America hopes to reduce the pur-
chase of red meat by 30 percent as of
2020. By the same year, the corpora-
tion aims to double the amount of
proteins that are considered “hu-
mane.”

The Compass Group hopes to
only have seafood contracted by “en-
vironmentally responsible sources” by
2017.

CCoonnttrroovveerrssyy:: After an FDA tor-
tilla recall in 2006, Chartwells failed
to notify officials of tortilla contamina-
tion resulting in over 100 children be-
coming ill in the Racine, Wis. school
district.

In 2012, the Compass Group
paid the New York State
Government $18 million in a
settlement after it was found
they were overcharging
school districts across the
state.

In 2013, the Compass
Group was exposed for dis-
tributing horsemeat in prod-
ucts sold as beef. More than
1,000 compass meat prod-
ucts, which turned out to
contain traces of horse DNA
after United Kingdom’s
Food Standards Agency pub-
lished DNA testing results.

SSooddeexxoo
HHiissttoorryy::  Nearly 20 years

of Sodexo’s history was

across the pond. It wasn’t until the
mid-’80s that Sodexo travelled over-
seas to the Americas. The company,
founded in 1966 by Pierre Bellon of
Marseille, France, expanded to Africa
and the Middle East within 10 years
and today, over a quarter of the com-
pany’s revenue comes from the
Americas.

FFaaccttss  aanndd  ffiigguurreess:: In 2014,
Sodexo generated revenues of $22
billion with it’s nearly 32,000 loca-
tions and serves nearly 75 million cus-
tomers per day. The company has
over a quarter the amount of employ-
ees (419,000) and operates in almost
four times more countries than Ara-
mark (80 countries) according to key
figures over a year ago. 

EEnnvviirroonnmmeennttaall  SSuussttaaiinnaabbiilliittyy:: In
an effort with the Humane Society,
this February, Sodexo announced that
it will eliminate the use of veal crates
from its supply chain by 2017 and
plans to only use cage-free hens for its
eggs in five years.

Earlier this summer, Sodexo an-
nounced an initiative hoping to cut 34
percent of the corporation’s carbon
emissions by 2020. By that same year,
the company also hopes to “source
and promote sustainable equipment
and supplies in all the countries
where we operate.”

CCoonnttrroovveerrssyy::  Controversies with
the company have hit closer to home

within the last 15 years. At SUNY
New Paltz in April 2012, a Sodexo re-
gional manager tore up protestors
signs during a protest aimed at the
company’s treatment of workers and
problems with sustainability.

At another SUNY school, in the
2000-01 academic year, under
Sodexho-Marriott management, an
outbreak of E.Coli sent six students to
the hospital. Although, the school
later switched to Chartwells, UAlbany
came to back to Sodexo in 2013.

Like the Compass Group, traces
of horsemeat DNA were also found
in minced beef the same year as the
Compass Group’s scandal. 

AArraammaarrkk  HHiissttoorryy:: Originally
based out of Philadelphia in 1959,
Aramark has since reached 21 coun-
tries across the globe, catering to cus-
tomers from Germany to Japan.
Aramark has occasionally appeared
on the back pages of history, supply-
ing food to trapped Chilean miners
four years ago, food service to Hurri-
cane Katrina victims in the Houston
Astrodome a decade ago and catering
the Olympic Games in Mexico City
nearly a half-century ago.

FFaaccttss  aanndd  ffiigguurreess:: Aramark has
left a mark worldwide. The $15 bil-
lion food catering force with about
270,000 employees serves about two
billion meals per year for 150 sports

CCaaffeetteerriiaa  pprroovviiddeerrss  mmaakkee  ccoolllleeggee  ppuusshh

WWee  llooookk  aatt  tthhee  pprrooss
aanndd  ccoonnss  ooff  tthhee  vvaarriioouuss
ccaammppuuss  ffoooodd  sseerrvviicceess..

TTyylleerr  MMccNNeeiill
Campus News

UUAAllbbaannyy.. PPhhoottoo  bbyy  NNaattee  VViillllaannoo

ccoonnttiinnuueedd  oonn  ppaaggee  1111



Pope Francis used the lives and
work of four Americans as theme of
his historic speech last month to a
joint meeting of Congress.

He spoke at length about Abra-
ham Lincoln, Martin Luther King
Jr., Dorothy Day and Thomas Mer-
ton to challenge Americans to heal
the “open wounds” of polarized and
politicized issues.

The pope didn’t shy away from
policy pronouncements that many
members of Congress would disagree
with, including opposition to the
death penalty, the need to curb cli-
mate change, to slow the widespread
sale of guns, and to deal with immi-
gration and poverty.

Although the gathering resem-
bled a State of the Union speech –
Vice President Joe Biden and House
Speaker John Boehner sat in chairs
behind the pope and four Supreme
Court Justices and the Cabinet sat in
the front row – members of Con-
gress were advised to limit their reac-
tions. But they stood and gave a long
ovation when he entered, applauded
at several points during the speech
and stood to applaud as he left.

After the pope thanked Congress
and praised “the land of the free and
the home of the brave,” the room
erupted in a lengthy applause.

From that remark on, he issued
a call to action in his gentle manner.

He confronted the
issue of immigration
with Martin Luther
King’s premise that a
dream is the “deepest
and truest in the life of
a people.”

“We, the people of
this continent, are not
fearful of foreigners,
because most of us
were once foreigners,”
said the Argentinian-
born pope, calling him-
self a son of this
continent.

He pleaded that an
open and understand-
ing mentality toward
the struggles of immi-
grants is needed to
deal with the hotly de-
bated issue.

He linked the
refugee crisis in Eu-
rope with Syrians and
Iraqis fleeing violence to immigration
in the U.S.

“Our world is facing a refugee
crisis of a magnitude not seen since
the Second World War,” he said.

The faces and stories of the peo-
ple, not their numbers, should be the
focus of the crisis, he said.

Keeping with the focus on the in-
dividual, Pope Francis maintained
that “much more still needs to be
done” in lifting people out of
poverty. To that effect, a modern, in-
clusive and sustainable economic

model should be estab-
lished.

Continuing with his
plea for sustainability, he
cited his encyclical,
“Laudato Si,” when he
spoke about global climate
change and the challenges
it presents, calling it an es-
sential part to the “com-
mon good.”

“We need a conversa-
tion which includes every-
one, since the
environmental challenge
we are undergoing, and its
human roots, concern and

affect us all,” he said.
He called on everyone to “redi-

rect our steps” to stop the most
pressing side effects of the environ-
ment’s deterioration.

The pope didn’t shy away from
policy pronouncements that many
members of Congress would disagree
with, including opposition to the
death penalty.

“The Golden Rule also reminds
us of our responsibility to protect
and defend human life at every stage
of development,” the pope said, re-
minding the audience of his advo-
cacy for the abolition of death
penalty worldwide since the begin-
ning of his ministry.

In addition, the pope criticized
violence perpetrated in the name of
an economic system, which by ex-
cluding the poor, is in effect being
unjust and unworthy of human
morals.

He called Dorothy Day, who
founded the Catholic Worker Move-
ment, an example in the fight for so-
cial justice. Day fought to end
inequality. He said her “social ac-
tivism, her passion for justice and for
the cause of the oppressed were in-
spired by the Gospel, her faith.”

“If politics must truly be at the
service of the human person, it fol-
lows that it cannot be a slave to the
economy and finance,” he said.

He also touched on a physical
threat – the arms trade. He blamed
the mentality of profit at any price,
thriving in the capitalist free-market
system, for arms trade deals.

“Why are deadly weapons being
sold to those who plan to inflict un-
told sufferings on individuals and so-
ciety?” the pope asked. By
referencing current world conflicts,
he reminded his congressional audi-
ence that hope, peace and justice
should prevail over responses of
force and brutality.

The pope said he used the guid-
ance of Thomas Merton, an influen-
tial Catholic writer and crusader for
peace and civil rights, who died in
1968. Merton was a Cistercian monk
who lived in Kentucky.

“We must move forward to-
gether, as one, in a renewed spirit of
fraternity and solidarity, cooperating
generously for the common good,”
Pope Francis said.

Campus News
is now on

Google News!

�
Write for us and your stories go worldwide!

PPooppee  cchhaalllleennggeess  AAmmeerriiccaannss  ttoo  ddoo  bbeetttteerr
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aanndd  KKeellvviinn  SSuuddddaassoonn
Scripps Howard Foundation Wire
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Under a bright sun and a cloudless
sky in the center courtyard of the Penta-
gon was the stage where the three young
friends who stopped a gunman on a
Paris-bound train Aug. 21 stood for their
awards ceremony.

Airman 1st class Spencer Stone re-
ceived the Airman’s Medal and the Pur-
ple Heart. Specialist Alek Skarlatos
received the Soldier’s Medal, and An-
thony Sadler received the Defense De-
partment Medal for Valor, the highest
award the Defense Department gives to
civilians.

Defense Secretary Ashton Carter
and Vice Chairman of the Joint Chiefs of
Staff Gen. Paul Selva accompanied the
trio who were being honored on stage,
and both gave remarks citing the heroic
actions of the three men.

“We are here to honor their bravery
and their willingness to act,” Selva said.

Carter said what they did on the
train was “right out of a movie.”

“After they knocked out the gun-
man, they tended to others injured on
board before paramedics and police ar-
rived,” Carter said. “They have been
widely celebrated on both sides of the
Atlantic.”

Carter focused on the moment
when the gunshot went off, and the three
men looked at each other and said,
“Let’s go.”

“The words ‘let’s go’ are as Ameri-
can as these three friends are,” Carter
said. “Time and again, challenge after
challenge, the sound of gunshots and
danger, the world has turned to the
United States and its military for help.
And generation after generation, we’ve
answered.”

The three men met with President
Barack Obama earlier in the Oval Office
at the White House. Obama said they
“represent the very best of America.”

“Because of their courage, because
of their quick thinking, because of their
teamwork, it’s fair to say that a lot of peo-
ple were saved and a real calamity was

averted,” Obama said.
Both Obama and Carter concluded

their statements with optimism for the
future.

“It’s these kinds of young people
who make me extraordinarily optimistic
and hopeful about our future,” Obama
said.

HHoonnoorrss  ffoorr  ttrriioo  wwhhoo  tthhwwaarrtteedd  PPaarriiss  aattttaacckk
HHeeaatthheerr  KKhhaalliiffaa
Scripps Howard Foundation Wire
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The Association of Community
College Trustees (ACCT) released a
new report on Sept. 28, “A Closer
Look at the Trillion: Borrowing, Re-
payment and Default at Iowa’s Com-
munity Colleges,” which takes an
unprecedented look at community
college student borrowing and repay-
ment behavior. The report uses data
from all 16 community colleges in
Iowa to examine the characteristics of
borrowers and defaulters to help col-
leges and policymakers better under-
stand and prevent default.

“Our institutions are more fo-
cused on persist-
ence and
completion now
than ever be-
fore,” said
ACCT Presi-
dent and CEO
J. Noah Brown,
“and this report emphasizes just how
important those factors are to post-en-
rollment success.”

In “A Closer Look at the Tril-
lion,” authors Colleen Campbell and
Nicholas Hillman, Ph.D. merged ad-
ministrative data with institutional
data to describe what students are
most likely to default. Campbell
serves as senior policy analyst at
ACCT; Hillman is assistant professor
in Department of Education Leader-
ship and Policy Analysis at the Uni-
versity of Wisconsin—Madison.

This report comes at an impor-
tant time, with the concurrent release
of FY2012 cohort default rates.  A
Closer Look at the Trillion identifies
ways through which colleges and poli-
cymakers can improve the outcomes
of borrowers while preserving access
to federal financial aid, and suggests
ways institutions and the federal gov-
ernment can do more for our nation’s
students. 

The data reveal a number of fac-
tors that contribute to student loan
defaults — some surprising:

■ Students who borrow the least
are the most likely to default.

■ Many defaulters take no action
on their debt—suggesting the complex-
ity of the repayment system and a lack

of information may be stymying stu-
dents.

■ A large number of borrowers –
especially defaulters – are earning few
credits and not completing a creden-
tial.

■ Institutions lack access to com-
plete information and a user-friendly
way to analyze loan data, making de-
fault management unnecessarily diffi-
cult.

“As institutional policymakers,
Iowa’s Community College Trustees
recognize the value of using data to
drive our decision-making process.”

said Cheryl
Langston, Des
Moines Area
Community Col-
lege trustee and
Iowa Association
of Community
College Trustees

board chair. “This report demon-
strates how community colleges can
be more reflective and forward-look-
ing by understanding where we are
doing a good job and where we need
to improve to help our students be as
successful as possible.”

“ACCT has provided incredible
insight into Iowa’s Community Col-
leges through this Report. We en-
courage community college leaders
across the nation to invest the time
and resources to conduct similar
analyses to arrive at conclusions that
will ultimately lead to better outcomes
for their students.” said Valerie New-
house, Iowa Lakes Community Col-
lege president and Iowa Association
of Community College Presidents
chair. “We are proud to serve the stu-
dents who enroll in Iowa’s Commu-
nity Colleges across Iowa, and the
insights in this report help us serve
them better.”

“For borrowers with less than
$5,000 in debt, there are almost as
many borrowers in default as those
who are actively repaying their loan
debt,” said Jee Hang Lee, ACCT’s
vice president for public policy and
external relations. “The solutions that
we have for struggling borrowers, like
public service loan forgiveness and in-

come-based repayment, are geared to-
ward middle-income earners with
high debts. We need a policy solution
for the students who borrow a little
but still struggle to make the mini-
mum monthly payment.”

CCoolllleeggee  aanndd  FFeeddeerraall  PPoolliiccyy  RRee--
ffoorrmm  NNeeeeddeedd

Campbell and Hillman’s analysis
provides invaluable insight into how
policies can be shaped to promote
better repayment outcomes for all stu-
dents.  The report includes policy re-
form recommendations for colleges,
for U.S. Congress to incorporate into
Higher Education Act reauthoriza-
tion, and for the Department of Edu-
cation and Federal Student Aid
programs.

The data show that some loan
servicers had very high default rates,
which could be attributed to the pol-
icy changes. 

“It’s imperative that policy deci-
sions are made with implementation
in mind,” said Lee.

The authors provide several rec-

ommendations for colleges and fed-
eral policymakers. They suggest insti-
tutions consider campus-wide
reforms, such as implementing data-
driven interventions to help students
stay enrolled; conducting frequent,
on-going loan counseling; and strategi-
cally managing cohort default rates
and default management activities.    

For federal policymakers, the au-
thors recommend:

■ Simplifying the federal loan sys-
tem and repayment options.

■ Considering innovative policies
for borrowers with low debt balances.

■ Designing a cohort default rate
formula weighted for the proportion
of students who borrow.

■ Creating a single student portal
for loan information and payments.

■ Improving data availability in
NSLDS, especially related to servicing
and repayment.

■ Providing NSLDS data to
states, systems, and researchers.

To download the report, go to
www.acct.org/reports-white-papers.

IIoowwaa  ccoommmmuunniittyy  ccoolllleeggee  ssttuuddyy  eeyyeess  ddeeffaauulltt
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teams, 2,000 hospitals and 2,200
schools. Currently the food catering
service is the Fortune 500’s 23rd
largest employer.

EEnnvviirroonnmmeennttaall  SSuussttaaiinnaabbiilliittyy::
Since 2011, Sodexo made an effort to
eliminate the purchase of all foie gras,
the Humane Society has mentioned
as “the product of extreme animal
cruelty.”

The Humane Society has argued
that factory farms have force fed
ducks so much that their livers be-
come diseased and enlarged.

CCoonnttrroovveerrssyy::  In 2008, the Florida
Department of Corrections fined Ara-
mark more than $240,000 for “slow
meal delivery, insufficient staffing and
other contract violations.”

Aramark’s cleaning services were
blamed by the Service Employees In-
ternational Union when a C. difficile
outbreak moved through Ontario
hospitals, resulting in more than a

dozen deaths. SEIU blamed the inci-
dent for Aramark cutting costs on
cleaning supplies.

In 2014, the Chicago Teachers
Union also blamed the company’s
cost-cutting measures to put a heavier
load on custodial staff, leaving class-
rooms often uncleaned. The com-
pany, which was
contacted by
the district in
February 2014,
has also been
questioned
about irrespon-
sible custodial layoffs.

AAmmeerriiccaann  DDiinniinngg  CCrreeaattiioonnss  aanndd  AAVVII
FFrreesshh

AAmmeerriiccaann  DDiinniinngg  CCrreeaattiioonnss::  The
American Food & Vending Corpora-
tion which operates American Dining
Creations was founded less than 25
years ago in New York State.

Although the company is the
youngest of catering services and not
in competition range for the big three
food service giants, American Dining
Creations already has a foothold on
one sixth of SUNY community col-
lege campuses, mainly in Western
New York including Genesee Com-

munity College and Corning Commu-
nity College. American Dining
Creations currently serves about 35
cities across 15 states.

Along with goals aimed at reduc-
ing food waste, the corporation has
supported sustainability initiatives
such as using energy efficient vending
equipment and carrying brands such
as Flavia that reportedly have packets
made from 90 percent of recycled
plastic.

AAVVII  FFrreesshh:: AVI Foodsystems was
founded in 1960 by John Payiavlas as
“AVI Vendors.” By 1988, the com-
pany had expanded to five states and
renamed itself “AVI Food Systems.”
It wasn’t until 2002 that the company
started their own campuswide dining
program. 

Despite few SUNY locations,
AVI Food Systems is in 44 states
and operates in campuses such as
Ohio State University and Alfred
University. The company itself has
grown to have about 8,000 employ-
ees nationwide.
EEnnvviirroonnmmeennttaall  SSuussttaaiinnaabbiilliittyy::

The Ohio-based company has elimi-
nated 20 percent of packaging from
entrée platters and soups. Other sus-
tainability efforts include initiatives
such as using ENERGYSTAR prod-
ucts, converting fresh food machines
to LED lighting and sparing waste by
converting old machines into storage
cabinets and condiment stations. 

CCaaffeetteerriiaa  ccoommppaanniieess  mmaakkee  ccoolllleeggee  ppllaayy  ((ccoonntt..))

‘‘SSllooww  ddeelliivveerryy,,  iinnssuuffffiicciieenntt
ssttaaffffiinngg  aanndd  ootthheerr  vviioollaattiioonnss..’’
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DDeeaarr  JJuulleess,,
This is my first semester living

on campus and I have a roommate.
She is kind of a slob and stays up to
all hours. I am starting to wonder if I
should set boundaries even though
we are a month into the semester
and how to do that. ––TThhee  GGiirrll  FFrroomm
RRoooomm  112288BB..

DDeeaarr  112288BB,,
The sooner you start creating

boundaries, the better. If you sit this
messy roommate down nicely and
tell her what’s on your mind, chances
are she’ll understand. Put it into a
perspective that she will get. 

If you put it in a point of view
that’s relatable to her, it makes it eas-
ier on her part to change because she
would feel uncomfortable if con-
fronted directly. Tell her that you do
not want to come off annoying or as
a bad person but you think that hav-
ing a mutual understanding of rules
would be fair. Just clean up your
messes (blame yourself too for hav-
ing them even if you’re clean) and try
to be considerate of each other when
someone’s asleep.

If you just talk to her and main-
tain an honest relationship, things
will surely get better. If it gets bad,
and it really does bother you, there is
always an RA that you can confide in
whose duty it is to make your college
experience more comfortable.

DDeeaarr  JJuulleess,,
I am a commuter student who

goes to a college where most of the
students live on campus. I don’t feel

that I am getting invited to cool
events and feel a bit left out. How do
I get into the loop and get accepted
by the fun crowd? ––LLeefftt  OOuutt  aatt
SSUUNNYY

DDeeaarr  LLeefftt  OOuutt,,  
Jump in and

don’t be afraid!
There are plenty of
opportunities for
you to get involved
on campus, which
will lead you to
friends and even
more events to go
to! Every semester,
an activities fair is offered on campus
that will showcase what clubs, teams,
organizations, fraternities or sorori-
ties that you can sign up for. 

If that passed, just check out
your school’s website because every-
thing is listed there, along with the
contact info that you can use to get in
touch with people.

The sooner you get involved the
better it will be for you. Joining extra-
curriculars will give you amazing
memories and the connections you
need to meet like-minded people.

You’ll be happy you did, trust
me.

DDeeaarr  JJuulleess,,
I am a freshman attending a col-

lege about an hour away from my
hometown and have a boyfriend
there (let’s call him Todd) who is still
in high school. We have dated
steadily for three years. At the same
time, I met a guy at college (Barry)

who has similar interests to me and
we seem to hit it off. They both
don’t know about each other, and
Todd is under the impression that
he and I are exclusive. Barry is less

committal, which
makes me more at-
tracted to him.
What are the odds
either would even
find out about the
other, anyway, and
is it implied anyway
that I am supposed
to be “faithful?”  

––OOuutt  ooff  SSiigghhtt

DDeeaarr  SSiigghhtt,,
This one is tough. I think the

first thing you need to do before you
choose one over the other, or nei-
ther of them at all, is figure out ex-
actly what you want. The most
important person in this triangle is
you and deciphering what you think
will be best for you in the long run is
what really matters.

“Todd” seems like a sweet guy
but the long distance relationship –
and the fact that he’s a little bit
younger – may get hard (I’ve been
there, I know how it is). Of course
there are exceptions to everything
but it’s definitely something to keep
in mind. He’s not around and he’s
not at the same level as
you anymore. College is
different than high school
and a lot harder, especially
if you’re not home any-
more. 

Then there’s this

“Barry…” We’ve all had a
Barry in our lives and that’s
what’s going to happen es-
pecially in college. My ad-

vice to you is if you pursue him
because he’s around you at school,
you need to be careful and fore-
warned. Barry could only be after
one thing and commitment may not
be on his agenda. You need to de-
cide if someone like that is what you
want in your life. Emotions can be
strong when you least expect them to
be, and it’s very easy to get hurt in
college when both parties aren’t on
the same page romantically.

Take these things into considera-
tion but like I said, find happiness in
you first and then figure out what can
be done to further that feeling. 

It’ll work out in the end.

“Dear Jules” is a new advice col-
umn exclu-
sively for
college stu-
dents, written
by student
Julianne
Mosher of
Campus
News fame.
Have a burn-
ing question
you’d like answered? Send it confi-
dentially to askjules@cccn.us!

‘‘DDeeaarr  JJuulleess,,’’  oouurr  aaddvviiccee  ccoolluummnn
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and install for under $3 a day! 
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1-855-399-0157



“With the cost of education contin-
uing to rise, many people are starting to
question the common belief that a 4-
year college education is a prerequisite
for a well-paying job,” said Joe Wein-
lick, the Senior Vice
President of Market-
ing at Beyond. “The
reality is that you can
learn many skills that
can help you suc-
ceed in less time if
you want or need to
start working sooner,
and there are excellent career options
that can be both financially and person-
ally rewarding.”

Weinlick listed several positions to
that end (see sidebar), for example,
“Radiation Therapists provide quality
treatment to patients with cancer or can-
cerous tumors. Radiation Therapy, like
many areas of healthcare, exists nation-
ally and job candidates are sought out
every day,” he said. “In addition to an
Associate’s degree in Radiation Ther-
apy, Radiation Therapists must be certi-
fied by the American Registry of

Radiologic Technologists.”
The salary? The median annual

wage for radiation therapists was
$77,560 in May 2012. The median
wage is the wage at which half the work-

ers in an occupation
earned more than
that amount and half
earned less. The
lowest 10 percent
earned less than
$51,720, and the top
10 percent earned
more than $113,810.

Another company, CareerCast, re-
cently Identified the “Top Jobs For
Those Without a Four-Year College
Degree,” which included Dental Hy-
gienist, Paralegal, Personal Trainer and
Web Developer as among the best pro-
fessions.

Their study said a four-year degree
isn’t everything: 

“Americans have a combined $1.2
trillion in student loan debt - only
home loan debt is higher. However,
the rule of the workforce clearly states
that the alternative to accruing that

debt typically is
worse: workers
with a college de-
gree will make
84% more in her
or his lifetime than
their counterparts
without a degree,
reports a George-
town University
study.”

But…
“Starting a ca-

reer without a de-
gree may be
unconventional,
but succeeding in
the workplace with-
out one is far from
impossible,” said
Tony Lee, Career-
Cast publisher. “An
entrepreneurial
spirit and special-
ized training can
help overcome the
lack of a four-year
degree.”

CareerCast suggests: 
■ Working pro bono and taking

on contract work are good ways to build
a portfolio and compensate for not hav-
ing a degree. A willingness to get out-
side of their comfort zone is definitely
an asset for those seeking a great job
without a college degree. 

■ Technological advances make
building a network easier than just a
decade ago. Tapping into social media
and targeted job sites, such as the Ca-
reerCast Part-Time Network, offer con-
tract opportunities to connect with
potential clients. 

As IT grows in importance world-
wide, not only are more programmers
and other related personnel needed,
but the culture is all about performance,
not pedigree. It doesn’t matter where
you’ve gotten your degree – even if it’s a
two-year degree – as long as you can do
the job. 

Donavan Thomas, a Senior PR
Analyst with Arlington, Va., based
CEB, added: “ CEB, in partnership
with the White House and its Tech-

Hire initiative, recently uncovered the
reality that demand for IT jobs is out-
pacing supply – by 2020, there will be
1 million more IT jobs than computer
science students in the US. One way of
solving this problem is for companies
to forget conventional wisdom for re-
cruiting technology employees (includ-
ing the belief that all IT jobs require a
4-year degree) and begin hiring from
nontraditional sources. In fact, our
analysis shows that more than 40% of
IT jobs can be done without a 4-year
degree.” 

So it’s not where you’ve studied,
necessarily, but what you’ve learned.
If you can’t picture yourself spending
many more years in school by trans-
ferring to a four-year university,
maybe you can learn what you need
right here, right now in community
college.

Perhaps knowing a well-paying job
may soon be attainable could bring the
finish line in focus – a two-year degree
may be all you need.

‘‘UUssee  tteecchhnnoollooggyy
ttoo  bbuuiilldd  yyoouurr
nneettwwoorrkk..’’

CCaarreeeerrss  tthhaatt  pprreeffeerr  aa  22--yyeeaarr  ddeeggrreeee  ((ccoonntt..  ffrroomm  ccoovveerr))
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These growing fields only require a
two-year degree or less:

AADDMMIINNIISSTTRRAATTIIVVEE  AASSSSIISSTTAANNTT
Annual Median Salary: $35,330
Projected Hiring Outlook by 2022: 12%
AAPPPPLLIIAANNCCEE  RREEPPAAIIRREERR 
Annual Median Salary: $43,640
Projected Hiring Outlook: 21%
BBOOOOKKKKEEEEPPEERR 
Annual Median Salary: $35,170
Projected Hiring Outlook: 11%
CCAARRPPEENNTTEERR
Annual Median Salary: $39,940
Projected Hiring Outlook: 24% 
CCOOMMPPUUTTEERR  SSEERRVVIICCEE  TTEECCHH
Annual Median Salary: $48,900
Projected Hiring Outlook: 17% 
DDEENNTTAALL  HHYYGGIIEENNIISSTT  
Annual Median Salary: $70,210
Projected Hiring Outlook: 33%
EELLEECCTTRRIICCIIAANN  
Annual Median Salary: $49,840
Projected Hiring Outlook: 20%  

MMEEDDIICCAALL  RREECCOORRDDSS  TTEECCHH
Annual Median Salary: $34,160
Projected Hiring Outlook: 22% 
MMUULLTTIIMMEEDDIIAA  AARRTTIISSTT
Annual Median Salary: $61,370
Projected Hiring Outlook: 6% 
PPAARRAALLEEGGAALL  AASSSSIISSTTAANNTT
Annual Median Salary: $46,990
Projected Hiring Outlook: 17% 
PPEERRSSOONNAALL  TTRRAAIINNEERR
Annual Median Salary: $31,720 
Projected Hiring Outlook: 13% 
RREEGGIISSTTEERREEDD  NNUURRSSEE
Annual Median Salary: $65,470
Projected Hiring Outlook: 19%  
RREESSPPIIRRAATTOORRYY  TTHHEERRAAPPIISSTT  
Annual Median Salary: $55,870
Projected Hiring Outlook: 19% 
SSKKIINNCCAARREE  SSPPEECCIIAALLIISSTT  
Annual Median Salary: $28,640
Projected Hiring Outlook: 40% 
WWEEBB  DDEEVVEELLOOPPEERR
Annual Median Salary: $62,500
Projected Hiring Outlook: 20% 

CCaarreeeerrCCaasstt’’ss  ttoopp  jjoobbss

http://cccn.us


Campus News | October 2015 | Page 14

It’s hard for me to fathom why
“The Birth of a Nation,” the exactly
100-year-old epic silent film, has a
100% positive rating by professional
reviewers on Rotten Tomatoes.

It must be a “film nerd” kind of
thing, but regular viewers only give it
about a 50% positive rating. This is a
very rare ocean of disparity on the site,
such a disconnect between critic and
consumer. Even the otherwise liberal
Roger Ebert, who did not view the film
until 2003 (he had avoided it, like me),
gave the film — a brazen racist mani-
festo — a positive review.

Perhaps the kind folks at Rotten
Tomatoes will consider me a profes-
sional reviewer — I have been the first
Netflix reviewer for a popular newspa-

per in the country, writing such cri-
tiques since 2010, which does pay me
money — and knock down that perfect
100% score by adding my negative re-
view to the 38 official, positive ones.

I have to agree with audiences and

can not give this movie a
positive score.

I chose to finally watch
this film because of its
100th anniversary (it’s hard
to imagine a movie so old),
and considering the recent
controversy over the con-
federate flag. 

This movie — well
over three hours, which
makes viewing laborious
because it is a silent film
and requires full visual at-
tention — is available on
YouTube and Netflix.

And, yes, I did watch
the movie considering the
context of the era. In fact,
the movie, having come
about while Civil War vet-
erans were still alive and

their lore still com-
mon in 1915, can
also be viewed as
more of a historical
work because of its
closeness to the era.

It is not “histor-
ical” in that it is ac-
curate factually, but

expresses a viewpoint that is no longer
commonly held. Some people did
think that way back then. (Some still
do, but they mainly are relegated as
kooks today.)

In short, “The Birth of a Nation”
is basically two parts — it shows the
Civil War, and the detail, considering
how new the genre of movie making
was, is impressive, and the Reconstruc-
tion after the death of Lincoln.

Overall, the movie is sympathetic
to the South and does not respect
blacks or “mulattoes” as worthy of
being in the same conversation as
whites. Minorities are treated as if they
are a separate species, really.

Even director DW Griffith uses
white actors in black face in scenes that
require storytelling — even though ac-

tual black people are used as extras
throughout the film. At the time, he
had said black actors were not avail-
able. BS, as the genre was so new, how
could he know this? As well, how hard
is it to act (or over-act, which was com-
mon) in a silent
movie? Seriously.

“Mulattoes” are
viewed as even more
dangerous than
blacks. The movie
treats with indigna-
tion that they and
blacks were given
greater rights, and celebrates the KKK
and the suppression of black voting
rights. It views non-whites as rapists
and unable to control their urges. One
scene shows black legislators eating
fried chicken, dancing and drinking
during a legislative session.

How can one give this movie a
positive review?

The film-nerds have over-thought
all of this. Yes, the war scenes are spec-
tacular — the scope is amazing. Such
big scenes, with union (not Union) ac-
tors would be so hard to pull off today
on the shoestring budget Griffith had.

And, yes, Griffith was one of the first
to add gravitas to a brand-new genre
that mostly was silly before that.

But other filmmakers surely
would have figured out such filming
techniques in short order. The shoot-

ing actually seems quite common
sense. His framing was similar to still
photography of the late 1800s. Let’s
not give him too much artistic credit.

Now, critics may argue that the
racism is in context, but Griffith was
behind the times even for 1915. By
then, the KKK was almost fizzled out
— then his irresponsible movie was
used as a recruiting tool by the organi-
zation, and they were able to rise again,
ushering in more racism in the 1920s
and 1930s. Shame.

The whole movie has the tone of a

TThhee  ffiirrsstt--eevveerr  nneeggaattiivvee  rreevviieeww  ooff  11991155’’ss
‘‘TThhee  BBiirrtthh  ooff  aa  NNaattiioonn’’  ((nnooww  oonn  NNeettfflliixx))

DDaarrrreenn  JJoohhnnssoonn
Campus News

WWhhiillee  tthhee  wwaarr  sscceenneess  aarree  ggoooodd,,  tthhee  ffiillmm  iiss
ffiilllleedd  wwiitthh  ttoooo  mmuucchh  ooff  tthhee  wwrroonngg  ooppiinniioonn..

ccoonnttiinnuueedd  oonn  ppaaggee  2233

‘‘BBuutt  wwiitthh  aa  110000%%  ppoossiittiivvee
RRootttteenn  TToommaattooeess  ssccoorree,,
eevveenn  EEbbeerrtt  lliikkeedd  iitt..’’

DDWW  GGrriiffffiitthh

http://nu2u.info


At St. Joseph’s, you’ll acquire the qualities  

you need to prepare you for a life of value  

and reward. You’ll also be part of a nationally-

ranked private college for educational 

experience and affordability—with generous 

scholarships available for students who 

qualify. So what are you waiting for? Visit us 

at www.sjcny.edu or call us today.

2014
NORTH

REGIONAL UNIVERSITIES

COLLEGES
BEST    

sjcny.edu
Long Island 631.687.4500 

Brooklyn 718.940.5800

Ranked as a 
Forbes’ “Top 
College” for 6 
straight years.

6#1 “Great Affordable 
College” in Northeast 
and highest graduation 
rate on Long Island.#1

Ranked #4 in the U.S. 

for private colleges by 

Washington Monthly.

#4 Ranked as a “Best 
College” by U.S.News 
and World Report  
for 12 straight years.

12

BRING THE WORLD YOUR BEST 

Make the Choice That
Will Change Your Life.

Over 29 undergraduate 
programs of study  
and over 40 clubs  
and organizations.
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Better doesn’t have to cost more. 

Discover our outstanding programs 

in Bioscience, Business Management, 

Horticulture, Software Technology, 

Visual Communications, and many 

other academic majors—all of them a 

great value at SUNY tuition of about 

$6,500 a year. 

.HigherReach

Reach Higher.  
            Reach for us.

15
08

14

Visit  
www.farmingdale.edu/cn 
                          to make a reservation.

Sunday, November 8, 2015
Saturday, April 16, 2016

Open House

CONNECT WITH US
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The United States has the high-
est college dropout rates in the in-
dustrialized world, and studies have
shown that too many prerequisites
contribute to the problem – espe-
cially for underrepresented students.
The new English Academy at Santa
Monica College is one of many ways
the college is experimenting with re-
moving roadblocks and moving stu-
dents towards transfer or a career,
faster.

The program – which debuted
this summer – compresses up to two
semesters’ worth of fundamental col-
lege writing instruction into a rigor-
ous, two-week boot camp for
students who otherwise would have
to enroll in at least one pre-college
level class before progressing to col-
lege-level English 1, the research-ori-
ented reading and writing course that
satisfies the English requirement for
an Associate degree. It is also trans-
ferable to a University of California
or California State University cam-
pus.

Of the 164 students in the inau-
gural English Academy, held in Au-
gust, 150 — or 91 percent — passed
directly into English 1.

“Most students who place into
my basic skills, or pre-college level
English class, have to overcome diffi-
cult circumstances to persist – far
more than the typical college stu-
dent,” says SMC English professor
Eleni Hioureas. “A lot of things can

happen in one semester to keep
them from coming back – financial
and health setbacks, things that may
confirm a wrong impression that they
cannot succeed. The English Acad-
emy is a big deal because it chal-
lenges them towards success, saves
time and money, and fast tracks
them to transfer.”

SMC student and English Acad-
emy participant Stephanie Santos-
Cruz agrees.

“The program definitely helps
keep you from falling into the equity
gap,” says Santos-Cruz, in reference
to the disparity that exists in aca-
demic achievement between tradi-
tionally underrepresented students
and their peers. Time is precious for
Santos-Cruz, who plans to study
child cognitive psychology. Riding
the Big Blue Bus from her Kore-
atown home to class alone takes up
to 90 minutes per trip.

The English Academy enabled
her to confront the equity gap that
faces many traditionally underrepre-
sented students in another way. For
her research paper, she focused on
high school college counseling and
its role in the equity gap. The pro-
gram also gave her the confidence
and experience to write research pa-
pers. “If I was able to do a research
paper in two weeks, without a full
semester of instruction, I know I
can definitely do it now that I’m in
English 1.”

CCoolllleeggee  llooookkss  ttoo
ssttrreeaammlliinnee  EEnngglliisshh  11

AAnn  ‘‘EEnngglliisshh  AAccaaddeemmyy’’  ggrraadd..

BROOKLYN HEIGHTS

OPEN HOUSE
Sunday, Oct. 25th

10am - 2pm

SFC MADE IT 
EASY FOR ME TO 
TRANSFER… AND 
EVEN OFFERED ME 
A SCHOLARSHIP!

Vuk Kesic ’17
Accounting/Economics
International Student

sfc.edu
VIRTUAL TOUR

http://sfc.edu


DISCOVER
VAUGHN COLLEGE

ENGINEERING   |   TECHNOLOGY   |   MANAGEMENT   |    AVIATION

LEARN ABOUT NEXT GENERATION EDUCATION  
AT VAUGHN.EDU

VISIT OUR OPEN HOUSE   
SATURDAY, NOVEMBER 14 AND 21
10 a.m.
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Johns Hopkins University has
been served with a billion-dollar law-
suit accusing the university’s medical
center for playing a key role in experi-
ments with sexually transmitted dis-
eases conducted in Guatemala in the
1940s.

The legal process seeks to hold
Hopkins responsible for the experi-
ment because its doctors held pivotal
roles on the review panels that ap-
proved federal spending for the experi-
ments. The suit was filed in the
Baltimore City Circuit Court. The suit
also names the Rockefeller Founda-
tion and pharmaceutical company
Bristol-Myers Squibb as defendants.

The claim is being made by 774
victims and relatives of the 124 people
who died.

They say these corporations were
the driving force behind human exper-
iments in which vulnerable popula-
tions of Guatemalans were
intentionally exposed to syphilis, gon-
orrhea and other sexually transmitted
diseases without prior consent as part
of an experiment to test several forms
of penicillin.

Paul Bekman, one of the lawyers
for the victims,
said one reason
for getting the
story out is so it
can never happen
again. The other
reason, he said, is
to compensate
the victims and their families because
some of them have “been through
hell.”

This is the challenger’s latest effort
to seek compensation for the experi-
ments. In 2012, a federal judge dis-
missed the claims against top U.S.
officials based on a legal technicality
that prevents the United States govern-
ment from being held accountable for
actions committed in other countries.

U.S. District Judge Reggie B. Wal-
ton said in his ruling that the study was
“deeply troubling,” and encouraged
victims to seek help from the govern-

ment.
Both Johns Hopkins and the

Rockefeller Foundation denied in-
volvement in the experiments. Johns
Hopkins said in a statement it did not
“initiate, pay for, direct or conduct the
study in Guatemala” and reiterated
that the study had been funded and ex-
ecuted by the U.S. government.

The statement from the medical
institution said that the lawsuit is an op-
portunity by the challengers’ lawyers to
“exploit a historic tragedy for monetary
gain.”

Bristol-Myers Squibb declined to
comment.

The lawsuit seeks at least $75,000
in damages for each of nine counts, in-
cluding negligence and $1 billion in
punitive damages.

Professor Susan M. Reverby from
Wellesley College, who wrote the re-
port that made the experiments public,
said she believes the institutions in-
volved in the new lawsuit are not re-
sponsible. It was the U.S. government
along with Guatemalan authorities who
approved the experiment.

Reverby published her report on
the subject, “‘Normal exposure'” and
Inoculation Syphilis: A PHS
‘Tuskegee’ Doctor in Guatemala” in
2011. A draft of her report became

public in 2010, causing offi-
cials to acknowledge the ex-
periments.

Reverby stumbled on
documents at the Univer-
sity of Pittsburgh by re-
searcher Dr. John Cutler.
She was looking for docu-

ments about similar experiments con-
ducted at the Tuskegee Institute. The
U.S. Public Health Service studied the
progress of syphilis in black men in
rural Alabama. Researchers were
faulted for failing to treat the men,
even after penicillin was discovered as
a treatment for the sexually transmitted
disease.

The Tuskegee experiment ran for
40 years. It started in 1932 and ended
in 1972 due to a whistleblower, who
leaked a study to the press.

The Tuskegee victims and their

families were compensated with life-
time medical benefits and $10 million.

Reverby said that, while the
Guatemalan victims and their families
deserve compensation, it should come
from the United States government,
not the institutions.

The Guatemalan experiments
took place from 1946 to 1948. Re-
searchers deliberately infected subjects
with syphilis, gonorrhea and other sex-
ually transmitted diseases.

The form of transmission was of
“normal exposure,” which meant male
subjects had sex with prostitutes who
were infected with the disease. If a
male subject did not become infected
after having sex, the person was ex-
posed to the bacteria to wounds.

The participants were mostly
prison inmates and psychological pa-
tients. Orphans and children who at-
tended public schools were also
included, but not intentionally ex-
posed.

The lawsuit seeks to connect Hop-
kins to the study by linking it to the
panel that was responsible for review-
ing the studies’ designs and approving
them for federal funding.

According to the 2011 report on

the Guatemalan experiments by the
Presidential Commission for the Study
of Bioethical Issues, a Johns Hopkins
doctor was chair of the panel, and
three others with ties to the institution
were members in 1946 when it re-
viewed the proposal for the research in
Guatemala.

The lawsuit says the experiments
were conducted with the “support,
knowledge, and approval of agents,
servants and employees of Hopkins
and the Rockefeller Foundation.”

Bristol-Myers Squibb supplied the
penicillin necessary for the
Guatemalan experiments.

The challengers are being repre-
sented by three law firms – Meridian
361 International Law Group, PLLC
of Portland, Maine; Escritorio Juridico
Rodriguez Fajardo y Asociados of
Caracas, of Venezuela, and Salsbury,
Clements, Bekman, Marder & Adkins
of Baltimore.

In 2010, President Barack Obama
apologized to the Guatemalan govern-
ment. Secretary of State Hilary Rod-
ham Clinton and Secretary of Health
and Human Services Kathleen Sebe-
lius also apologized.

EEtthhiiccaall  tteessttiinngg  ssuuiitt  hhiittss  JJoohhnnss  HHooppkkiinnss

EExxppeerriimmeennttss
wwiitthh  ssyypphhiilliiss
iinn  GGuuaattaammaallaa..

AAlliicciiaa  AAllvvaarreezz
Scripps Howard Foundation Wire

TThhee  11994400ss  lleetttteerr
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1. Write your ad.
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20 words are FREE*. Oth-
erwise, the cost is $25 for

20 words. Extra words
$1/each. Send payment. 
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39 Couty Route 70,

Greenwich, NY 12834 or
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cccn@twinforks.com.

CONCERNED ABOUT POSSIBLE CHLAMYDIA/HER:
PES/HIV? CALL 631:494:7983 TO SPEAK WITH A
CARE ADVISOR FROM STD TEST EXPRESS. OPEN 7
DAYS A WEEK. 6AM:10PM CST. CONFIDENTIAL!

SELL ADS for Campus News; 10 hours a week,
$10/hour plus 10% commission – must be professional
with your own phone; flexible hours from your loca-
tion. Contact cccn@twinforks.com or call 518-879-
0965.

ARE YOU INTERESTED IN POLITICS, PUBLIC POL:
ICY, OR COMMUNICATIONS? The Office of NYS As-
semblywoman Carrie Woerner welcomes your
application for a fall, winter, or summer internship.
Hours and schedule are flexible, and based in our
Saratoga Springs office. Applications are accepted
any time. To apply or for more information:
seresa@assembly.state.ny.us or 518-584-5493.

TUTORING A NYS TEACHER & WRITING PROFES:
SOR TO TUTOR. MANY SUBJECTS. GRADE 6:ADULT
EDUCATION. *SATS*ENGLISH*COLLEGE COURSES.
CALL TO INQUIRE ABOUT MORE! LAURA: 516:318:
3939.

STUDENTS: FREE 20:WORD ADS HERE! WRITE US!
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Hudson Valley Community Col-
lege recently received a leadership chal-
lenge gift of $1 million from the Gene
Haas Foundation for the expansion of
the college’s Advanced Manufacturing
Technology program and Lang Hall,
the building which houses the pro-
gram’s labs and classrooms.

The college’s Foundation accepted
and recognized the gift during a cere-
mony on September 23 on the Troy
campus, while kicking off fundraising
activities to secure matching federal,
state and private funding to meet the
Haas challenge. 

In honor of the gift, one of the
largest Hudson Valley’s Foundation has
ever received, the expansion to be
made to the Lang Building will be
named the Gene Haas Technology
Center.

As founder and president of Haas
Automation, Inc., which builds CNC
Machine Tools for manufacturing,
Gene Haas began the Gene Haas
Foundation in 1999 to provide support
for schools that offer manufacturing
and machine technology programs.
Haas Automation is a longtime partner
of Hudson Valley and provider of the
equipment used in student training.

Manufacturing in the U.S., and
particularly in the Capital Region, re-
mains strong with nearly 220,000 posi-
tions for machinists and industrial
maintenance technicians expected to
open by 2020. There is, however, a
shortage of skilled workers to fill these
jobs, leaving manufacturing firms strug-
gling to expand business and create new

jobs.
Funding from the Gene Haas Foun-

dation will enable the college to double
the number of Advanced Manufacturing
Technology students at Hudson Valley.
The Associate in Occupational Studies
program currently serves a maximum of
40 students through day and evening
coursework and hands-on training. Plans
call for a two-story addition to the col-
lege’s existing training facility, Lang Hall,
including the latest machine tools, equip-
ment and software in labs for metrology,
CAD/CAM, metallurgy, electronic con-
trols, machining, assembly and grinding.

The Advanced Manufacturing
Technology program prepares graduates
for immediate employment with many
local and regional high-tech manufactur-
ing companies performing advanced ma-
chining processes that produce tooling
and components used to make every-
thing from electronics and defense
equipment, to power generators and
aerospace apparatus. The program’s
coursework satisfies educational require-
ments for New York State Machinist,
Toolmaker, CNC Machinist and CNC
Programmer apprenticeships.

An important aspect of the pro-
gram is the partnerships shared with
manufacturers. A number of compa-
nies in the region provide scholarships
for books, tuition and fees, and hire stu-
dents for part-time jobs that lead to full-
time employment upon graduation. In
fact, the program has a 100% job place-
ment rate for graduates, with nearly all
students (95%) securing jobs ahead of
graduation. Campus News | October 2015 | Page 21

HHVVCCCC  ggeettss  $$11MM  ffoorr
mmaannuuffaaccttuurriinngg  pprrooggrraamm

SSttaayy  ffooccuusseedd  ((ccoonntt..))
these detailed calendars at the begin-
ning of the semester so students know
exactly what to expect in the course. 

Students may have the tendency to
stuff them in a folder and pull them out
the night before to see what is due, but
this is a pitfall.

“Knowing assignments ahead of
time and being vigilant about complet-
ing them not only eases anxiety but
often results in higher grades,” Coun-
selor Lisa DeMarco notes, “Students
who complete assignments in a timely
fashion avoid the midnight cramming
sessions that often produce poor work
filled with a multitude of mistakes.”

Being ahead of assignment due
dates also gives students ample time to
head to the resource labs on campus
for help — whether it be the writing
center or math lab. Colleges such as
Nassau Community even have more
specialized subjects such as reading labs
on campus to help students analyze
texts and extract meaning.

Being ahead of the game is also a
chance to chat with professors about
any assignments students are confused
about or to ask for feedback on
drafts. College campuses want students
to succeed, as do faculty, hence the
ample resources students are offered.

“My experience at college thus far
has been great; however getting ad-
justed to the lifestyle of being away
from home and getting use to the work-
load has been troubling,” Sam Lanza,a
freshman at Marist College explains.
“Through planning, I am
becoming aware of managing my time
spent on assignments versus time spent
with friends.”

With the ample amount of time
students have in college in relation to
the time they are in class, students
can sometimes choose too much so-
cialization over using their time
wisely. Hey, no one wants to be-
grudge a college student of
the time they have to meet friends for
lunch or enjoy a good book under a
tree—but these activities shouldn’t
outweigh the time spent on complet-
ing work. Planning accordingly, pur-
chasing a planner or using the

calendar feature many phones have,
are all ways to keep  students on
track.

Perhaps the most useful notion
to keep in mind comes from Ellen
Langer, a social psychologist, who has
been labeled “the mother of mindful-
ness.” Her books include “Mindful-
ness” and “Counterclockwise:
Mindful Health and the Power of
Possibility.” Langer is a professor in
the Psychology Department at Har-
vard University.

She defines mindfulness as “the
simple act of actively noticing things
— with a result of increased health,
competence, and happiness.“ She is
quick to call herself an “anticrastina-
tor,” asking, “Why get things done
later when they can be done now?”

Langer urges all people to keep
in mind the big picture, to question
why they are doing the things they do
and understand that the choices they
are making affect their overall goals.
“Being mindful allows us to be joy-
fully engaged in what we are doing,”
she asserts. 

When applied to the college
population, students can focus on the
reasons why they are completing a
paper, taking a test or arriving to class
on time. These small tasks can frus-
trate students but they must keep in
mind the bigger picture. Professors
don’t give ten-page papers for the
heck of it. Students who complain
about length, hard-tests or finals need
to take a step back. Self- reflection is
a major part of the college process —
or any process in life. Being in the
moment and enjoying it is another.

Students are in college for a ca-
reer goal, to complete a degree and
come out hoping to attain a job,
open a business or whatever it is they
set their eyes on. It is this goal that
students should not lose sight of.
They should be mindful, as they
make decisions that move them fur-
ther toward that goal and not away
from it. As the old adage states, hard
work pays off — but as the new one
goes, “understand that hard work
pays off.”
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for fellow students to become Avon Representatives.
Contact Carol at 508-631-2384 or scalise728@gmail.com. 
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Two advice pieces courtesy of
StatePoint:

CCoouurrssee  mmaatteerriiaall
ccoossttss  aarree  lloowweerr
College course materials can be

cheaper than most college students
think. Book and supplies only ac-
count for four percent of the cost of
attending college among the top 10
most populous colleges and universi-
ties (using population rankings from
“Forbes”). Books themselves are just
a fraction of that four percent. How-
ever, during a time when many institu-
tions are raising tuition and other fees,
students are finding new ways to cut
spending on these materials. Student
spending on course materials this past
year was an estimated 20 percent less
than the 2007 to 2008 school year, ac-
cording to statistics from Student
Watch, developed by the National
Association of College Stores. This
decline can be attributed to innovative
offerings from educational publishing
companies, such as adaptive learning
platforms, eBooks, looseleaf editions,
black-and-white editions and print-it-
yourself editions. New platforms are
not only helping reduce textbook
prices, they are increasing student suc-
cess, say experts. Digital learning pres-
ents content in more engaging and
interactive ways than traditional coun-
terparts. For more information, visit
the Association of American Publish-
ers Back to Campus website at aap-
backtocampus.org. Students seeking
ways to reduce the price tag associated
with their degrees should think be-
yond scholarships and take advantage
of less costly course material options.

NNeeww  tteecchhnnoollooggiieess
hheellppiinngg  ssttuuddeennttss
New digital platforms are making

a difference for students who have ac-
cess to them. Students using a digital
learning platform increased their
grades by one full letter, with more B
students getting As, and more C stu-
dents getting Bs, during an independ-
ent study of more than 700 students
at six institutions, which was con-
ducted by a member organization of
the Association of American Publish-
ers (AAP). Community college stu-
dents participating in the study saw
their graduation rates improve by 12.5
percent. A different independent
study of another learning platform by
another AAP member found that stu-
dents using only the textbook im-
proved 51 percent, while students
who used both the textbook and the
digital learning platform improved 79
percent. Indeed, a digital learning rev-
olution is well underway in colleges
across America. Though the cost of
college tuition has been steadily rising,
the student cost of coursework has
stayed flat. The money saved by shift-
ing from print to interactive digital
platforms in the classroom can be as
much as 60 percent. “For more than
10 years, publishers have been re-
defining the concept of textbooks and
course materials through content and
technology innovations,” says David
E. Anderson, Executive Director of
Higher Education with the AAP. “In-
teractive materials can now be used
on virtually any device, including a
laptop, tablet or smartphone, making
it easy for students to study whenever
and wherever they like.”
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CCoolllleeggee  ssttuuddeenntt  ttiippss

‘‘BBiirrtthh’’  oovveerrrraatteedd  ((ccoonntt..))
conspiracy theory movie. It tries to de-
fend itself by presenting some facts in
amazing detail — the theater scene
where Lincoln is assassinated is rivet-
ing — but then outright lies, hoping
that trust had been built with the
viewer and the lies will be accepted as
fact. For example, the movie greatly
exaggerates how many blacks were
elected to Southern legislatures during
Reconstruction; and there surely are
no records of them
drinking, etc., during
such sessions.

In it, Griffith,
aware he was making a
racist movie, tries to
counteract that with ti-
tling to suggest other-
wise, including a
pro-KKK quote by
then-current President
Woodrow Wilson (which he later de-
nied making), but the director’s self-
awareness of his ill intent makes this
even more problematic. We can’t sim-
ply say he was naive or “a product of
his era.” He knew what he was doing.

This is pure garbage.

Really, it’s an embarrassment that
“The Birth of a Nation” is America’s
first major film.

Thankfully, once “talkies” started
hitting the screen, American film-
makers got redemption and took
over the world. But it’s scary that
“The Birth of a Nation” had carried
so much weight at one time.

Watch it, for historical purposes
— though not for historical accuracy —

but you surely won’t like the message.

“It’s New to You!” is a regular col-
umn that helps you find cool new
movies in the hidden recesses of Net-
flix.Find more reviews on
www.nu2u.info. 

GGrriiffffiitthh  uusseedd  AAffrriiccaann--
AAmmeerriiccaannss  oonnllyy  aass  ‘‘eexxttrraass..’’

‘‘CCrriittiiccss  ttrryy  ttoo  vviieeww  tthhiiss
110000--yyeeaarr--oolldd  ffiillmm  ““iinn

ccoonntteexxtt,,””  bbuutt  iitt  wwaass  bbaacckk--
wwaarrddss  eevveenn  ffoorr  iittss  eerraa..’’

LLeetttteerr  ttoo  ‘‘IItt’’ss  NNeeww  ttoo  YYoouu!!’’

Hello,
I was surprised to see your September 2015 “It’s

New to You!” article on adaptations of H. G.  Wells's
“Island of Doctor Moreau” go without a mention of
the well known 1932 version, “Island of Lost Souls,”
starring Charles Laughton and featuring Bela Lugosi.

Is it not on Netflix? This version comes from the
classic horror period and includes Lugosi posing the
famous question, “Are we not men?” (Later adapted
by the American postpunk band Devo.) Certainly
worth your readers' time, and if it’s new to you, it’ll
likely be new to them.

Cornelius Collins, Ph.D.
Department of English
Westchester Community College

WWrriitteerr’’ss  RReessppoonnssee::

Thank you, Dr. Collins. I was aware of the original
but it was not on Netflix as of the writing. That said, I
am sure it is on YouTube, as lots of much older films
are, and I should have taken a gander and at least
added a parenthetical to the review. I will do that on
the Internet version on nu2u.info. –DJ
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LIU Post is launching the first
Fashion Merchandising Bachelor of
Science program on Long Island.
The four-year degree program is de-
signed to meet the demands of the
trillion-dollar global fashion industry
by offering college students real-
world knowledge.

“LIU Post’s location provides
unparalleled access to the fashion
capital of the world, New York City,
making Fashion Merchandising a
natural addition to LIU’s 500 aca-
demic programs,” said LIU Presi-
dent Dr. Kimberly R. Cline.
“Students will benefit from the ex-
pertise of seasoned fashion profes-
sionals augmented through engaged
learning putting their education into
practice.”

The fashion industry employs
more than 4.2 million Americans,
providing a vibrant job market for

young college graduates in an indus-
try with domestic revenues of $250
billion. LIU Post’s Fashion Mer-
chandising program positions stu-
dents to thrive in a job market that
places a premium on multiple talents
by emphasizing hands-on learning
and the benefit of knowledge pro-
vided by industry experts.

Students will learn how to iden-
tify the needs of consumers, track
trends, communicate effectively with
consumers through online and in-
store advertising and promotions,
and apply the necessary buying and
selling skills for sustainable business
practices. A minor in Fashion Mer-
chandising is also available for stu-
dents in other majors who would like
to expand their career options into
this competitive industry.

“LIU Post Fashion Merchandis-
ing students are entering an innova-

tive and lucrative industry,” shares
Deirdre Costa Major, president,
Americana Manhasset, a high-end
shopping destination center located
less than five miles from the LIU

Post campus. “Through our exist-
ing partnership, LIU Post stu-
dents will expand their
knowledge of the fashion industry
through exposure to more than
60 luxury and contemporary re-
tail brands.”

Fashion merchandising students
at LIU may also engage in experien-
tial learning at the on-campus fashion
boutique The Student Body, one of
the six student-run businesses at LIU
Post. The Student Body offers stu-
dents from the Fashion Merchandis-
ing program, and across the
University, an outlet to apply class-
room skills by purchasing, merchan-
dising, promoting, and selling
inventory.

LLIIUU’’ss  nneeww  ffaasshhiioonn  pprrooggrraamm  ggeettss  mmaajjoorr  bboooosstt

SSttuuddeenntt  MMoonniiccaa  PPeerraallttaa
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Dolphin Quest Bermuda is nestled
in Royal Naval Dockyard in Bermuda’s
National Museum. Although there are
so many mesmerizing things to see and
do in Bermuda, this by far is the best.
For cruisers it’s easy to spot since it’s
only a five-minute walk away. The mu-
seum itself does not have a lot to do;
most people go purely to swim with the
dolphins. Anybody can go in and see
the dolphins during their encounters
but if one chooses to actually get in with
them it can get pricey. Cruise lines
charge an arm and a leg since this ex-
cursion is in such high demand; it is
cheaper to buy it through Dolphin
Quest’s website. 

You are forced to wear a life jacket
and water shoes, provided to you by
your trainer. Groups of 5 will be com-
posed
and right
after a
group
photo is
taken
groups
will start
splashing. There are many different op-
tions to choose from when booking the
experience; our group did the Dolphin

Dip, which was 30 minutes in the water
with a variety of different dolphins. 

The trainers will guide you through
how to kiss, pet, and turn with these
majestic animals. Each person will have
the opportunity to feed the dolphin; our
dolphin was named Sirrus, and she was
a very old, retired army dolphin. She
has spent years at Dolphin Quest and
gave birth to her daughter, Bailey,
there; and now since Bailey recently
had a baby, Sirrus is a grandma. The
trainers used a buzzer under the water
to get her attention since she was deaf.
The environment was perfect for the
dolphins; the water was actually bay
water, which means there were tropical
fish in the water. 

There are also lots of opportunities
to watch the dolphins glide underwater
with the goggles given to you. There
were also two adorable babies who we
had the pleasure to interact with; they

did not know all
their tricks yet but
they were quite hi-
larious. The dol-
phins that were
not having any in-
teractions were
playing with balls

and making noise, and it is evident that
they are happy where they are. 

Unfortunately all good things do

have to come to an end though, but you
never have to forget the experience with
the amazing photo packages Dolphin
Quest offers. This wonderful place isn’t
only in Bermuda though; they have lo-
cations in Hawaii’s Big Island and

Oahu also! Overall this is a once in a
lifetime experience that should be on
everybody’s bucket list, as dolphin
kisses are the best kisses! If you want to
book your unforgettable experience,
you can visit dolphinquest.com. 

TTrraavveell::  DDoollpphhiinn  QQuueesstt  BBeerrmmuuddaa  iiss  tthhee  rreeaall  ddeeaall

‘‘OOuurr  ddoollpphhiinn  wwaass
aa  vveerryy  oolldd,,  rreettiirreedd
aarrmmyy  ddoollpphhiinn..’’

KKaayylleeee  JJoohhnnssoonn
Campus News

SSiirrrruuss

http://cccnews.info/write-for-us/
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We enter the month of October
with a month’s worth of Region XV
athletics in the books. Eleven teams
have earned recognition by their re-
spective sports’ NJCAA Coaches
Polls, and some of those teams ap-
pear poised to make a run at a Na-
tional Title this fall. Take a look at
some news and notes from the first
half of the fall season below.

CCrroossss  CCoouunnttrryy
Suffolk and FIT are ranked 2nd

and 3rd respectively in the first
Women’s Cross Country DIII Na-
tional poll of the season.

FFoooottbbaallll
Nassau’s football

began the season 4-
0, outscoring their
opponents 246-66 in
those games and
scoring no fewer
than 51 points in any
of those contests. The Lions main-
tained a top 5 national ranking all
season long, including spending
three straight weeks at #2 to open the
year. ASA also received national
votes in the September 22nd poll.

SSoocccceerr
Monroe College opened their

men’s soccer season with a 5-0-1
record to earn the Division I #1
ranking in the nation. The Monroe
women, who won last year’s national
Championship, ranked 12th after be-
ginning the 2015 campaign 3-1-0.

In Division III soccer action,
both Suffolk and Nassau got off to 5-
1-2 starts, earning them the 4th and
5th rank in the nation as of Septem-
ber 22. Nassau’s women’s team also
earned national recognition as the
#10 team in the country in the Sep-
tember 23 poll.

Borough of Manhattan CC is
dominating CUNYAC men’s soccer
so far this year, opening with a 6-0
record and beating last year’s confer-

ence champion Queensborough 5-2
to kick off their season. In the first 6
games the team has outscored oppo-
nents 36-4 and appears poised to go
undefeated this year. Ryo
Koiso and Serigne Kasse
each registered a hat trick
this year, and Kasse leads
the team with 8 goals and 7
assists through six contests.

TTeennnniiss
In the first ever Divi-

sion III National Tennis
poll, which was released on
September 15, Fashion In-
stitute of Technology gar-
nered the #2 rank in the
nation. This honor came
before the team even com-
pleted any games on their
2015 schedule. Addition-
ally, Suffolk checked in at
#9 despite dropping their
first match of the year.

22001155  RReeggiioonn  XXVV  FFaallll  CChhaammppii--
oonnsshhiipp  SScchheedduullee

A number of Region XV Cham-
pionship dates are scheduled for the
month of October. In most sports,
teams that advance out of regional
play will earn a bid to their respec-
tive NJCAA National Tournament
where they’ll compete for a National
Championship. Below is a list of up-
coming events.

DDII  &&  DDIIIIII  MMeenn’’ss  &&  WWoommeenn’’ss
CCrroossss  CCoouunnttrryy  --  10/17 @ Sunken
Meadow

DDII  MMeenn’’ss  &&  WWoommeenn’’ss  SSoocccceerr  --
10/31 @ Higher Seeds

DDIIIIII  MMeenn’’ss  SSoocccceerr  -- 10/24,
10/28 & 10/31 @ Higher Seeds

DDIIIIII  WWoommeenn’’ss  SSoocccceerr  -- 10/21 &
10/24 @ Higher Seeds

DDIIIIII  WWoommeenn’’ss  TTeennnniiss  -- 10/9-
10/11 @ Suffolk CC

CCCC  SSppoorrttss::  RReeggiioonn  XXVV’’ss  ssoolliidd  ssttaarrttss

SSoommee  tteeaammss  hhaavvee
sspprriinntteedd  oouutt  ooff  tthhee  ggaattee
iinn  tthhee  22--yyeeaarr  ddiivviissiioonn..

PPeetteerr  BBrriigguugglliioo
Campus News

NNaassssaauu’’ss  ttiittllee  tteeaamm

FFIITT’’ss  SShhaannnneenn  GGaallllaarrddoo



Call 7 days a week 8am - 11pm 
EST Promo Code: MB620151-800-291-1131

Call Now And Save 50%

CALL TODAY -
INSTALLED TODAY!

All o�ers require 24-month commitment and credit quali�cation.
Remote viewing requires Wi-Fi connection or use of Hopper Transfer feature.

With qualifying packages and o�ers.

where availablewhere available

Watch EVERY Channel On 
Amost EVERY Device!

Offer subject to change based on premium channel availability.

For 3 months.

PREMIUM 
CHANNELS

in up to 6 rooms

SAME DAY
INSTALLATIONFREEADD HIGH-SPEED

INTERNET

for 12 months.   Se Habla Espanol

99$24. /mo.

$14./mo.
95

FREE
where available

All o�ers require 24-month commitment and credit quali�cation.

NO ONE CAN 
COMPARE TO  

DISH!
DIRECTV

240+ Channel 
TV package

HD DVR

HD Service

Total

$39.99/mo
for a whole year!

$12/mo plus FREE
Hopper Upgrade

HD FREE FOR LIFE

$51.99/mo

$92.99/mo $84.99/mo

$25.00/mo $16.95/mo

Included in HD DVR fee $26.95/mo

$117.99/mo $128.89/mo
All o�ers require 
24 month commitment 
and credit quali�cation.

Hopper®
Whole Home 

HD DVR

PREMIUM 
CHANNELS

ADD HIGH-SPEEDADD HIGH-SPEED FREE

Get the BEST in ENGLISH & SPANISH 
                               PROGRAMMING!

Whether you live for futbol or for 
sharing your heritage with the next 
generation, DishLATINO has a package 
that speaks to you!

‘

SPANISH AND ENGLISH PROGRAMMING
STARTING AS LOW AS

Se Habla Espanol˜

TERMS AND CONDITIONS: O�ers valid through 10/30/15 and require activation of new qualifying DISH service with 24-month commitment and credit quali�cation. An Early Termination fee of $20 for each month remaining will apply if service is terminated during the �rst 24 months. All prices, fees,  charges, packages, programming, features, functionality and o�ers 
subject to change without notice.  PROGRAMMING DISCOUNT: Requires qualifying programming. Receive a discount for each of the �rst 12 months as follows: $35 per month with America’s Top 250; $30 per month with America’s  Top 200; $25 per month with America’s Top 120, America’s Top 120 Plus; $15 per month with Smart Pack; $25 per month with DishLATINO Dos, 
DishLATINO Max; $20 per month with DishLATINO Plus; $15 per month with DishLATINO Clásico; $5 per month with DishLATINO Basico. After 12-month  promotional period, then-current monthly price applies and is subject to change. You will forfeit discount in the case of a downgrade from qualifying programming or service disconnection during �rst 12 months. HD FREE 
FOR LIFE: Requires qualifying programming and continuous enrollment  in AutoPay with Paperless Billing. Additional $10/mo. HD fee is waived for life of current account. O�er is limited to channels associated with selected programming package. Qualifying programming packages are America’s Top 120 and above, DishLATINO Plus and above. You may forfeit free HD in 
the case of service disconnection. PREMIUMS FREE FOR 3 MONTHS: Receive Showtime, Starz, Blockbuster @Home and Encore free for the �rst 3 months. You must maintain all four movie services during the promotional period. O�er value $132. After 3 months, then-current prices will apply  unless you elect to downgrade. 6 FREE MONTHS OF PROTECTION PLAN: Receive 
the Protection Plan free for the �rst 6 months. O�er value $48. After 6 months, then-current price will apply unless you elect to downgrade. Change of Service fee will apply if you cancel the Protection Plan during  the �rst 6 months. DIGITAL HOME ADVANTAGE: EQUIPMENT: All equipment remains the property of DISH at all times and must be returned to DISH within 
thirty days of account deactivation or you will be charged an unreturned equipment fee ranging from $100 to $400 per receiver. Lease  Upgrade fees are not deposits and are non-refundable. Maximum of 6 leased receivers (supporting up to 6 total TVs) per account. You will be charged a monthly equipment rental fee for each receiver beyond the �rst, based on model of 
receiver. WHOLE-HOME HD DVR: Monthly fees: Hopper, $12; Joey, $7, Super Joey, $10; second Hopper, $12. First Hopper HD DVR receiver and up to 3 Joey receivers available for a one-time $199 Upgrade fee. $199 Upgrade fee waived at time of service activation with subscription to America’s Top 120 and above or DishLATINO Plus and above. A second Hopper HD DVR receiver 
is available for a one-time Upgrade fee: $49 for a Hopper, $99 for a Hopper with Sling. With a second Hopper HD DVR receiver, one additional Joey receiver is available for a one-time $99 Upgrade fee. Hopper and Joey receivers cannot be combined with any other  receiver models or types. PrimeTime Anytime and AutoHop features must be enabled by customer and are 
subject to availability. With PrimeTime Anytime record ABC, CBS, FOX and NBC plus two channels. With addition of Super Joey record two additional channels. AutoHop feature is available at  varying times, starting the day after airing, for select primetime shows on ABC, CBS, FOX and NBC recorded with PrimeTime Anytime. Recording capacity varies; 2000 hours based on 
SD programming. Equipment comparison based on equipment available from major TV providers as of 12/01/14.  Watching live and recorded TV anywhere requires an Internet-connected, Sling-enabled DVR and compatible mobile device. On Demand availability varies based on your programming subscription. Requires Android OS 4.0 or higher to watch on an Android 
device and iOS 7.0 or higher to watch on iPhone or iPad. Select DVR recordings cannot be transferred. ALL OTHER RECEIVER MODELS:  Lease Upgrade fee(s) will apply for select receivers, based on model and number of receivers. Monthly DVR and receiver fees may apply. Digital Home Advantage o�er is available from DISH and  participating retailers for new and quali�ed 
former DISH residential customers in the continental United States. You must provide your Social Security Number and a valid major credit card. Participating retailers may require additional terms and conditions. The �rst month of DISH service must be  paid at time of activation. Number of channels may decline. Local and state sales taxes and state reimbursement charges 
may apply. Where applicable, monthly equipment rental fees and programming are taxed separately. Standard Professional Installation includes typical installation of one single-dish antenna con�guration, typical hook-up of an eligible receiver con�guration and equipment testing. More complex installations may require additional fees; other installation restrictions 
apply. Prices valid at time of activation only; additional fees will apply to upgrade after installation.  Any unreturned equipment fees will automatically be charged to your DISH account or credit or debit card provided to DISH. DISH shall determine eligibility for this o�er in its sole and absolute discretion. Programming and other services provided are subject to the terms 
and conditions of the Digital Home Advantage Customer Agreement and Residential Customer Agreement, available at www.dish.com or upon request. Blackout and other restrictions apply to sports programming. All service marks and trademarks belong to their respective owners. ©2015 DISH Network L.L.C. All  rights reserved. HBO®, Cinemax® and related channels and 
service marks are the property of Home Box O�ce, Inc. HBO On Demand® and Cinemax On Demand® require compatible HD DVR receiver model. HBO GO® and MAX GO® are only accessible in the US and certain US territories where a high-speed connection is available. Minimum connection of 3 Mbps required for HD viewing on laptop. Minimum 3G connection is required 
for viewing on mobile devices. Some restrictions may apply. SHOWTIME and related marks are registered trademarks of Showtime Networks Inc., a CBS Company. STARZ and related channels and service marks are property of Starz Entertainment, LLC. ESPN GamePlan, NHL Center Ice, NBA League Pass, ESPN Full Court and MLS Direct Kick automatically continue at a special 
renewal rate each year provided DISH carries this service, unless you call to cancel prior to the start of the season. ESPN GamePlan, NHL Center Ice, NBA League Pass, ESPN Full Court and MLS Direct Kick are nonrefundable, nonproratable and nontransferable once the season begins. NHL, the NHL Shield and Center Ice name and logo are registered trademarks and The Game 
Lives Where You Do is a trademark of the National Hockey League. NHL and NHL team marks are the property of the NHL and its teams. © NHL 2015. All Rights Reserved. NBA, the NBA logo and team identi�cations are the exclusive property of NBA Properties, Inc. © 2015. All rights reserved.  © 2015 NFL Enterprises LLC. NFL and the NFL Shield design are registered 
trademarks of the National Football League. MLS Direct Kick is a trademark of MLS. Sling is a registered trademark of Sling Media, Inc. All new customers are subject to a one-time processing fee.
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There are some moments in life
that are too sweet to let go. Recently,
amidst the flow of work, professional
relationships, and planning, I was vis-
ited by Aluceny Berete. “Big Al” as
he’s known by the LaGuardia com-
munity graduated last spring after
being a two-year member of the Red
Hawks men’s basketball team.

I first met Big Al in the men’s
locker room one year before La-
Guardia began recruiting for its first
intercollegiate basketball teams. I was
making my inspection rounds in the
recreation department facilities and
had just walked into the locker area to
notice a 6’9” young man.

On that day, I was getting used to
the idea that LaGuardia would be of-
fering basketball at the college level
and challenged myself to connect with
a potential recruit. 

“Excuse me,” I said to the tower-
ing figure. “Do you play basketball?” 

I know that some tall guys can be
annoyed by folks asking them that
question as a conversation starter. My
brother is 6’5” and was a hockey
player, never a basketball fan, and al-
ways belligerent when anyone asked if
he played.

Berete quietly and with a matter-
of-fact air said yes. I then asked if he
would be a student the following year
in October. He replied saying he was
planning to transfer to City Tech. But
the question piqued his curiosity. 

“Why are you asking?” said
Berete. 

“I’m going to need a power for-
ward,” I responded.

He was interested now, and said
he’d heard a rumor that LaGuardia
would be fielding a team but didn’t
think it was true. It was then that I in-
troduced myself, for the 1st time ever,
as the LaGaurdia Community College
Athletic Director. He smiled, we ex-

changed further small talk and then
parted company. I enjoyed the brief
dialogue and continued about my
business.

One year later, during the men’s
team tryouts, I noticed him sitting on
the portable bleachers catching his
breath and sweating like he’d just
stepped out of the shower. I enjoyed
seeing him there; Big Al had de-
cided to stay at LaGuardia to try out
for the team.

The next time I saw him was
during the first men’s team practice
that October. He had made the
team. I can’t say enough about how
thrilled I was for him and for myself,
considering he was the first player I
had ever recruited.

After a year, through punishing
workouts, full course loads, and
challenging schedules, he had lost 50
pounds and was getting more playing
time, confidence, and consideration
from 4-year college coaches. He had
also become a fan favorite whenever

he had the ball.
Fast forward to Friday, August 21,

2015 when Berete came to visit me. It
was just days before traveling to
SUNY Potsdam, where he had been
awarded a full-ride on both athletic
and academic scholarships.

We talked about the past two
years, his growth, the fact that he had
not played organized ball in high
school, and what the other Red
Hawks were up to. I told him how
proud I was of him several times. If
he were my son, I would be a very
proud father. He shared his gratitude
for everything LaGuardia had pro-
vided for him. 

Big Al stopped by the student-
athlete orientation training held by
LaGuardia the following week to
share his experiences and inspire the
new recruits. I sensed that neither of
us wanted that meeting to end. 

Moments like those are outstand-
ing and can only be experienced

through collegiate sports. Seeing the
fruits of your labor through watching
a young student-athlete develop into a
mature adult and moving on while
earning a full scholarship is outstand-
ing. This young man, the moments
we shared, and this life are all out-
standing.

LLaaGGuuaarrddiiaa  ppllaayyeerr
iiss  aass  ‘‘bbiigg’’  aass  iitt  ggeettss

NNuurrttuurriinngg  aa  66--99
ddiiaammoonndd  iinn
tthhee  rroouugghh..

BBrriiaann  GGoollddsstteeiinn
LCC Director of Athletics
Special to Campus News

QQCCCC’’ss  AAlluucceennyy  BBaarreettee

Have an interesting
community college sports

story to tell?

� Send us a message at sports@cccn.us!



Stress – who doesn’t have it? We
deal with it every day of our lives. Some
days our stress levels are high, other
days they are low, and most of us seem
to be somewhere in the middle each
and every day. So, what’s happening
with our college students? How is stress
affecting them?  The UCLA Higher
Education Research Institute found that
nationwide first year college student’s
sense of emotional well being is at its
lowest since 1985, when they first began
the research. FIU students said that
stress, anxiety, work and sleep difficul-
ties were top factors affecting their aca-
demic performance. 

Cheryl Nowell, Assistant Vice Pres-
ident of Student Affairs at UCLA, ex-
plains that “knowing where your stress
is coming from, learning mindfulness
mediation and deep breathing tech-
niques can reduce stress” - more on this
later. Stress then certainly seems to have
a major impact on college students, and
sometimes it doesn’t take a whole lot to
trigger a stressful situation. 

For example, take something as
simple (and oftentimes quite compli-
cated) like parking at a college campus.
Just the other day while lecturing on the
non-money costs of attending college, I
asked my students in my economics
class to list some of those non–money
costs; interestingly a rather large per-
centage of the class said time and many
correlated this with trying to find a park-
ing place. Any student knows how
stressful it can be as they drive up and

down the college parking lot eyeballing
for an empty spot, the clock ticks away,
class time gets closer, but you are no
nearer to that empty space. Not the best
way to start off your day. 

While stress is the by-product of
“living,” and as long you are “living”
there is always going to be stress in one
form or another, we can however utilize
a number of modalities available to us
to help deal with stress in a constructive
and healthier manner. 

If you are inclined to “drop out,”
shave your
head, and enter
a Buddhist
monastery,
that’s quite al-
right, just in-
form your
professors that
you plan on
being gone for
an indeter-
minable period of time. You will learn
(after a while) to quiet your mind and
open your heart, that all life really is an
illusion, while also learning that every-
thing is perfect (one of the many para-
dox’s of Buddhism) all the while
working towards entering into a state
grace and peace. Sounds pretty good
doesn’t it? And it is! However, for most
of us we will never enter into a Bud-
dhist temple, Hindu temple, or into a
Judeo-Christian environment of silent
monkhood for years or months or
weeks, never the less renouncing all ma-
terial things. So, what to do? 

Like quantum physics has turned
the “usual and expected” laws of

physics on its head and begs us to ques-
tion everything, so is the science of neu-
roplasticity. This science also known as
brain plasticity is showing (what the an-
cient cultures have already known for
thousands of years) that by manipulat-
ing our environment we can actually
change the physical structure of our
brain including our brain chemistry. So,
for an example, there are people who
have had traumatic brain injuries which
affected their cognitive thinking, etc. …
by manipulating that person’s environ-

ment scientist can see that
parts of the brain that were in-
jured (and thought not able to
recover) actually recovering.
There is much to this science
that is not possible for me to
articulate much further with
this Op-Ed, so I encourage
you to take a few minutes and
do some of your own re-
search. That said, how can this

be applied to help reduce stress in stu-
dents and increase cognitive thinking
and retention? One of the simplest, yet
one of the most affective techniques
that can be done by virtually anyone, is
deep breathing. In deep breathing we
are (as the yogis say) following the
breath, or watching
the breath. In this
exercise re-
searched exten-
sively by scientists
who are studying
neuroplacicity, we
calm the mind,
slow our respira-
tion, and enter into
the moment. This
state of being in-
creases our “good”
or desirable neuro-
transmitters, such
as dopamine, sero-
tonin, oxytocin,
and endorphins.
Practiced over
time, one becomes
more proficient in
deep breathing,
and becomes
calmer increasing
all those desirable

neurotransmitters. 
So, while deep breathing may not

get you that coveted parking place at
school, or for that matter, any parking
place, it should however decrease your
stress levels as you keep circling the
parking plot waiting for your chance for
an open spot. Research shows that re-
duced stress levels have a major positive
impact on our cognitive thinking and re-
tention levels, something you certainly
will need as you continue your studies.
So, start that deep breathing everyone –
and if you should pass another fellow
student whose hair is on fire, their face
a crimson red, swearing at the top of
their lungs as their eyeballs bulge out of
their sockets looking for that elusive
parking space, just keep breathing and
smile. 

David L.
Podos is an ad-
junct instructor
for the Center for
Social Sciences,
Business and In-
formation Sci-
ences at MVCC. 

David L. Podos
Campus News

LLeessss  ssttrreessss  aanndd  cchhaannggiinngg  yyoouurr  mmiinnddsseett
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Mercy College will accept up to 75 transfer credits from a two-year institution or up to 

90 transfer credits from a four-year institution. Most other colleges will only accept up to 6O credits. 

And best of all, at Mercy, you’ll get a private education for one of the lowest tuitions in the country. 
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http://www.mercy.edu/cn


I want

Transferring colleges to be simple.

To apply credits I’ve already earned.

A college where I feel I belong.

Find it at Molloy College. We make transferring here easy and rewarding. 
Learn in a progressive academic environment with small classes, an 
experienced faculty and internship opportunities that help ensure your 
success in and beyond the classroom. Get involved in any of the 60-plus 
clubs and activities in our vibrant #MolloyLife program and you’re sure to 
feel at home—at one of the best colleges on Long Island.

Go ahead. Start something.

What are you searching for?

OPEN HOUSE: SUNDAY, NOVEMBER 15 AT 1 P.M.

molloy.edu
1-888-4-MOLLOY

http://molloy.edu


SSppoonnssoorr  VViiddeeooss
Click on the stills from these campus videos to learn more about each college or

click on the college logos to go to the campus web sites.

�

�

�

http://www.youtube.com/watch?v=tTcpLzyPnBY
http://molloy.edu
http://www.youtube.com/user/1800mercyny
http://www.mercy.edu/campusnews
http://www.youtube.com/user/collegeofsaintrose
http://www.strose.edu/admissions/transfer


SSppoonnssoorr  VViiddeeooss
Click on the stills from these campus videos to learn more about each college or

click on the college logos to go to the campus web sites.

�

�

http://www.sjcny.edu/
http://www.youtube.com/user/stjosephscollegeny
http://webapps2.liu.edu/TransGrad/transfer.html
https://www.youtube.com/watch?v=zYsrON_7P8g

