
Free college? It’s happening, and not
the way you think.

While the politicos have been bandying
about the idea of eliminating tuition costs at
community colleges, mostly through gov-
ernment subsidies, a new movement is
brewing.

Pasadena-based, non-profit University
of the People (UoPeople) is a low-band-
width, wholly online effort funded by cor-
porate and other private donations and

staffed by real, tenured professors from es-
tablished brick-and-mortar universities.
Many volunteer their time and efforts, and
some receive small stipends. This helps
UoPeople keep costs low.

“Instructors come from all ranks in
their universities,” said President Shai
Reshef in an interview. “Our leadership is
all volunteer. The overwhelming number of
people running the college are volunteer. …
We run a very lean operation.”

Technically, UoPeople is not free. It

I like to use every sum-
mer and dabble in a little bit
of everything. I’ve taken
martial arts classes, enrolled
in classes, volunteered at a
crisis center, read a lot of
books, couch surfed at a few
friend’s homes and worked
as a resident assistant and
orientation leader at a few
different schools. No matter

what you plan on doing this
summer, if it entails taking
classes, working, possibly in-
terning, or simply relaxing,
try to get the most out of
your time away from school.
The cool thing about col-
lege summer breaks is that
it is three months long.
Below I highlight some
summer tips and resources
I’ve used or at least know
pals you have and they did
not regret it.

TToo  bbeeggiinn  wwiitthh,,
mmaakkee  aa  lliisstt.. Start by
thinking about stuff you
wish you had time for
and wish you could do
during the school year,
whether it is profes-
sional, academic or so-
cial. Write them down
on a post it, piece of
paper or journal and

then start crossing them off
your list. You’ll feel produc-
tive, confident, happy and
accomplished by the time
September rolls around!

If you’re getting bored
and are someone like me

who hates boredom with a
fiery passion, with your daily
routine, actively make some
changes. Instead of spending
time only being on the
couch, get up and volunteer
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Apply today and learn more about 
program and degree options.
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• The Arts
• Health Sciences
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• Education
• Pharmacy

• Business
• Technology
• Public Service
• Professional Sports

Take advantage of LIU’s seamless transfer of credits 
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For the second consecutive year,
Molloy was recently named a “Best
Value” school by Money magazine.
This ranking placed the college ahead
of all schools on Long Island. In addi-
tion to this welcomed news, Molloy
has also opened two new residence
halls in the last four years. The dorms
now house about 250 students and
were recently ranked the best in New
York State. Niche.com rated Molloy’s
campus #13 in the country for safety.

The college has over 50 academic
programs to choose from and many in-
ternship experiences. Programs rang-
ing from education to nursing to
business all have low faculty to student
ratios of about 10:1. In January 2016,
the College also opened the Hagan
Center for Nursing, designed to sup-
port its nationally-ranked nursing pro-
gram. The Hagan Center features the
latest technology in classrooms and
laboratories. Each of the seven labora-
tories houses approximately 20 high
tech simulator men/women and chil-
dren that students practice clinical pro-
cedures on. This will help prepare
them for real-world expe-
riences in hospitals and
other medical facilitates. 

Dean of Admissions,
Marguerite Lane wants in-
coming students to know
that Molloy is a small
community where stu-
dents receive “personal at-
tention.” The campus is close-knit with
many faculty guiding students and en-
suring they graduate on time.

“Some classes are as small as 8
students and being in a more intimate
setting like that, you really learn to ap-
preciate the student-teacher relation-
ships you can form,” freshman Sara
Miller explains. 

Freshman Anne Collins piggy-
backs, “There’s about 3500 undergrad
at Molloy – we’re no longer a super
small school, but at the same time I
know I can never walk anywhere on
campus without seeing loads of people
I know.”

This may help
ease the anxieties of
students leaving the
comfort of a previ-
ous campus or high
school, who per-
haps are uneasy
about the transition
to college life. This
is exactly what the
campus of Molloy
College is prepared
for and under-
stands. 

Molloy prides
itself on the many
programs it offers
and the propensity
to make all students,
from transfer stu-
dents to commuter
students, comfort-
able and involved. With a retention rate
of 89%, it’s clearly working.

Collins explains, “The Molloy
community has played a major role in
my transition from high school to col-
lege. As a commuter student, I know a
lot of people worry that college will still
feel a lot like high school, but I can
honestly say that this is

most definitely not the case. There is
much that the Molloy community has
to offer, and if you take advantage of it
and immerse yourself in all there is,
you’ll definitely have that full college
experience.”

Dean Lane also notes that Molloy
has many welcome programs in place
including different orientations for dif-
ferent types of incoming students, “We
have an orientation for transfers. They
are a different population than those
who are 18 year old incoming fresh-
men from high school. Instead, they
may be 20 or even 60 year old stu-
dents from different backgrounds.”

There is also a transfer day event and
welcoming committee to help students
adjust and receive mentoring.

In addition, the college website
has a section devoted to incoming stu-
dents and a multitude of resources.
Admissions counselors are available to
sit with students and evaluate credits,
program choices and help incoming

freshman students on their educa-
tional journey. 

When finally accepted to
campus, don’t stop using the
many resources Molloy has to
offer. “One of my favorite things
on campus is the writing center.”
Miller continues, “This has been
very helpful in the transition from

high school to college because it lends
an extra hand in writing -- something
that becomes way more important and
appears more in college than in high
school. It really helped me transition
my high school level writing to what
was expected of me in my college
classes.”

Other opportunities include many
on-campus events and global trips
where students can experience study-
ing abroad in a much shorter time
span of 7-10 days. 

“Student life here is very exciting.
There are always events and activities
encouraging us as students to spend

time together and get to know each
other better. Molloy provides a fun
and safe environment. For example,
on holidays like Halloween the school
has a Halloween party giving us an op-
portunity to stay in if we choose not to
go out.”

In addition to the many resources
and events on campus, the location of
Molloy is also a plus. Students are in a
great locale for internships and careers,
being under an hour away from Man-
hattan. Molloy graduates’ starting
salaries have ranked among the highest
in the country in surveys conducted by
Georgetown University and also
PayScale.com. Additionally, College-
factual.com ranks Molloy as #4 in the
country for colleges offering studies in
the healthcare professions.

“Every day is fun and different,
and that’s one of the things I love the
most,” Collins asserts. “As corny as it
sounds, Molloy truly is my second
home. I couldn’t imagine going any-
where else.”

Take the advice of freshman stu-
dent Collins and remember: “You get
out what you put in here. There are so
many opportunities, and if you take
advantage, get involved, and make the
most of each day, you’re going to be
presented with opportunities that you
would have never imagined.”

MMoollllooyy  mmaakkeess  ttrraannssffeerr  ssttuuddeennttss  ffeeeell  aatt  hhoommee

‘‘SSttuuddeenntt  lliiffee  hheerree  iiss  vveerryy
eexxcciittiinngg..  TThheerree  aarree  aallwwaayyss
eevveennttss  aanndd  aaccttiivviittiieess..’’

LLaauurraa  LLaaVVaaccccaa
Campus News

RRoocckkvviillllee  CCeennttrree  ccaammppuuss..
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Congressman Paul Tonko paid a
visit to Fulton-Montgomery Commu-
nity College in April to meet with stu-
dents and faculty of the Smart
Scholars and TRiO SSS programs.

The Smart Scholars program is a
New York State Education Depart-
ment grant partnership between the
Greater Amsterdam School District
and FM to assist students who are low
income and first in their families to at-
tend college to earn college credits
while in high school. Students also
participate in the FM Liberty Partner-
ship program and receive tutoring,
mentoring and summer programming
on the FM campus.

TRiO SSS is funded through a
grant from the U.S. Department of
Education. Students in the program
receive one-on-one academic counsel-

ing and advice tailored to their needs.
Additionally, SSS students get assis-
tance with completing federal student
aid forms (FAFSA) and materials re-
lated to financial literacy in order to
better understand and plan their col-
lege finances and minimize their stu-
dent loan debt. The TRiO Study Lab
in the Evan’s Library is available to
them for tutoring support and as an
oasis on campus with additional com-
puters, printers, photocopier, and
lounge area for their exclusive use.

Pictured:
Front row left to right: Smart

Scholar students Aliyyah Thomas,
Omahri Sturdivant, Camilo Medina,
and Alezey Rivera; Second row left to
right: Smart Scholar students Jeloni
Cage, Amea Hammonds, Ruth Luna-
Martinez, Christina Whethers,

Khamara Badji, and Jailene Irizarry;
Back row: Smart Scholars Coordina-
tor Effie McBride, Director of Sec-
ondary Education in Greater
Amsterdam School District Susan
Stoya, Congressman Paul Tonko, Am-

sterdam High School Principal Patrick
Corrigan, FM President Dr. Dustin
Swanger, Associate Dean for Student
Retention and Success Jean Karutis
and Project Director of Liberty Part-
nership Program Luke Prime.

CCoonnggrreessssmmaann  vviissiittss  FFuullttoonn--MMoonnttggoommeerryy

SSCCCCCC  ccoommmmeennddeedd
ffoorr  bbeeiinngg  ggrreeeenn

Suffolk County Community Col-
lege President Dr. Shaun L. McKay
and the college have been com-
mended for promoting sustainability
and energy savings across the col-
lege’s three campuses that include
fifty-one buildings and 1.6 million
square feet of space.

The League for Innovation in
the Community College, an interna-
tional nonprofit organization that cul-
tivates innovation at community
colleges, recognized McKay for “pro-
moting a culture of sustainability” at
Suffolk.

“I have made it a priority to
foster environmental awareness
and to examine all we do to be
sure that Suffolk County Com-
munity College operates in an
environmentally responsible and
sustainable way,” McKay said.

The New York State Energy
Research and Development Au-
thority, known as NYSERDA
also recognized Suffolk County
Community College as one of 46
colleges and universities across
New York State for being a “First
Mover” in their REV — Reform-

ing Energy Vision — Campus Chal-
lenge Program.

The REV Campus Challenge is
part of Governor Andrew M.
Cuomo’s strategy to build a clean, re-
silient, and affordable energy system
for all New Yorkers.

“The recognition,” said Suffolk
County Community College Execu-
tive Director of Sustainability Pro-
grams Nick Palumbo, “is based upon
the totality of the college’s sustain-
ability efforts to date and our com-
mitment to build upon these efforts
moving forward.”
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As the temperatures begin to rise
and summer vacation readily ap-
proaches, I took some time to reflect
upon what has been a very interesting
first year at Schenectady County Com-
munity College. Though I wouldn’t
classify the past eight months of my life
as the “ideal college experience,” my
time thus far at community college has
most definitely affected me as a person
and has played a strong aspect in my
future in the professional world. 

The topic of college was not preva-
lent during my high school years. I fo-
cused almost all my time and energy on
the world of musical theatre, honing my
skills and becoming the best performer
that I could be. My mind instantly be-
came clouded by the dreams of a life on
the stage, and I disregarded factors that
could, and eventually did, prevent me
from performing professionally. I spent
hours each night researching the world
of Broadway, staying up to date with the
latest news, and watching videos of my
favorite performers, imitating their every
move in hopes of one day becoming just
as marvelous and inspiring as them. I
knew that one day, no matter what, I
needed to somehow be a part of this
community of professionals that in-
spired me and helped me through the
darkest times of my life.

But time flew by, and soon enough,
senior year was knocking on my door.
As meeting with guidance counselors
and long conversations with my family
seemed to become part of my daily rou-
tine, the knocking only became more
frequent. Reality set in as I came to the
realization that being a performer would
not be possible, and I found myself lost
in a sea of people who seemed to al-
ready be on a path to success. Each day
was another struggle as I watched my
classmates get accepted into their, and
my, dream schools, including New York
University, Columbia University, and,
the one I loved most of all, Pace Univer-
sity. The knocking got louder and louder

as I was asked each day about which col-
lege I would attend and which major I
would pursue. Though I found myself in
the top percentage of my graduating
class, I didn’t apply to any schools; hav-
ing lost my dream of Broadway, I had no
idea what career I wished to pursue, and
thus found it useless to pay thousands of
dollars for an undecided mind. 

Community college quickly be-
came my only option, and, reluctantly,
I applied to SCCC. I was embarrassed
to tell people of my school of choice
and that I would be a paralegal major,
something that, though I thought I
could potentially enjoy, I knew would
not bring me happiness.

My first week of college was, to put
it simply, painful and torturous. For
someone who couldn’t go a moment
without speaking in high school, often
getting me in trouble, I found the only
word I muttered each day to be “here,”
accompanied by a small, effortless hand
raise. Though I won’t bore you with the
details of my self-reevaluation during
those first few weeks of school, I knew
that unless I did something fast, my next
two years here would be quite miserable.

And, without even noticing it, com-
munity college provided me with the
best thing I could have asked for at that
time: an amazing professor. She not only
pushed me to new limits, but made
every class relevant to the lives of each
student in her courses. I began to realize
why community college professors are so
special; they understand the type of peo-
ple who come to these institutions. They
understand that the students here have a
specific goal in mind, and though their
lives may not be necessarily easy, they
are here to accomplish their goal and to
show everyone that no matter what, they
can be successful. This professor showed
me the person I could become with a
whole lot of hard work, and I finally
started to enjoy my days at SCCC.

At a time when I felt lost and con-
fused about who I was and what was to
become of me, I met a Russian woman
who had begun school around the

same time as I. I regret-
fully cannot remember
her name, but her story
has left a strong imprint
on my life to this day. She
told me that after having
kids and being a stay at
home mom for years, she
was finally coming back to
school and fulfilling her
dreams. I saw her face
light up as she told me
about her immigration to
this country and how she
couldn’t wait to graduate
and become the person
she always wanted to be.
And as simple as her
story may sound, I had
never felt so inspired. 

Community colleges
are a destination for many
looking to fulfill their dreams and live a
life they have always imagined for them-
selves. A majority of those who attend
four year institutions seem to care more
about living the college life and having a
good time, whereas community college
attendees come in with a goal and set in-
tention, and will stop at nothing to reach
that goal and succeed in their field. As I
began interviewing students for my col-
lege newspaper, learning more about
their journeys in life thus far, I became
more and more inspired. If all these
people, some who had lived incredibly
hard lives or who were coming back to
school after years could do it, why could-
n’t I fulfill my dreams, too?

I’ll never forget the day I made a
dedication to myself to get my life on
track and attain my goal of happiness.
The day was November 8, 2015, and I
was on a car ride back from Chicago,
Illinois. I promised myself that I would
work harder than ever before to reach
my goals and finally be a part of the
Broadway community. I began writing
a theatre based blog where I inter-
viewed some of my favorite perform-
ers and reviewed different
productions, ranging from Broadway

to national tours to regional and com-
munity theatre productions. I then
began writing for my college newspa-
per as well as Campus News, and soon
enough, I was hooked. I was honored
to start working as a theatre critic for
BroadwayWorld.com, the largest the-
atre site on the web, as well as working
as a writer for TheatreNerds under
Broadway producer Ben Bailey.
Today, I am incredibly grateful to be
working on two musicals aiming for
Broadway in the upcoming years. 

It most certainly wasn’t easy. I
have barely slept in months, and there
is almost never a time when I can relax
without worrying about an assignment
that is due or a deadline soon ap-
proaching. But I know, and I have
seen, that everything I have been doing
over the past few months is worth it.
Community college has showed me
the true value of hard work, and that
fulfilling and chasing your dreams is
ALWAYS possible. I lost sight of that
when I first came to SCCC, but I
could not be more thankful to each
and every one of those people who re-
minded me of what I could accom-
plish if I set my mind to it, and I owe
that all to community college. 

TTaakkiinngg  tthhee  rriigghhtt  ppaatthh::  WWhhaatt  II’’vvee  lleeaarrnneedd
aass  aa  ffiirrsstt--yyeeaarr  ccoommmmuunniittyy  ccoolllleeggee  ssttuuddeenntt
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AAtt  tthhee  PPhhii  TThheettaa  KKaappppaa  HHoonnoorr
SSoocciieettyy  AAwwaarrddss.. SSCCCCCC  pphhoottoo..
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I have been in college for six years
– straight. I started off at a community
college, dreading most of it until I
found my place there. I joined a club
my second semester, started running it
by the third and then three years later
after my graduation from Connetquot
High School, I walked down the aisle
inside the gym at the Brentwood Suf-
folk County Community College in my
black robe and gown.

During those three years, I learned
a lot about myself. I went into the
school not caring about anything and
my grades were terrible. I slowly began
to become better, eventually graduating
with a 3-point-something GPA. My par-
ents were nothing but proud and then I
got accepted into a university that de-
nied me my junior year of high school –
Stony Brook University.

I really did not want to go there. I
was going to be a commuter again but I
knew that going there was going to be
smart financially and for my future.
Eventually I grew to become excited
and I soon found my place there.

It wasn’t easy — let me tell you. I
was put down by competitive classmates
and harsh professors. I failed two
classes for my major because I also
worked, interned and took a minor. I
failed two non-major classes, but univer-
sity required courses, because I was too
busy working on projects for my jour-
nalism major. I went through several
breakups, two internships and four part-
time jobs. I almost got fired because I
took off to study and I almost failed be-
cause I didn’t have time. My car barely
worked the majority of my time in
school. It was hard to stay positive most
of the time.

But I got through it and that is one
thing I am proud of. I would kick my-
self and rant about how terrible I was at
whatever struggle I was dealing with, but
I overcame it. It’s done. It ended up
being okay. I wish I realized that then. 

I regret not trying in certain classes
and I regret not embracing my skill of
time management. I regret complaining
24/7 about how miserable I was instead

of staying positive. I regret letting little
things get to me instead of showing how
strong I know I can be.

That’s my advice. In college you’re
allowed to be sad. You’re allowed to
feel anxious about assignments and
you’re allowed to be nervous as you
pull an all-nighter. However you should
not let it affect the good things about
you. Never allow your mind to tell you
that you’re not a great student or that
you’re constantly going to fail. Never
put that into the universe because what
you tell the world is what will come out
of it. 

Make sure you strive for better,
too. “I only need to get a C to pass” is
never a good enough reason to do
poorly. Yeah, you may need a C or a D
but you should strive for that A… you

might actually get it. 
When you start to try for better

grades, you very well could start to
achieve them and then with this new,
better GPA, you could finally get a
scholarship. Apply to every single one
that you find, even if it’s only a $200 re-
ward, it’s better than nothing. 

And if you haven’t found one yet,
one of the best things I did while I was
in college was find myself mentors. As a
journalism student I found a professor
while I was at Suffolk County Commu-

nity College who became
my “journalism mom.” I still
call her three years later to
tell her about what I’m up
to. She was and still is one
of my biggest supporters
and helps me in so many
ways. 

Find someone like her
to help you in whatever ca-
reer you end up. I found
three more professors who I
visit often at Stony Brook, as
well, and they’re the reason
that I keep going. 

Join clubs and get in-
volved. I know it’s hard to
find time to do that along
with every other responsibil-
ity you may have, but it would be worth
it in the end. The relationships you
make while joining an organization are
going to follow you throughout your
life. They’re going to end up being your
colleagues in the real world. Embrace
that. Make connections and network.
You really never know who you’re
going to meet. 

And although you may make some
really great connections while in college,
you’re going to meet some people who
will try to bring you down. 

Whether it’s an educator, a class-
mate or even a friend, never let some-
one get inside your head. Your
education is what matters most. Noth-
ing else. Your life is the only thing to
focus on, not what other people may
think, say or do. Don’t compare your-
self to someone else because that time
is just precious time wasted and causes
unnecessary stress. You’re better than

that and people will respect you more
for being the one who doesn’t get in-
volved with adolescent drama. 

I don’t know if this editorial seems
like a rant. I hope that you who read it
recognize something within this copy
that sticks with you while you still have
the chance to enjoy every moment of
college. Soon enough you’ll be out in
the workforce. Soon enough you’ll be
paying back all those student loans.
Soon enough you’ll be reminiscing
about the good ol’ days of college and
feeling nostalgic, as I am starting to feel
now. 

College is the time of your life to
find out who you are, what you want to
be and mold your mind into thinking
differently. Look at what’s in front of
you and buckle up for this emotional
rollercoaster that college is and you’re
waiting on line for. Embrace it and
don’t look back. You got this. 

FFiinnaallllyy,,  aafftteerr  1122  sseemmeesstteerrss  –– aa  BB..AA..  ddeeggrreeee!!
JJuulliiaannnnee  MMoosshheerr
Campus News

‘‘IInn  ccoolllleeggee,,
yyoouu’’rree  aalllloowweedd  ttoo
bbee  ssaadd,,  aannxxiioouuss..’’

From the walking the red carpet to interning at
Cosmopolitan Magazine to dressing up as a
princess for Halloween, we at Campus News are
glad it has taken Julianne Mosher 12 semesters to
graduate! Because of her extra time in academia,
we’ve gotten so many stories – told in a very lively,
personal style – over all these years.

Congratulations, Julianne!
To see her many pieces, go to www.cccn.us

and type “Mosher” in the search field.

JJuulliiaannnnee,,  tthhrroouugghh  tthhee  yyeeaarrss......
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How would you define personal
growth? I did some research and the
best answer I came across was “the
growth and enhancement of all aspects
of a person and their effectiveness in liv-
ing.” To break it down to a much more
simple understanding it means finding
peace within. It
means you’ve
come to a point
in your life
where you can
comfortably
take a second
and breathe. All
the worries that once consumed your
life are merely just a thought of the past.
This is what I think about when I think
about personal growth. When you’re
growing up you think that getting older
is such a horrible idea. You think about
the car payments, bills, and the possibil-
ity of taking care of children or better yet
taking care of yourself. Every young per-
son has muttered, “I never want to grow
up,” and stood behind that stance. The
thought of having to save your money
and not being able to spend it on what
you want was a serious issue at the time.
These were the worries we thought
about based on what we saw in our
everyday surroundings and what people
would say about getting older. I’m get-

ting older every day and I can say it’s
wonderful.

I was that person in high school that
never took school seriously. I had a
good amount of friends and school was
the last thing on my mind always. I was
running from my home life so any dis-
traction was good to me. I wouldn’t
apply myself, and I did the bare mini-
mum when it came to doing homework.

I was good
friends
with a girl
who always
had her
nose in the
books. She
would al-

ways encourage me to apply myself and
take school seriously because it could
take me places. At the time I just ig-
nored her comments and kept aimlessly
living my life. I had a job at 16 and at
one point I wanted to drop out of
school and work full-time. I knew if I
wanted to I could have because I was
never really at home and no one was
going to stop me. Since I was missing a
lot of school, my guidance counselor
knew where I worked and called my job
and spoke to my manager about my at-
tendance. He pulled me to the side and
asked me how I was doing in school. I
told him the truth, I disliked school and
I wanted to work and make real money.
He just stared at me and asked me if I

was being serious, as if what I was saying
to him was dumb. At the time I thought
it was a good idea, I would be ahead of
most people my age and I would be able
to provide for myself. He told me I had
to finish school and I had to receive my
diploma because it is important in the
long run. I missed so much school in
my senior year that my guidance coun-
selor had to speak to my teachers on my
behalf. My teachers all gave me the
same feedback that I was a very smart
girl and I need to take my education se-
riously. In my mind I still thought I
could go far without continuing my edu-
cation. I had friends that went to college
right after high school and are successful
now. Once I graduated high school it
took me five years to take my education
seriously.

The people I went to high school
with now have promising careers. I have
a friend that took his CPA and passed.
I have another friend that went to col-
lege for biology and has been to other
countries to help take care of sick chil-
dren. The same friend that told me I
should take school seriously is currently
living in her own home and has a great
job in finance. She even wants to go
back to school for her master’s. The
fact that they worked hard and took
their education seriously motivates me
to go further with my education. I’m
back in college now, I had gone when I
was younger but I stopped going. I took

a much needed break and re-evaluated
my life. In that time being I thought
about what I could do to establish a ca-
reer for myself. I’ve always been a hard
worker, and with my current job I
worked hard and was promoted to a
merchandiser making a good wage. I’m
currently in my last semester at Nassau
Community College and I’m excited to
work towards my BA. My time at Nas-
sau Community College was definitely
eye opening. The professors at Nassau
do have the student’s best interest at
heart. I was presented with an amazing
opportunity to write for Campus News
because of my public relations profes-
sor. Professor Jack Mandel, encouraged
my class to take every opportunity that
was presented to you. He told the class
that he had a friend that was looking for
students to write for his paper. I con-
templated actually taking this opportu-
nity because I never let anyone ready,
anything I’ve written before. I got over
my fear and decided to actually send
over one of my pieces and I’ve been
submitting articles ever sense. I can now
use the newspaper as a reference if my
future endeavors. Mandel is just one
professor I can look back on and thank
him for encouraging me to take a
chance. I’ve taken courses with many
great professors and am thankful for all
of them. I will be finishing my last se-
mester at Nassau this May. I’m excited
for the next chapter in my life and for
the new life I’m currently building for
myself. I encourage everyone to take
their education seriously no matter your
age or the circumstances; your mind
will take you great places. Take advan-
tage of all the opportunities presented
to you and build a life you can be proud
of. You never know where that oppor-
tunity will take you. 

Takara
Lawrence is a
Marketing Major
at Nassau Com-
munity College,
She hopes to one
day act, write, and
produce her own
television show.

RReefflleeccttiioonnss  oonn  wwhhaatt  II  hhaavvee  aaccccoommpplliisshheedd
TTaakkaarraa  LLaawwrreennccee
Campus News

‘‘TThhee  ppeeooppllee  II  wweenntt  ttoo
hhiigghh  sscchhooooll  wwiitthh  nnooww
hhaavvee  ccaarreeeerrss..’’

Onondaga Community College has launched “Career
Coach,” a free online tool that allows anyone to explore poten-
tial careers. Career Coach can be found at this URL:
sunyocc.emsicareercoach.com.

Career Coach gives users the ability to learn about the employ-
ment prospects of careers they are interested in. Real-time infor-
mation is customized to the Central New York region and includes
detailed wage estimates and related, up-to-date job postings. Career
Coach also highlights Onondaga Community College academic
programs which are aligned with specific jobs. There is also a spe-
cific section tailored to Veterans. They can enter their military oc-
cupation code and Career Coach will match it to similar civilian careers.

Career Coach includes a resume builder to help students and jobseekers quickly and efficiently put together an
updated resume which highlights key skills and job experience.

OOnnlliinnee  ccaarreeeerr  ccooaacchh  ffoorr  aallll  ssttuuddeennttss



It’s a concrete jungle out there — literally.
Humans today consume more concrete than

any substance aside from water. That presents a
huge problem for the environment. Concrete
comes from cement, and each ton of cement gener-
ates a matching ton of carbon emissions.

Many builders and designers are recycling
water or installing energy efficient light bulbs in
hopes of reducing their buildings’ carbon footprint.
But those approaches can only go so far.

Instead, employers and builders must think
about going green the moment they decide to con-
struct a new office — or renovate an old one. New
technologies and building techniques can empower
them to do so.

The building sector is the biggest energy con-
sumer and greenhouse-gas emitter in the United
States. Buildings account for 39 percent of energy
use, 68 percent of electricity use, 12 percent of
water use, and 38 percent of carbon emissions na-
tionwide.

When businesses need to change or expand
their workspaces, that carbon footprint grows.
Now that the economy is recovering, formerly
vacant offices are filling fast. Demand for recon-
struction, alteration, and renovation will grow
over the next five years, predicts industry-re-
search firm IBISWorld.

That’s good for business — but has serious
consequences for the environment. Building-re-
lated construction and demolition results in an
incredible 160 million tons of waste every year.
Forty-four percent of that waste comes from ren-
ovations. Less than one-third is recovered or re-
cycled.

Fortunately, some companies are prioritiz-
ing the environment in their workspace re-
designs.

Financial-services company Macquarie, for
example, has adopted green approaches like
piping in water from the ocean to cool the air.
As a result, it has reduced energy consumption
by 50 percent.

Elevator usage at the firm is down by half
thanks to a decidedly low-tech solution — an in-
terior staircase that links work zones throughout
the building.

Meanwhile, by orienting the office around
centrally located, shared “meeting pods” and
adaptable “work neighborhoods,” Macquarie
has eliminated the costly and wasteful process of
renovating workspaces and moving employees

around.
Architectural walls, which look like traditional

fixed walls but can easily be moved to reconfigure a
space, represent another way to “green” the office.

Unlike concrete or drywall, movable walls are
typically sourced responsibly. They may be made
of recycled or renewable materials like wheat, soy
and sunflower board, linoleum, cork, and rubber-
wood.

Architectural walls also complement open-of-
fice environments, which are greener than their
more traditional alternatives. Managers can shift the
walls to create private offices or meeting rooms on
demand. Later, they can quickly reconfigure the
walls to create room for more workers without re-

quiring an expensive, time-consuming, and waste-
generating renovation.

As companies use space more efficiently — by
adopting larger, shared desks and workspaces, for
instance — they reduce waste and cut emissions. Im-
proved airflow can also help moderate the tempera-
ture, lessening the need for heating and
air-conditioning.

Open offices also boost another kind of green:
money. When Cisco switched to a shared work-
space environment, the tech firm realized savings of
60 percent on cabling, 40 percent on switches and
switch ports, and 42 percent in construction costs.

To make a sizeable dent in their carbon foot-
prints, American offices have to do more than man-
date double-sided
printing or install low-
flow toilets. They must
make green design and
green building their
mantra.

Dick Resch is CEO
of KI Furniture.

TThhee  bbuuiillddiinngg  iinndduussttrryy  nneeeeddss  ttoo  ggoo  ggrreeeenneerr
AAllaann  SShhuusstteerrmmaann  
Special to Campus News 

‘‘OOppeenn  ooffffiicceess  aallssoo
bboooosstt  aannootthheerr  kkiinndd  ooff
ggrreeeenn::  mmoonneeyy.. ’’
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A pharmacist is known as a person
licensed to prepare and dispense med-
ications. Although true, pharmacists do
so much more than that. 

“Enrolling in a university program
to prepare for a career in pharmacy of-
fers opportunities to improve patient
care and interact with other health pro-
fessionals in a variety of settings,” says
Dr. John Pezzuto, dean of LIU’s
Arnold and Marie Schwartz College of
Pharmacy & Health Sciences. “Com-
munity or retail pharmacy and hospital
or institutional pharmacy are the most
common career paths for pharmacists.
There are, however, a variety of other
options to consider including com-
pounding, ambulatory care, informatics,
academia, long term care, managed
care, governmental organizations, and
the pharmaceutical industry.” 

CCoommmmuunniittyy  pphhaarrmmaacciissttss are the
most accessible health care profession-
als since appointments are not required
and many pharmacies are open late in

the evenings
and, perhaps,
24-hours per
day. Commu-
nity pharmacists
are involved in
preparing and
dispensing med-
ications, provid-
ing patient

counseling and education, assisting pa-
tients in selecting non-prescription ther-
apies, and administering vaccinations.
Community practice also allows for in-
volvement in business operations, either
through ownership or by becoming part
of management teams within chain
pharmacies. Community pharmacists
also have opportunities to provide com-
pounding services and/or advanced pa-
tient care (clinical) services. 

CCoommppoouunnddiinngg  pphhaarrmmaacciissttss create
customized medication formulations
and dosages that are not commonly or
readily available. Although some com-
pounding is often part of community
practice, certain pharmacists specialize
in compounding and practice in facili-

ties dedicated to this service.
AAmmbbuullaattoorryy care pharmacists are

involved in providing advanced patient-
care services in the community. While
many community pharmacists offer as-
pects of these services as part of their
practice, ambulatory care pharmacists
focus on this component to help pa-
tients manage their ongoing/chronic ill-
nesses. Patient-care or clinical services
include comprehensive medication re-
views to ensure patients are receiving
optimal cost effective therapies, and
communicating with prescribers to as-
sure continuity of care. Ambulatory
care practice includes patient education,
health screenings, and wellness promo-
tion programs. 

HHoossppiittaall  pphhaarrmmaacciissttss can be in-
volved in a multitude of services. Phar-
macists participate in the medication
distribution process, ensuring that med-
ications get to the appropriate patients.
They also prepare medications such as
intravenous preparations. Pharmacists
ensure medications are properly pre-
scribed to offer
optimal benefits
for the patient
and provide clini-
cal services by
rounding with
medical teams
and making recommendations related
to selecting and monitoring optimal
medication therapies, preventing med-
ication errors and adverse drug events,
and educating patients about their med-
ications. Many pharmacists elect to
focus on specific patient populations
and specialize in areas such as cardiol-
ogy, pediatrics, emergency medicine,
and other specialties. Hospital phar-
macy also offers opportunities for man-
agement positions with involvement in
such areas as planning and develop-
ment of programs, budgeting, and per-
sonnel administration. 

IInnffoorrmmaattiiccss is a fairly new area
within the profession. With so much of
health care delivery being dependent on
technology, informatics provides phar-
macists with a unique area of practice
that combines knowledge of pharmacy
with knowledge of information and com-

munication technology to
optimize safe and effec-
tive medication delivery
and outcomes. 

AAnn  aaccaaddeemmiicc  pphhaarr--
mmaaccyy  ccaarreeeerr allows phar-
macists to educate future
professionals and impact
the future of the profes-
sion. Academicians are
involved in teaching, re-
search, and service to the profession.
Many pharmacists in academia con-
tinue to provide patient care and/or
pharmacy services in a variety of settings
based on their specialty and training but
have the added opportunity to offer ed-
ucational instruction to student pharma-
cists both in-class and in real life
practice settings. 

PPhhaarrmmaacciissttss  wwhhoo  pprraaccttiiccee  iinn  lloonngg--
tteerrmm  ccaarree (or nursing homes) may have
some responsibilities similar to those of
hospital pharmacists but they focus on
patients residing in long-term care facili-
ties and their unique and often exten-

sive needs. Some long-term care
pharmacists serve as consultants to re-
view patient medication use and pro-
vide recommendations to make sure
patients are receiving appropriate med-
ication therapies. 

MMaannaaggeedd  ccaarree  pphhaarrmmaacciissttss work
for health plans and pharmacy benefits
management companies. They design
and deliver comprehensive programs to
ensure desired patient outcomes that
are also cost effective. Managed care
pharmacists conduct medication re-
views, develop patient education and
outreach programs, and help to ensure
adherence to medication therapies.
They are also involved in various ad-
ministrative roles pertaining to business
management and cost management.

PPhhaarrmmaacciissttss  aallssoo  wwoorrkk  ffoorr  ggoovveerrnn--
mmeennttaall  aaggeenncciieess such as the Food and
Drug Administration to ensure that

only safe and effective medications are
available to the public. Pharmacists also
serve in the Public Health Service, pro-
viding patient services to Indian reserva-
tions and other underserved areas.

PPhhaarrmmaacceeuuttiiccaall  iinndduussttrryy  ccaarreeeerrss
offer a broad range of opportunities for
pharmacists. Pharmacists can be in-
volved in areas such as research and de-
velopment, sales and marketing,
medical communications, drug regula-
tory affairs, and medication safety.
These pharmacists combine their ex-
tensive knowledge of medications with
their abilities to make new medications
available to patients and communicate

new information to consumers and
health care professionals. 

“These are only some of the
opportunities available to students
who pursue a degree in pharmacy.
Additional opportunities include

areas such as nuclear pharmacy, veteri-
nary pharmacy, and association man-
agement,” Dr. Pezzuto concludes.
“Irrespective of career preference, a
pharmacy degree provides the graduate
with the tools to enter the profession in
many different areas and to pursue
post-graduate education and training.
Pharmacy remains an ideal professional
goal for students who want to help pa-
tients and have an interest in science.”

Jane Shtaynberg is Director of Expe-
riential Education and Adjunct Associate
Professor, Phar-
macy Practice,
for LIU’s
Arnold and
Marie Schwartz
College of Phar-
macy & Health
Sciences.

UUppccoommiinngg  pphhaarrmmaaccyy  ccaarreeeerrss

LLIIUU’’ss  pphhaarrmmaaccyy  pprrooggrraamm
tteeaacchheess  aallll  aassppeeccttss  ooff  tthhiiss  ffiieelldd..

JJaannee  SShhttaayynnbbeerrgg,,  PPhhaarrmmDD
Exclusive to Campus News

LLIIUU’’ss  pphhaarrmmaaccyy  llaabb..

DDeeaann  PPeezzzzuuttoo..
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Raymond Florent, a resident of
Merrimac, Mass., who is graduating
from Northern Essex Community Col-
lege with an associate degree in ele-
mentary education, has been selected
as the student speaker for the college’s
54th Annual Commencement Exer-
cises, which will be held on Saturday,
May 21, on the Haverhill campus.

Born and raised in Haverhill, Flo-
rent is a 1999 graduate of Haverhill
High School. He trained as a welder
and was making a respectable living
when a workplace injury sidelined him.
Unable to return to the physical de-
mands of a welding position, he ac-
cepted part-time work at an area
amusement park designing sets and
dressing as a cast member. He enjoyed
the work, but realized it wasn’t a sus-
tainable career.

Using his imagination, Florent saw
himself blending his creativity with
working with children. The seed for be-
coming an elementary teacher was
planted. In 2013 he enrolled in North-
ern Essex’s Elementary Education pro-
gram.

Initially, he saw Northern Essex as
a means to an end. He would attend
classes, graduate, and transfer into a
four-year program. He couldn’t imag-
ine socializing with traditional students,
yet they gravitated toward this funny,
smart, and charismatic teacher -in-train-
ing. Soon, he was elected a student sen-
ator; he participated in the student
leadership program; became a member
of Phi Theta Kappa, the community
college honor society, and Psi Beta;
joined the Pathways to Career and Aca-
demic Excellence (PACE) Program;
joined the NECC Judicial Review
Board, and volunteered for a number
of local organizations including Em-
maus House, Lazarus House, Cor
Unum, the Community Outreach
Group (COG), and local veterans’
charities. He is also a work study stu-
dent in NECC’s Sport & Fitness Cen-
ter.

“Coming here I found a
passion for education that I
never had before,” Florent says.
“It was so welcoming that I
couldn’t get enough.”

Last fall, the PACE
staff nominated Florent for
the Massachusetts Educa-
tional Opportunity Associa-
tion Scholarship Award.
He was one of just five re-
cipients to receive the
award.

Florent will graduate in
May with a near perfect
GPA. He intends to trans-
fer to either Merrimack
College or Salem State Uni-
versity where he will work
toward his bachelor’s de-
gree in education.

He was nominated for this honor
by Amanda Fregeau, academic advisor
in the PACE Program; Karen Mitchell,
director of the PACE Program; and
Peter Flynn, professor of behavioral
sciences.

Over 1,000 graduates will receive

certificates and associate degrees at the
college’s 53rd Annual Commence-
ment, which will be help on Saturday,
May 21, at 11 a.m. on Northern
Essex’s Haverhill Campus.

Lawrence Attorney and NECC
alumna Wendy Estrella will be the fea-
tured commencement speaker.

FFoorrmmeerr  wweellddeerr,,  ffuuttuurree  tteeaacchheerr  ttaappppeedd  ttoo  ssppeeaakk

RRaayy  FFlloorreenntt..

http://RADart.org
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A public service announcement
was released last year where President
Obama revealed that 1 in every 5
women fell victim to rape crimes.
Why not get yourself involved to help
decrease these crime rates, as Ben
Atherton-Zeman did?

Atherton-Zeman, spokesperson
for the National Organization for
Men against Sexism, performed his
one man play, “Voice of Men,” to the
Nassau Community College commu-
nity on March 31st. In light that April
was National Sexual Assault Month,
Atherton-Zeman pointed out his con-
tributions made in rape crisis pro-
grams at various different shelters for
over 20 years, after his then-girlfriend
had confided in him with a dark se-
cret of having been raped by another
man. Being a college-aged student at
that time, he got involved with talking
about violence against women and
provided aid to battered victims. 

But bringing edgy humor to con-
troversial topics such as sexual harass-
ment against
women and ob-
jectification isn’t
something that
I’d ever seen be-
fore. 

The room
got dark and
quiet as a short
clip showed the effect on a young boy
after hearing his dad raise his hand on
his mother in the kitchen over a dis-
pute over a serving of food. 

As if to change the mood of the
crowd, music blasted through the
speakers right before Zeman came
out in full costume. Before he acted
out the role of Austin Powers, he got
himself into character as Rocky Bal-
boa from the hit 1976 movie “Rocky”
where he displayed a persistent ag-
gression towards his love interest
Adrian after he kept insisting for her
to come inside his house so they
could “hang out.” Once he finally
lured her in, a reserved Adrian

looked really nervous and uncomfort-
able. He tried to get her to sit down
next to him and make herself com-
fortable, but she didn’t budge. The
awkward tension continued to fill the
room, after Adrian had asked to
make a phone call to inform her
brother of her whereabouts, to which
Rocky objected. It was then that she
started heading toward the door
where he suddenly got up and put his
hand on the door to keep her from
going out. 

It was pointed out that the num-
ber one missed sign of sexual violence
is when a person refuses to stop de-
spite the other person insisting on it;
often the suspect, assumes that he/she
is joking but Adrian wasn’t joking in
this case. She really wanted to leave.
This is usually how these crimes
begin, Atherton-Zeman said. 

It’s not about sex, it’s about
power, which Rocky tried to hold
over Adrian.

Later on, Atherton-Zeman, as
Rocky, reflected on his remorse to-
wards his actions earlier that day:
“Don’t get me wrong, I still love

Adrian. I
had cared
more
about
hooking
up with
her than
who she

was as a human being and giving her
what she deserved from me,” Rocky
said to himself.

Not all men are like Rocky,
though; some are like Austin Powers.
Portraying the role of Powers with a
twist added to the storyline, was
where Atherton-Zeman brought the
objectification of women into focus.
His impressive dance moves had
caught the attention of an attractive
girl at the bar. They chatted briefly
before he was given a book on femi-
nism, which she told him that he had
to read if he wanted her phone num-
ber. That he did and was later invited
over to her house to watch a film that
degraded women as sexual properties.

Austin thought those
girls were hot, but she
wanted him to see be-
yond just their sexy bod-
ies. 

“I love these images,
they’re sexy women; but
according to you, they’re
being objectified. which
bothers me. I see that
I’m part of the problem,”
Austin said to his date.

“You have to see
women as full human be-
ings, deserving to be
leaders and treated with
respect. It’s not just
about their pretty hair or
their bodies that should
attract the attention of
men. Someday one of
these women could pos-
sibly become president
of the United States,” she
told him. 

Right then and there
was when he apologized
for being a sexist and she
confirmed her feelings
for him, stating that she
wanted to be with Austin,
not just because he was an amazing
dancer, but also because he didn’t get
offended by what she’d told him; she
also felt that he was a great listener,
and understood her when she de-
clared how women should be treated. 

“You’re my international man
mystery baby,” she said before plant-
ing her lips on him. 

“Groovy baby,” he replied.
“Be an example of the man that

you want your sister, daughter, and
girlfriend to have. Strong men don’t
bully!” Atherton-Zeman exclaimed to
the audience. 

“Young men need proper role
models to change the way they think
about women. The community must
work as a team. It doesn’t matter what
kind of man you are, once you raise
your hand on a female, you become
just like every other male abuser,” a
woman said in a short videoclip
shown.

Atherton-Zeman pointed out that
females aren’t the only victims. “I’ve
met male victims as well; some of
them were in heterosexual relation-
ships. ... But a vast majority of the vic-
tims I encounter at the shelters are
women and young girls. Anybody can
be raped. People need to let go of this
idea that they should turn a blind eye
to the situation. Just because it’s not
happening to them, they assume it
isn’t any of their business to speak up,
but they should.”

Before leaving, Atherton-Zeman
got the men in the audience to pledge
that that they’d never commit, con-
done, or remain silent about men’s vi-
olence against women. They vowed to
respect, listen to, and seek quality
with every person they date and every
person they know.” 

Why don’t you too? Remember
guys, “If it’s against her will, it’s
against the law, so you should stop!”

UUssiinngg  ppoopp  ccuullttuurree  ttoo  ssaayy  ‘‘nnoo  mmeeaannss  nnoo’’
SShhaahhaaeell  MMyyrrtthhiill
Campus News

CCllaassssiicc  sscceenneess  ffrroomm
mmoovviieess  mmaayy  ggiivvee  tthhee
wwrroonngg  mmeessssaaggee..

DDiidd  AAddrriiaann  ccoonnsseenntt??

SShhoouulldd  AAuussttiinn  PPoowweerrss  cchheecckk  hhiimmsseellff??
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MMaakkiinngg  tthhee  mmoosstt  oouutt  ooff  ssuummmmeerr  ((ccoonntt..))

Filbert by LA Bonté

On Friday, April 8th, the SUNY Ulster Math
team hosted a very special math colloquium to cele-
brate the 2015-2016 math team members.

The guest speaker was Dr. John McCleary of
Vassar College. Dr. McCleary is an Algebraic Topol-
ogist and scholar of the History of Mathematics. Dr.
McCleary has recently finished a book on this subject
and has presented at many notable Universities such

as Dartmouth and Princeton. “To have him at the
SUNY Ulster campus is a big honor,” said Jules Al-
bertini, Professor of Mathematics in SUNY Ulster’s
Sciences, Technology, Engineering & Mathematics
Department (STEM).

The afternoon also included the results of the
2015-2016 NYSMATYC Math League Competition.
There were 28 two-year colleges in this year’s compe-

tition. SUNY Ulster finished seventh for the year.
Professor Albertini remarked, “Finishing ahead of 20
schools, most of which are much larger than Ulster, is
a wonderful result. However, the finish is not the im-
portant aspect of the Math Team. The Math Team is
a community of learners who gather many Friday af-
ternoons in the Gary & Janaki Patrik Math Center to
socialize over Mathematics. The approximately 30
members will problem solve and explain different ap-
proaches to the same solution and become involved
in an academic experience outside the classroom.

UUllsstteerr  hhoossttss  mmaatthheemmaattiicciiaann

Campus News
has a smart phone

app

�
Go to your phone’s app store and find our logo.

for a cause you support and/or try
something new like an art class or a
new sport. Your hometown’s website
and local library will have informa-
tion on community events, work-
shops and programs. 

Now then, I am warning you. It
tends to get hot during this time of
year. It can be brutal. GGoo  ggeett  ssoommee
ssuunn..  Visit your local park, pool
and/or even go to an amusement or
water park. Let’s not forgot about the
beach. Even if you’re not a fan of
that type of water or sand, like me,
there still is the boardwalk. This can
be a great time to reconnect and
spend time with loved ones. This can
be with family members, boo aka
bae, pals, etc. Take advantage of the
opportunity to spend some quality
time with your favorite people, espe-
cially since it is harder to find real
time with them while in school. 

SSuummmmeerr  iiss  aa  ggrreeaatt  cchhaannccee  ffoorr
sseellff--ccaarree  aanndd  ttoo  rreecchhaarrggee.. If you are
active like me, college isn’t easy. It is
organized chaos. Spend some time
alone. Go for a walk, sleep, catch up
on your favorite shows on Netflix,

and read a book. Visit that library I
mentioned. Get a card and rent
whatever movies, magazines and
books you want. Free is my favorite
word and number. You can’t help
others or be all that fun unless you
dedicate time for yourself. You are
important too.

OOnn  aa  BBuuddggeett??
Of course you have plenty of

cool things you would love to do this
summer, but it feels like nothing is
affordable these days. College strug-
gle is real. I still deal with being
poor. I’m great at it. If you need
some ideas or ways to spend your
summer, and save money along the
way, below are a few inexpensive
summer activities.

GGeett  ssoommee  ffrriieennddss  oorr  ffaammiillyy
mmeemmbbeerrss  aanndd  ggoo  ttoo  yyoouurr  llooccaall  bboowwll--
iinngg  aalllleeyy.. Make it a competition and
maybe even place some bets. I’ve
tried this with mixed results, but it
was always fun. Many bowling alleys
will offer coupons or deals for high
school and college students, such as
free appetizers with the purchase of a

game. 
CCeelleebbrraattee  aa  rraannddoomm  hhoolliiddaayy  wwiitthh

ppaallss  oorr  ffaammiillyy  aanndd  mmaakkee  aa  ppaarrttyy  oouutt
ooff  iitt..  National Ice Cream Sandwich
Day (August 2), National Water-
melon Day (August 3), or National
Sandcastle Day (August 17), among
others actually exist. You can even
Google more examples.

GGoo  ttoo  aa  bbaasseebbaallll  ggaammee with a few
peeps, regardless if it is a local team
or MLB club. Tickets can be expen-
sive, but there are cheap tickets as
well. Some teams including New
York Yankees and New York Mets
offer student discounts during select
games if you show your high school
or college ID card.

Lastly, bbuuiillddiinngg  tthhaatt  rreessuummee  aanndd
ggeettttiinngg  eexxppeerriieennccee is arguably most
important and doing it during college
break is the best time. If you need
help finding a volunteer agency or in-
ternship, VolunteerMatch.com and
Internships.com are a great resource
in your search for local and virtual
volunteer positions in a variety of
areas, including arts, business, health
care, education, etc. By typing in

keywords as well as locations and
using some of the filters, you can
connect with nonprofits and compa-
nies that are important to you and
conducive to your major or future ca-
reer. 

I outlined a bunch of stuff that
many of you either have some expe-
rience in or at least want to try. It is
not hard, but could be overwhelm-
ing. Make a list, breakdown what you
want to do with action steps and sim-
ply give it a try. 
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operates on the same three-credit sys-
tem as most American colleges, but
with online modules. In order to com-
plete each course, a student is asked to
pay $100 for a test administration fee.
That said, students may request a
waiver of the fee, and it’s usually
granted. If one were to not request the
waiver, the total cost of an associate’s
degree would still only be $2000; a
bachelor’s $4000 and an MBA $2400
(the new graduate program is priced at
$200 per course and consists of 12
courses). Because of the liberal access
to scholarships, UoPeople bills itself as
virtually free; and this is fair to say. Re-
cently, a large number of Syrian
refugees were given scholarships, for
example.

“It is our mission to make sure all
of our students have scholarships,”
Reshef said. 

The college does not require stu-
dents to have broadband, because they
come from all over the world and
much of the world only has dialup ac-
cess, still. If an instructor is using a
video or other large file, UoPeople will
make sure students get a CD.

UoPeople only started a few years
ago and so far has programs in Com-
puter Science and Business Adminis-
tration. “We picked degrees that we
believe could help students find jobs,”
Reshef said. “We’re now working on
providing Health Science.”

Yes, the initial reaction may be to
scoff at this new college, but this ef-
fort is doing everything right: They
have firmed up articulation agree-
ments with two great schools, UC
Berkeley and NYU; they have gotten
4000 applications from volunteers
who currently have day jobs at tradi-
tional universities; they have a high-

powered president’s council chaired
by NYU President Emeritus John
Sexton that includes Oxford Vice-
Chancellor Emeritus Sir Colin Lucas,
U.S. Former Under Secretary of Ed-
ucation Martha Kanter, UC Berkeley
Chancellor Nicholas Dirks
and Nobel Laureate Torsten N.
Wiesel, among others; and have got-
ten major donations from companies
like HP and Microsoft.

The college’s accreditation is still
in its early stages. So far, it just has na-
tional accreditation with the Distance
Education Accrediting Commission.
While this is a legitimate accrediting
body, by federal standards, most brick
and mortar colleges have what’s known
as “regional accreditation,” which is
much more costly for a college to at-
tain. Credits from a regionally accred-
ited college can transfer, while those
from a college like UoPeople usually
don’t. So a degree from UoPeople, at
this point in time, would be a stand-
alone credential on your resume, not
one that can be used to transfer to a tra-
ditional institution or apply to a tradi-
tional graduate school.

Personally, as I already have a re-
gionally accredited graduate degree, I’d
strongly consider joining their MBA
program, as: the coursework is legiti-
mate; the credential may allow me
some new job opportunities; as a busi-
ness owner, I am interested in improv-
ing my business skills; the online
component is convenient; and the col-
lege has a worthy mission and seems to
be going places. Perhaps someday soon
this college will have more credentials
and then the degree will carry even
more weight. At the very least, I’d pick
up a few new skills at a reasonable
price.

President Reshef said that
UoPeople’s model is not
meant to be competitive with
traditional colleges: “Students
come to us from 180 coun-
tries. Many of these students
have no other educational al-
ternative. Even in the US,
there are those who can’t get
into traditional universities be-
cause they’re undocumented
and refugees or they’ve had
student loan difficulties. …
The professors who volunteer
for us understand that this is a
must; we open the gates for
these types of students.”

Reshef sees the bigger pic-
ture: A lot of countries would
like to provide higher educa-
tion for their populations, but there is
no infrastructure in place to do so. The
UoPeople business model is relatively
shoestring and easy to implement:
“There are 100 million students world-
wide who can’t go to a traditional col-
lege – we are here to serve these

people. We are not a threat [to tradi-
tional universities]. There is room for
everyone and a big need out there.

“We are telling developing coun-
tries that they can replicate what we do,
and they can give quality education to
all of the people in their countries. We
will show you the model.”

AAnn  aaccccrreeddiitteedd,,  ffrreeee  ccoolllleeggee  iiss  hheerree  ((ccoonntt..))

Take to the airwaves and be heard.
Pre-record. Go live. Stand alone. Bring your friends.

Start your own radio station!
30% off for students, faculty, and educational 

organizations.

airtime.pro
Try free, no credit cards required.

PPrreessiiddeenntt  SShhaaii  RReesshheeff

AA  UUooPPeeooppllee  ssttuuddeenntt

http://www.AIRTIME.pro
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I normally alternate my columns
between covering Netflix and Redbox –
both are affordable and found every-
where; the perfect distribution channels
for the commuter students we typically
serve.

This time of year, I find that Red-
box gets my preference. That’s because
most of us had seen, or at least heard
the results of the Oscars a couple of
months ago, but the truth is, we didn’t
see any of the films mentioned.

Soon after the Oscars, these films
start to hit Redbox. They may not hit
Netflix for a while, so, if you want to see
any of these, pony up the buck and a
half at your nearest Redbox machine.

Let me add, having seen a bunch
of these Oscar nominees in the past

couple of weeks, my general feeling is
that these were a bit overrated.

CCrreeeedd
Full disclosure: I almost always

watch the “Rocky” marathons when
they are on TV, and think the first and
second films in the series are all-time
excellent. That said, I don’t think

Sylvester Stallone is necessarily a great
actor; just in those early movies, he was-
n’t that far removed, as a person, from
the actual character he played. As time
goes by, and in his real life he has be-
come quite Hollywood, he can no
longer channel the street characters
he’d become known for playing.

After all, he has won the Golden
Raspberry Award for Worst Actor four
times, more than any other actor.

So, renting “Creed,” and consider-
ing he was nominated most recently for
Best Supporting Actor, I thought
maybe Stallone is back to his 1970s
form. But no, he isn’t. I’m not sure
what the Academy was thinking nomi-
nating him; especially in a year that was
notorious in that no African-American
actors were nominated for anything of
note. 

Not only is Stallone still just a cari-
cature, as opposed
to a character, the
star, Michael B. Jor-
dan, who plays Ado-
nis Creed, is very
awkward. There also
are some major
leaps of logic: Creed
is somehow the ille-

gitimate son of Apollo Creed, the heel
of the first two movies who befriends
Rocky in the third movie and dies in
the fourth movie. How that affair hap-
pened, considering Creed was training
to fight Ivan Drago, while dancing to
James Brown’s intro, is a mystery, let
alone that the kid somehow ends up in

an orphanage and
adopted by Creed’s wife
several years later. Now
trained by Rocky, Adonis
fights one pro fight and
then gets a shot against
the world champ, which
also is a bit implausible. 

I didn’t find the
training scenes or the
fight scenes as good as
the early “Rocky” movies,
and Jordan’s stiff acting
kept me from buying into
the mandatory
subplot/love story. 

““CCoonnccuussssiioonn””
Thus Jada Pinkett and Will Smith

had a point, boycotting the Oscars.
How does Stallone get a nomination
and not Smith, who starred in the inter-
esting drama “Concussion.”

Considering Smith’s previous roles,
including Muhammad Ali, I thought
he’d play a concussed athlete in this film,
but no. Smith very convincingly plays
Nigerian-born forensic pathologist Dr.
Bennet Ifeakandu Omalu, the man who
discovered the link between head in-
juries in football and mental illness and
premature death amongst its players.

The film highlights all the nasty
politics Omalu faced, as the NFL not
only denied the allegations, but sought
to defame him and his supporters. The
film pulls no punches, showing all the
pressure put on Omalu to recant his
opinion, by not only the NFL, but fans
and even some federal agents. Again,
not the type of material normally in a
Will Smith film. 

Maybe the Oscar voters thought this
would be a football movie, and didn’t
bother to watch it, but the film very
much sums up what happened
to a string of once-popular ath-
letes; how they got to the point
where, in pain and desperation,
they even shot themselves in the
heart so that their brains could
be studied, indeed helping oth-
ers. 

““TThhee  HHaatteeffuull  EEiigghhtt””
More full disclosure: I love

Quentin Tarantino films. I love the
camera angles, the chatty dialogue, how
he doesn’t use modern special ef-
fects/CGI and the unique musical selec-
tions. They have personality.

But “The Hateful Eight” seems to
be a parody of the typical Tarantino
film: A lot of shooting, a lot of the N-
word, a lot of revisionist history, a look
at 1800s America and a flashback chap-
ter that ties it all together.

Ultimately, the characters weren’t
all that likeable. Yes, I get it, they are
“hateful,” but there has to be at least
one heel to root for, right?

And, following the current trend in
movies, at over two and a half hours, it
was just too long. The story itself wasn’t
worthy of such a long time frame.

That said, sometimes Tarantino
movies grow on me over time, as I
catch bits and pieces over and over
again on cable, and start to respect
his master directing. He really is an
all-time great.

“It’s New to You!” is a regular col-
umn on Netflix, Redbox and more.
Read more on www.nu2u.info.

TThhiiss  ttiimmee  ooff  yyeeaarr,,  RReeddbbooxx  iiss  kkiinngg
DDaarrrreenn  JJoohhnnssoonn
Campus News

‘‘CCrreeeedd’’

‘‘TThhee  HHaatteeffuull  EEiigghhtt’’

‘‘CCoonnccuussssiioonn’’

http://nu2u.info
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Earn Summer Credits 
at a World-Class College  
This summer, take advantage of a great 
opportunity to catch up on—or accelerate—
your studies. With expert faculty, a wide 
range of course offerings, and small, 
personalized classes held in mornings, 
afternoons, and evenings—or online—St. 
Joseph’s will give you everything you need 
to get ahead this summer.

Explore our classes and 
registration details at:

TRADITION. INNOVATION. EXCELLENCE.

Summer Session 1:  
Monday–Thursday, May 23—June 20

Summer Session 2: 
Monday–Thursday, June 21—July 19

Summer Session 3: 
Mondays and Wednesdays, May 23—July 20 
Tuesdays and Thursdays, May 24—July 14

Weekend College Summer Session: 
Alternating Saturdays through Sundays,  
May 21—August 28

1-Credit Courses: Visit sjcny.edu/summer

2016 SUMMER SESSIONS

$495 PER CREDIT  

FOR ALL ONLINE COURSES 
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Imagine a college where professors know your name.

Where students say hello.  Where transferring in and

fitting in aren’t mutually exclusive. You call it your

“dream school.”  We call it “just another day.”

At St. Thomas Aquinas College, you’ll find a welcoming 

community, active campus, and staff dedicated to

maximizing your prior credits so you can get to work

earning your bachelor’s degree—and earning a living.

So go ahead: Transfer in, and stand out.  You’ll be in

good company.

LEARN MORE at www.stac.edu/transfer.

NYC Metropolitan Area 
(20 minutes from the heart of Manhattan)

125 ROUTE 340 • SPARKILL, NY 10976 

845.398.4100 • WWW.STAC.EDU

A U.S. News & World Report Top-Tier InstitutionBEST.YOU.EVER.

TRANSFER IN. STAND OUT.

• Apply Now! •

http://www.stac.edu/transfer
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SFC MADE IT EASY FOR ME 
TO TRANSFER… AND THEY 
OFFERED ME A SCHOLARSHIP!

Vuk Kesic ’17
Accounting / Economics

sfc.edu
From Money magazine, 2016 Time Inc. Used under license 

products or services of Licensee.

 

#SFCNY

SMALL COLLEGE. BIG DREAMS.®

We have all enjoyed some sort
of refreshments, either something
from the secret menu or a freshly
baked chocolate chip cookie; what-
ever it was we loved it!

Professor Jack Mandel, along
with the marketing students of NCC,
invited Mr. Ari Mendrinos, the Re-
gional Manager, and Ms. Jenna Stan-
ton, Store Manager of Starbucks,
where we were privy to the many ad-
vantages that Starbucks offers to stu-
dents, communities, and small
businesses.

Mendrinos said: “Our goal is to
help young people get on the right
path, with their career goal and sup-
port their efforts.”

Ari, an alumni of St. John’s Uni-
versity, takes pride in getting to know
each and every one of his 150 em-

ployees, helping them to find the
areas that allows them to improve
their skills and capabilities. Just as he
did with Stanton, now a proud store
manager of the Roosevelt Field loca-
tion. Stanton, who is an alumna of
NCC, started with Starbucks, work-
ing many different shifts, juggling
school and work. 

“This was my favorite place to
learn new things, and now Starbucks
is not just my job it is my career.”

Starbucks encourages their em-
ployees to advance, becoming the
best that they can be. One perk is
that Starbucks pays for their full time
employees’ online college educa-
tion.Three NCC marketing students
Taylor Contello, Samantha Riccardo,
and Matt Domnitz, are currently the
proud faces behind Starbucks’
barista team and enjoy what they do.

Would you not like the opportu-
nity to advance while and after you

graduate from college? Starbucks has
shown itself to be a company that is
“not only talking the talk but also
walking the walk,” according to Men-
drinos.

As professor Mandel stated
“While classroom theory and text-

books are of educational value, prac-
titioners from the workplace offer
their experiences and personal in-
sights which often have a stronger
impact on students.”

SSttaarrbbuucckkss  eexxeeccuuttiivveess  vviissiitt  NNaassssaauu  CCCC
NNaattaalliiee  WWiillssoonn
Campus News

PPrrooff..  GGrreegg  AArreenndd,,  AArrii  MMeennddrriinnooss,,  PPrrooff..
JJaacckk  MMaannddeell  aanndd  PPrrooff..  MMiicchhaaeell  SSttaalllloonnee..

http://sage.edu/transfer
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Ship direct to Dad in time for his big day!
Use Coupon Code 26DAD16 for $20 Discount

online at SeaBear.com
or call 800.971.1392

*$20 Discount limited to one per order. Available through June 10, 2016, or while supplies last.
Must use coupon code during order checkout or mention to customer service

when ordering by phone to receive discount.

S E A F O O D  E X P E R I E N C E S  T O  S H A R E  S I N C E  1 9 5 7

http://www.seabear.com
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Since the 1970s, the cost of college
textbooks has skyrocketed by 1,000%.
Textbooks now typically cost between
$100-200, with the estimated cost of
$120 at a community college (where a
student is likely to spend about $1,200 a
year on textbooks alone).

North Shore Community College
has made a commitment to embrace
the Open Educational Resources
(OER) movement in higher education
to make textbooks more affordable for
its students. The OER movement seeks
to reduce the cost of student learning
resources by making open and adapt-
able quality content available to educa-
tors in whatever form they wish to use.
This includes scores of textbooks on a
variety of subjects from history to psy-
chology to business to anatomy but also
includes videos, audio recordings, les-
son plans, and other rich content.

At NSCC, through a Technology
Across the Curriculum Grant Program,
Library, Instructional Technology and

Design staff and faculty have developed
and implement the Open Textbook
Initiative to work with faculty to help
them reduce the cost of their course
materials by either replacing purchased
materials for open content online as
well as the Library’s digital resources
and databases, or by finding a more af-
fordable course text (under $50) cou-
pled with other free materials. The
Open Textbook Initiative has also cre-
ated a guide for faculty to help them
navigate the vast collections of OER.

To date, this initiative has saved
students $35,000 in textbook costs and
over 20 faculty are working to replace
their textbooks with open and afford-
able materials. For their efforts, NSCC
is emerging as a leader across the Com-
monwealth’s community college system,
and is encouraging others to embrace
the movement. College staff have been
in demand to share their knowledge
through presentations and publications
including the UMASS Boston OpenEd

all-day conference, Quinsigamond
Community College’s Technology Con-
ference, OER Summer Institute, 2015
Innovations Conference and more. To
see more about this program go to:
http://libguides.northshore.edu/open

NSCC students are also getting on-
board with the initiative. The NSCC
Student Government Association held
its first book swap this semester, where
students swapped 40 books, ultimately
saving students approximately $4,500.

In addition, MASSPIRG students
just released a new report investigating
the real impact of high textbook prices
on today’s students. The report, titled
“Covering the Cost,” is based on a na-
tionwide survey of nearly 5,000 stu-
dents, including 1316 from
Massachusetts. Alisha Raby Cefalo,
NSCC Student Government Senator
and book swap organizer noted, “Stu-
dents are consistently forced to choose
between survival and overpriced, re-
quired textbooks. We need to work to-

gether to cut the overall cost of college
for students by getting more funding for
alternative options.” The study found
that in many instances students are
spending a great portion of their finan-
cial aid assistance on textbooks. To
view the report in its entirety go to:
http://masspirgstudents.org/reports/sp/c
overing-cost.

CCoommmmuunniittyy  ccoolllleeggee  ttaacckklleess  tteexxttbbooookk  pprriicceess

http://ftc.edu


INTERESTED IN WORKING WITH
ADULTS WITH DEVELOPMENTAL/INTEL8
LECTUAL DISABILITIES? Looking for a
summer internship or job? Contact us for
opportunities HR@arcofmonmouth.org.

WANT TO START A CAREER IN PRO
SPORTS? 1-on-1 Sports Marketing Career
Consultations Email Ken Zore, KZ Sports
Marketing at KZSM2010@gmail.com.

BATH REMODEL – Low Cost Bathtub/
Shower Replacement -- Massachusetts,
New Jersey and Connecticut. Not available
in NY. CALL TOLL FREE: 1-844-307-7090.

PREGNANT? CONSIDERING ADOPTION?
Call us first. Living expenses, housing,
medical, and continued support after-
wards. Choose adoptive family of your
choice. Call 24/7. 844-301-8648.

INTERESTED IN POLITICS, PUBLIC POL8
ICY, OR COMMUNICATIONS? The Office
of NYS Assemblywoman Carrie Woerner
welcomes your application for internship.
Hours are flexible, and based in our

Saratoga Springs office. To apply or for
more information call 518-584-5493.

TUTOR @ NYS TEACHER & WRITING PRO8
FESSOR. MANY SUBJECTS. GRADE 68
ADULT ED. SAT, ENGLISH, COLLEGE
COURSES. CALL LAURA: 516831883939.

I am an Avon Representative at MCC Low-
ell and looking for fellow students to be-
come Avon Representatives. Contact Carol
at 508-631-2384 or scalise728@gmail.com. 

AFFORDABLE PSYCHIC READINGS 8 CA8
REER & FINANCE, LOVE AND MORE. ES8
TABLISHED 2001. FIRST 3 MINUTES 8
FREE! ANYTIME! 516840086372. 

STUDENTS/FACULTY/STAFF: SEND YOUR 20-
Word ad to us and we’ll print it for free (you
must send from a “.edu” address). Everyone
else: $1/word. Contact ads@cccn.us.
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9 to 5 by Harley Schwadron

CCllaassssiiffiieedd  AAddss

Who Do You Know Who
Uses A Smart Phone?

What if I could show you a way to
make money with your smart phone
sharing an app that everyone loves to
use, would you want to see it? If your

answer is “Yes,” call or text me,
Theresa, Independent SendOutCards

Distributor, (585) 748-4719.
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TToopp  UU..SS..  ccoorrppoorraattiioonnss  hhiiddee  mmoonneeyy  ooffff  sshhoorree

The 50 biggest U.S. companies
relied on a secretive network of
more than 1,600 disclosed sub-
sidiaries in tax havens to stash more
than a trillion dollars offshore, ac-
cording to an Oxfam America report
released last month.

The analysis shows how large
U.S. companies use tax havens and
other loopholes to dodge paying
their fair share of taxes, according to
Oxfam. The actions by multinational
corporations cost the U.S. about
$111 billion each year.

“The vast sums large companies
stash in tax havens should be fighting
poverty and rebuilding America’s in-
frastructure, not hidden offshore in
Panama, Bahamas or the Cayman Is-
lands,” Raymond Offenheiser, presi-
dent of Oxfam America, said.

Oxfam America is an interna-
tional relief and development organi-
zation with the goal of creating
solutions for poverty, hunger and in-
justice. It held about $95 million in
assets in 2015.

One way to avoid paying taxes,
called a tax inversion, is when a large
corporation acquires a smaller com-
pany in another country and moves
its headquarters there. That makes
the company subject to more benefi-
cial tax laws in the other country.

The U.S. corporate tax rate is 35
percent, while other countries’ rates
can be 12 percent. Oxfam found
only five of the 50 companies paid
the full 35 percent corporate tax rate.

The companies may also have
failed to disclose thousands of addi-
tional subsidiaries to the Securities
and Exchange Commission because
of weak reporting requirements.
Companies disclose information in
10-K filings with the SEC.

“It’s not that they’re breaking the
laws, it’s that the laws are so poorly
designed that they allow people, if
they’ve got enough lawyers and
enough accountants, to wiggle out of
responsibilities that ordinary citizens
are having to abide by,” President

Barack Obama said during a White
House press briefing.

It sticks the rest of us with the
tab, Obama said.

Deborah Field, co-owner of a
small business in Oregon, Paper Jam
Press, said it’s everyone’s civic duty
to pay a fair share of taxes.

“Taxes pay for a lot of very im-
portant things in this country,” Field
said. “There’s a lot of good things
that happen when we pay our taxes.”

Nearly seven out of 10 Ameri-
cans believe corporations pay too lit-
tle in federal taxes, according to a
2015 Gallup poll. Despite this, mem-
bers of Congress in both parties and
business leaders have argued the
exact opposite.

Billionaire activist investor Carl
Icahn sent Congress a letter in Octo-
ber outlining his plan to dump $150
million into a super PAC to push leg-
islation that could lower U.S. corpo-
rate taxes on foreign profits.

“It’s a no-brainer for Congress to
pass a highway bill that includes in-
ternational tax reform,” Icahn wrote,
stating that if the legislation isn’t
passed, many U.S. companies will in-
vest their money outside the country.

Icahn holds 45.8 million shares
in Apple, according to a February
CNBC report. Apple holds $181 bil-
lion in offshore accounts, more than
any other American company.

Not all political and business
leaders hold this ideology.

Sen. Elizabeth Warren, D-Mass.,
said during a speech at the National
Press Club in November, that the
legislative battle over fair taxes be-
tween large corporations and work-
ing Americans isn’t fair.

“The corporate giants are lined
up to make sure tax changes tilt their
way,” Warren said. “America’s work-
ing families don’t have a zillion-dol-
lar PR team to counter the false
claim that corporate taxes are too
high.”

Small businesses don’t have
money to lobby against tax giveaways
for giant corporations, Warren said.

Researchers at the University of
Texas, the University of California

and New York
University
have found
that increasing
lobbying ex-
penditures
leads to paying
less taxes in
the following
year. The top
50 largest
companies
collectively
spent about
$2.7 billion on
lobbying in
D.C. from
2008 to 2014.

“These
companies
collectively are
receiving very
generous
amounts of
support for
their opera-
tions,” Judy
Beals, director
of private sec-
tor engagement for Oxfam America,
said. “They’re using their political
muscle in ways that are further rig-
ging the system.”

As a former corporate tax ac-
countant who worked for 15 years
for companies, ranging from small to
multinational, Field said she saw how
much time and money was spent
avoiding taxes.

“There really shouldn’t be a get-
out-of-tax-free card,” Field said.
“There shouldn’t be special rules for
only the largest and most profitable.
It’s time to stop this corporate wel-
fare system that we have in this coun-
try.”

The Oxfam report comes in the
wake of public outcry after a leak of
more than 11.5 million financial and
legal records shed light on how peo-
ple use secretive offshore holding
companies to hide cash. The investi-
gation, called the Panama Papers by
an international consortium of jour-
nalists, revealed information con-
nected to people in more than 200

countries and territories.
Several companies, including

ExxonMobil, have responded to the
Oxfam report. “ExxonMobil oper-
ates in dozens of countries all over
the world,” Exxon stated. “The cor-
porate governance rules in these
countries vary considerably.”

Exxon is an American multina-
tional oil and gas corporation head-
quartered in Texas. The company
pays 41 percent of its revenue in
taxes – well above the average rate of
26 percent for the 50 companies on
the list.

It’s sometimes sensible to incor-
porate affiliates in different countries
with stable corporate governance
rules, including countries that some
refer to as tax havens, the company
said.

Other companies, including
General Electric and Morgan Stanley
paid as little as 7 and 8 percent in
taxes, respectively.

GGrraapphhiicc  bbyy  aauutthhoorr..

EErriicckk  PPaayynnee
Scripps Howard Foundation Wire
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LaGuardia Community College has
begun providing English language train-
ing, contextualized for the retail sector,
for NY-area employees of Whole Foods
Market. A pilot program led by the Na-
tional Immigration Forum, in collabora-
tion with the Community College
Consortium for Immigrant Education
and Miami Dade College, the 12-week
course is designed to increase English
language skills among retail employees
for whom English is a second language.

“We are very pleased to be working
with the National Immigration Forum to
provide NY-area Whole Foods employ-
ees with the classes they need to improve
their English communication skills,” said
LaGuardia President Gail O. Mellow.
“English proficiency can be a key factor
in determining earnings and career ad-
vancement for immigrants in New York
City, so this kind of investment in skills
development is so important.”

Funded by the Walmart Founda-
tion, this program, known as Skills and
Opportunity for the New American
Workforce, is provided at no cost to
these retail employees looking to in-

crease their English proficiency and their
career pathways in the retail sector.

Thus far, two cohorts of approxi-
mately 20 Whole Foods employees each
have begun the program at LaGuardia;
four additional cohorts will begin in the
next few months, making the potential
reach for the program a total of nearly
250 employees.

“I am grateful to have this opportu-
nity to improve my English,” said Ingrid
Guzman, who is originally from the Do-
minican Republic, and has been a
Whole Foods Market employee for
nearly 10 years. Currently, she is a bak-
ery team member at the Upper West
Side store, where she works as a cake
decorator and pastry chef. She is among
the first cohorts at LaGuardia. “My goal
is to improve my communication with
both my customers—so I can provide
them with great service—and with my
team members.”

In the New York area, English for
Speakers of Other Languages (ESOL)
training for Whole Foods Market em-
ployees is being provided at Westchester
Community College in addition to La-

Guardia. The program is also being pi-
loted in Miami and Houston (Lone Star
College), with employer partners Publix
and Kroger, respectively.

Mark Wilkins, in New York-area
leadership of Whole Foods Market, said
of the project, “We at Whole Foods are
excited to partner with the National Im-
migration Forum, Westchester Commu-
nity College and LaGuardia Community
College to offer our team members the
opportunity to improve their language
skills, further enhancing their ability to
interact with and serve our shoppers
while supporting their families and taking
part in the communities where they live
and work.”

“We started this training program
because the retail sector has one of the
highest levels of limited-English-profi-
cient workers, at nearly 1.5 million, ap-
proximately half of whom are women,”
said Ali Noorani, Executive Director of
the National Immigration Forum. “Re-
tail companies are eager to get involved,
because they understand the profound
impact that improved access to educa-
tional opportunities can have on ad-

vancement, retention, improved work
quality and economic success.”

“Community colleges play a vital
role in supporting their communities
through programs that build the skills of
immigrant workers and benefit the busi-
nesses that employ them,” said Teresita
Wisell, Executive Director of the Com-
munity College Consortium for Immi-
grant Education and Vice President of
Workforce Development and Commu-
nity Education at Westchester Commu-
nity College. “CCCIE is proud to be a
partner in this initiative to build a replica-
ble model that can be scaled nationwide,
with the opportunity to support retail
employees’ personal and career growth
and contribute to increased productivity
and effectiveness among retailers and the
sector as a whole.”

LLaaGGuuaarrddiiaa  aanndd  WWCCCC  pprroovviiddee  EEnngglliisshh  ttrraaiinniinngg
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While K-12 public schools did
get a boost by the recently passed
state budget, and CUNY’s aid from
Albany was restored, SUNY took
some hits, including most of its 30
community colleges.

In our previous story, we re-
ported that Governor Andrew
Cuomo was seeking to keep state aid
to community colleges flat, at $2597
per “full-time equivalent” student
(FTE) for the 2016-17 academic year.
This would in essence be a cut for
practically all of the community col-
leges, considering their rising costs.

College unions and presidents
were asking for a $250 to $285 in-
crease for this year, due largely to the
fact that almost all of the community
colleges are losing enrollments. Less
enrollment means less tuition in-
come.

The state legislature added $100
to Cuomo’s number, so community
colleges will not get what they were
hoping for. Total state aid will be
$2697 per FTE.

However, the state formula is
complex, as there are a host of other
factors that determine state aid.
Thus, the following nine community
colleges will likely benefit from the
$100 increase, considering current
enrollment trends:

Broome Community College,
Fashion Institute of Technology, Fin-
ger Lakes Community College,
Genesee Community College, Jeffer-
son Community College, Nassau
Community College, Schenectady
County Community College, Suffolk
County Community College and
Tompkins Cortland Community Col-
lege.

The other 21 community col-
leges will have to scramble, either
looking for ways to boost enrollment,
receive more local (county) aid, raise
tuition and/or make cuts. Those col-
leges include:

Adirondack Community College,
Cayuga Community College, Clinton
Community College, Columbia-
Greene Community College, Corning
Community College, Dutchess Com-
munity College, Erie Community
College, Fulton-Montgomery Com-

munity College, Herkimer County
Community College, Hudson Valley
Community College, Jamestown
Community College, Mohawk Valley
Community College, Monroe Com-
munity College, Niagara County
Community College, North Country
Community College, Onondaga
Community College, Orange County
Community College, Rockland Com-
munity College, Sullivan County
Community College, Ulster County
Community College and Westchester
Community College.

Some community colleges will
get other funding. A SUNY
spokesperson said: “Outside of gen-
eral operating support, the budget
also includes funding to start a Clean
Energy Workforce Program ($5.0M),
initiate the Apprentice SUNY pro-
gram ($3.0M), and an additional
$1.0M for two additional community
schools at the community colleges, as
well as some small programmatic
support for initiatives at Rockland
Community College and Orange
Community College.”

SUNY released the following
statement on April 1:

“We are disappointed that the
final budget will not include Gover-
nor Cuomo’s proposed extension of
the landmark NYSUNY 2020 re-
forms, and that the Legislature was
unable to provide the resources iden-

tified by the SUNY Board of
Trustees as needed for our state-op-
erated campuses and community col-
leges.

“SUNY greatly appreciates that
the budget will provide additional
funds for the continued expansion of
Education Opportunity Programs
and Centers, as well as some key cap-
ital projects at campuses across the
state. This assistance will serve some
of our neediest students while con-
tributing to SUNY’s delivery of path-
breaking research and innovation,
advances in healthcare, and eco-
nomic development.

“As a system, SUNY waged per-
haps its most comprehensive advo-
cacy campaign to date, and we are
proud of our efforts, especially the
relentless advocacy of our students.
Despite this setback, SUNY will work
together, as a system, to determine
how to make up the budget shortfall
while not sacrificing educational qual-
ity or forfeiting the progress we have
made over the past five years.

“Working with our campus presi-
dents, Chancellor Zimpher and the
Board of Trustees will consider every
option within SUNY’s authority to
ensure that our more than 1 million
students continue to receive the
world-class higher education they de-
serve.”

SSUUNNYY  22--yyeeaarr  ccoolllleeggeess  ttaakkee  bbuuddggeett  hhiitt
DDaarrrreenn  JJoohhnnssoonn
Campus News

High five to frequent contributor and

standup comedian David Paone, who wrote a

very serious, poignant piece for us last year on

community college students with disabilities;

“Succeeding, despite it all,” as the title read.

The story was assisted by SUNY Ulster’s

TRIO program. The piece is a finalist for an

award to be bestowed at next month’s Press Club of Long Island annual din-

ner! Find the story on www.cccn.us by typing “Paone” in the search field!

CCoonnggrraattss,,  DDaavviidd!!
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As the spring semester comes to
an end, many students are either
preparing to transfer to a four-year
college and/or are looking to step into
the professional work environment
with hopes to land a good job; and
that’s quite a challenge when we look
at the dynamics of our economy
today.

If you want to get a
heads up on the competi-
tion (and there is plenty
of that), you need to be
aware of two of the most
important documents that
you will ever send to a
prospective employer:
your resume and cover
letter. 

Unfortunately, many students do
not understand the significance of
these documents, as well as the nu-
ances between the two – and there are
differences. In fact, both are quite dif-
ferent and denote different aspects of

the applicant to the potential em-
ployer. 

Resumes are for one purpose, to
inform your potential employer about
what credentials you have. This would
include: your educational credentials,
any written works that you have au-
thored, your work history (this would
also include any volunteer positions
that you may have had). 

That’s it, pe-
riod! Your re-
sume should not
be more than two
pages, and most
college grads with
little work experi-
ence  should be
able to put all of
this on one page.
Of course, the

need to not make any spelling mis-
takes, and to set up your resume and
cover letter grammatically correct, is
critical. 

If you feel a bit lost about how to
properly set up a resume and or cover

letter, there are several things you can
do. If your school has a writing lab, go
there, as they will be able to assist
you, and/or go to your library and see
one of the librarians. Of course there
are also a ton of web sites that are
available to you as well, so do a quick
Google search. 

Employers are inundated with
hundreds of resumes daily, so stick to
the metrics I have outlined above and
make their job easy; be precise and
accurate about your
work background.

Also worthy of
mention is to add
what is called “brag-
ging rights.” For re-
sume purposes you
can list this right
after your work his-
tory as “awards and mentions.” For
instance, let’s say you had a part-time
job in a retail store while in school,
and while employed there, you re-
ceived the “employee of the month”
award for outstanding customer serv-
ice. Put it down! Employers love this
kind of stuff; it separates you from the
rest of the pack, and shows that you
are a dedicated worker. The same
would be applicable in regards to
your education; if you received high
honors (dean’s list, for example), put
it down. While this may sound like a
no brainer, you would be surprised at
the number of grads who fail to men-
tion these very important pieces of in-
formation. 

Your resume is dispassionate.
Stick to the facts, do not hype it up to
portray something you are not; if you
are called into an interview and are
seriously being considered for a posi-
tion, the employer will do a back-
ground check, and, if they find out
that your resume is a bunch of bull,
you can forget about ever getting a po-
sition with them. 

Now, on to your cover letter.
This is sometimes referred to as a let-
ter of application. Unlike your re-
sume, your cover letter is a brief bio
about you; what makes you tick, and
why they should hire you. Contrasting
your resume, your cover letter should

have a degree of emotion in it. Yes,
for many applicants, one of the most
common defaults that they put in
their cover letter is, “I am a people
person.” Well that’s fine and dandy,
but what else do you have? What is
going to catch their attention within
the first 10-15 seconds of reading
your cover letter?  If you can’t snag
their attention, your application will
end up in the trash can.

Smart candidates do a bit of re-

search on the company before they
send out anything. If you really want
to impress them, find out what their
mission statement is via their web site
and quote from it. Think of the mis-
sion statement as the “soul” of the
company. Tell them why their mis-
sion statement has got you so amped
up! 

Cover letters and resumes are
your calling card, and when each is
prepared properly, they can be a great
ally in your search for that right job. 

If you are lucky enough to get an
interview, besides the obvious of being
on time and dressing appropriately,
make sure you bring a copy of your re-
sume with you as well as a copy of
your cover letter. Your interviewer will
be referring to those two documents
often, and it’s good to have your
copies in front of you to confirm the
information that they have. 

Best of luck on that job search!

David L. Podos is an adjunct in-
structor for the
Center for Social
Sciences, Busi-
ness and Infor-
mation Sciences
at MVCC.

BBeetttteerr  yyoouurr  rreessuummee  aanndd  ccoovveerr  lleetttteerr

‘‘BBee  pprreecciissee  aanndd  aaccccuurraattee
aabboouutt  yyoouurr  wwoorrkk
bbaacckkggrroouunndd..’’

David L. Podos
Campus News
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Jerry Greenfield, co-founder of
Ben & Jerry’s Homemade, Inc., ad-
dressed a packed audience of stu-
dents, faculty, staff and guests in the
gymnasium at Bunker Hill Commu-
nity College on April 14, 2016. His
talk, accompanied with some tasty
ice cream treats, was part of the Col-
lege’s highly regarded Compelling
Conversations speaker series. 

“The real power of any business
is in how it conducts its operations,”
said Greenfield, who told the audi-
ence the story of Ben & Jerry’s
Homemade from its uncertain start
in a renovated gas station in Burling-
ton, Vermont, in
1978 to the $300 mil-
lion ice cream empire
it has become today.
Along the way, the
company learned how
to integrate social and
environmental values
into its business
model, Greenfield explained. The
business today is known for its com-
mitment to social responsibility and
creative management.

Before his talk Greenfield visited
with students from Introduction to
Business and Organizational Behav-
ior/Design classes as well as mem-
bers of the College’s Entrepreneur

and Sustainability Clubs. The stu-
dents peppered him with questions
about combining idealism with suc-
cessful business practices and the ef-
fect on a socially responsible
company of going public and being
absorbed by a large corporation.
Greenfield provided straightforward
answers and complimented the stu-
dents on getting quickly to the funda-
mental questions. Greenfield also
enjoyed lunch prepared by BHCC
Culinary Arts students.

Greenfield grew up on Long Is-
land and attended Oberlin College.
With Ben Cohen, he co-authored

the best-seller Ben & Jerry’s Double-
Dip: Lead with Your Values and
Make Money. The two have won the
Council on Economic Priorities
Corporate Giving Award and have
been honored as U.S. Small Busi-
ness Persons of the Year by the U.S.
Small Business Administration. 

BBeenn  &&  JJeerrrryy’’ss
ccoo--ffoouunnddeerr  vviissiittss

‘‘TThhee  rreeaall  ppoowweerr  ooff  aannyy
bbuussiinneessss  iiss  iinn  hhooww  iitt

ccoonndduuccttss  iittss  ooppeerraattiioonnss..’’
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Four members of Berkshire
Community College’s (BCC) newly
resurrected Club Wrestling program
traveled to Springfield Technical
Community College (STCC) on Sat-
urday, March 26 to participate in the
USA Wrestling March Madness
Mania open tournament.

The Wrestling Club, the newest
addition to BCC’s Club Sports pro-
gram has been practicing twice a
week for the past two months. Satur-
day marked the Club’s first competi-
tion since forming.

In the 153 pound weight class,
Travis Hilchie, formerly of Mount
Greylock High School, racked up
one win. In the 162 pound weight
class, CJ Lillie, another former Mt.
Greylock wrestler, also earned one
win, before falling in the wrestle back
bracket to his teammate, Sebastian
Zapata, in double overtime.

Zapata, a former Monument
Mountain High School wrestler,

went 2 and 2 for the day, earning
bronze at 162. Coach Shawn Green,
who serves in dual roles as student
coach and athlete, went 3 and 1 in
the 174 pound weight class, earning
the bronze medal in that class.
Green’s overtime loss was to NJCAA
National qualifier, Nick Koury of
STCC.

Following Saturday’s tourna-
ment, Green offered the following
observation, “First of all, I’m so
proud to be a part of the renaissance
of wrestling at Berkshire Community
College. All the guys wrestled well
and it was a fun day. We have some
work to do on our conditioning.”

Club Coach Mike Wynn stated,
“I’m incredibly proud of these young
men. They’ve been working hard
and represented Berkshire Commu-
nity College well on Saturday. It’s ex-
citing to be involved in bringing
wrestling back to BCC and allowing
these students to enjoy a complete

college expe-
rience that in-
cludes both
academics
and athletics.”

“The ath-
letic depart-
ment and
entire college
community is
so excited
about the rise
of our new
Club
Wrestling
team,” said
Lauren Pelle-
grino, BCC’s
director of
recreational services. “As these re-
sults already show, they have so
much promise. We can’t wait for the
next meet on May 7. We want to
thank Coach Mike Wynn for all of
his dedication in helping to make

this possible. Go Falcons!”
The Club’s next scheduled com-

petition is Sat., May 7 at the Bay
State Scramble Tournament at
STCC.

BBeerrkksshhiirree  CCCC  wwrreessttlliinngg  cclluubb  ffiinnddss  ssuucccceessss

SSeebbaassttiiaann  ZZaappaattaa  aanndd  SShhaawwnn  GGrreeeenn..



HHeerrkkiimmeerr  PPllaayyeerr  ooff  tthhee  MMoonntthh
Herkimer Generals softball player

Dana Nicoletti of Liverpool, NY was
named Green & Gold Female Athlete
of the Month for March.

Nicoletti, a Liberal Arts & Sciences:
General Studies major at Herkimer Col-
lege doubles as a lead-off hitter and start-
ing pitcher for Herkimer. In March, the
sophomore hit .449 and compiled a 5-0
record as a starter. Offensively, she
scored 22 runs off of 22 hits, also driving
in seven runs of her own for one of the
best line-ups in the nation. As a pitcher,
Nicoletti has the eighth best earned run
average (1.68) and fifth best average
against (.153) in 33 innings pitched,
going the distance in every start but one.
Her five wins is the ninth best in the na-
tion, while her 9.24 strikeouts per game
is the best in the nation, currently at 44.

“Dana is one of the best athletes
that we have ever had associated with
Herkimer Softball,” said Head Coach
P.J. Anadio. “She is a true triple threat
at the plate this season. She’s lighting
fast, can slap the ball and it for power if
need be as a lefty. That’s not it, as she’s
also our ace in the circle. Dana is a true
two-way player. The best part about her
is that she’s also a great student and
teammate. The best is yet to come for
this young lady!” 

LLeetttteerrss  ooff  IInntteenntt
Herkimer Men’s Soccer players

Connor Doogan (Belfast, Ireland),
Kevin Van der Slik (Zoetermeer, Hol-
land) and Morrice Baker (Bridgeport,
CT) recently signed letters of intent to
play at four year schools.

Doogan signed with Keiser Univer-
sity in West Palm Beach, FL that com-
petes in the Sun Conference. The
second team NSCAA All-American had
five goals from his defender position in
2015, getting one of them in the national
championship tournament which
Herkimer hosted.

Van der Slik signed with Tennessee
Wesleyan College in Athens, TN. He
led the Generals in scoring with 14 goals
and three assists in 18 games.

Baker signed with Southern Con-
necticut State University in New Haven,
CT to compete in the Northeast 10
Conference. As a goalie, Baker had a

.69 goals allowed average per game
which was helped with five shutouts in
2015.

Each helped lead the Generals to a
Mountain Valley and Region III cham-
pionship as well as the programs 26th
consecutive NJCAA DIII National
Tournament appearance.

“All three are well deserving of their
scholarships,” said Head Men’s Soccer
Coach Pepe Aragon. “They were all
tremendous leaders both on-and-off of
the field. Connor and Morrice were a
big part of our defense and Kevin is a
very good finisher on the offensive end.
I’m sure each will do great things at their
four-year institutions. I’ll miss coaching
them!”

NNeeww  HHooooppss  CCooaacchh
Onondaga Community College has

named Erik Saroney its Men’s Basket-
ball Head Coach. Saroney comes to
OCC from Syracuse’s Henninger High
School where he was twice named the
Section III Class AA “Coach of the
Year.” Saroney’s hiring was announced
today by OCC Director of Athletics
Michael Borsz.

Saroney spent 14 years at Hen-
ninger where he coached the Varsity
Boys Basketball team to a record of
238-72 (.767 winning percentage).
Saroney guided the Black Knights to
five Section III AA Championships
(2004, 2008, 2011, 2013, 2015) and
seven League Titles (2004, 2009, 2001,
2012, 2013, 2015, 2016). Saroney was
named the Post-Standard Central New
York “Coach of the Year” three times in
2008, 2011 and 2015.

"We are pleased to announce the
appointment of Erik Saroney as our
Men's Basketball Head Coach,” said
Borsz. “He has built a strong program at
Henninger High School over the past
14 years that has regularly competed at a
high level. During that time he never
lost focus on primarily being a teacher,
mentor and advocate to his student-ath-
letes –a philosophy that directly matches
our approach to athletics. We were im-
mediately impressed by his knowledge
of the game, drive to compete and de-
sire to have an impact on the young
men he coaches.”

“I am extremely excited for the op-

portunity to coach at Onondaga Com-
munity College,” said Saroney. “I look
forward to the new challenges of coach-
ing at the collegiate level. Leaving Hen-
ninger, a place I love so much, was a
very tough decision. I'm eager to take
what I've learned during my time here to
a new place. I cannot wait to get to work
with the student-athletes at Onondaga
Community College.”

Saroney, a league chairman and
member of the sectional basketball com-
mittee since 2007, holds a leadership
role in running and improving the Sec-
tion III tournament. He has led the de-
velopment of multiple players who have
been named All-League, All-CNY, and
All-State, including three All-CNY Play-
ers-Of-The-Year: Andray Blatche
(2004), Ben Cronin (2008) and Romero
Collier (2015).

Before coming to Henninger,
Saroney was an Assistant Men’s Basket-
ball Coach at NCAA Division II Univer-
sity of South Carolina Spartanburg,
currently known as the University of
South Carolina Upstate. His duties in-
cluded recruiting both high school and
junior college student-athletes as well as
scouting, monitoring of student-athlete
academic progress, and individual skill
development and strength training.

Saroney graduated Magna Cum
Laude with a Bachelor of Science de-
gree in Physical Education and a Busi-
ness Administration minor from SUNY
Brockport. He also earned a Master of
Arts degree in Sport Administration
from the University of North Carolina at
Chapel Hill. After receiving his master’s
Saroney taught Physical Education at
Lone Oak Elementary in Spartanburg,
SC (1999-2001), RN Harris Elementary
in Durham, NC (2001-2002) and Hen-
ninger (2002-present).

“Erik is well-known, well-respected
and strongly connected throughout our
community,” said Borsz. “Those rela-
tionships extend across the entire bas-
ketball community too and will serve as
important recruiting and transfer con-
nections for future Onondaga students.
I look forward to working with Erik for
many years to come."
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CCoonnnnoorr  DDooooggaann,,  MMoorrrriiccee
BBaakkeerr  aanndd  KKeevviinn  VVaann  ddeerr  SSlliikk

CCCC  ssppoorrttss  rroouunndduupp

DDaannaa  NNiiccoolleettttii

EErriikk  SSaarroonneeyy



My relatively old GPS conked out
without my noticing while traveling
through West Virginia on my way to
the Future of Student Media Summit
at Ohio University last month, and I
ended up missing my exit, driving
through rusting towns that, like my
GPS, need an update.

When I finally got to the confer-
ence, I realized my old Lenovo com-
puter couldn’t hook into their AV
system. My machine didn’t have a
modern port. I had to borrow some
student’s MacBook to play my Power-
Point.

These examples of obsolete tech-
nology wore on me a bit, as I was to
set up a table for Campus News,
which, as you know, is a – gasp! –
printed newspaper.

I go to a good num-
ber of conferences – usu-
ally populated by
professors and college ad-
ministrators closer to mid-
dle age than traditional
student age – and have
been browbeaten over the
years, showing up with my
printed newspapers. 

Like the middle-age person in a
new convertible, blasting Kanye and
wearing skinny jeans, these people
wanted nothing to do with my old-
school printed newspapers. They were
hash-tagging (to whom, no one knows).
All of the breakout sessions were
about social media and reaching the
“unreachable” student. My little table
full of newspapers would get ignored at
such conferences, as these folks would-
n’t even make eye contact. They’d in-

stead visit the tables with slick people
selling “likes” on Facebook and what-
ever. I may as well be a leper.

So, I went into Ohio University
thinking I was done. Walter White
giving one last, longing look at his lab
before keeling over. John Wayne as
“The Shootist” getting into one last
gun battle. That would be that.
#OUTOFDATE.

And at first, me at my table full of
newspapers, the older journalism pro-
fessors there ignored me. They did
the usual avoiding of eye contact. I
didn’t fit the narrative that they tell
students – that print is dead (but they
don’t tell them how to actually find a
job of the same caliber as a print jour-
nalism job).

But then the students came out of a
seminar – scores of them. And they all
stopped by my table, took samples.

They all cared
about the printed
paper. They wanted
their paper to be vi-
brant. They like
printed papers, they
said.

They ignored
the guy trying to
sell a new hashtag
service at the table

across from me. He’d flown in from
Florida and didn’t make a single sale.
He tried a look where he was wearing
sneakers with skinny jeans and a
jacket with patches on the elbows.

The person organizing the con-
ference was a younger fellow, about
the same age as the students. He likes
the fact that Campus News is growing,
and how we have this crazy distribu-
tion model. So I was asked to speak
on circulation. The talk was very well

attended. 
They liked

that I tied in the
idea of making a
newspaper with
the various arti-
san movements
that are popular
with younger
adults. People
will pick up

something if it looks like it
has some local craftsman-
ship to it. Meanwhile, the
generic USA Todays in
my motel lobby went un-
touched.

None of the students
cared that my old laptop
didn’t work, or that I still
use the iPhone 4s. The
middle-age decision-mak-
ers have students pegged
completely wrong. They
don’t care if you’re trendy
or not. They just want you
to be you.

Eventually, the profes-
sors started coming by my
table, too. They admitted
that web journalism hasn’t
really been all that great at
the college level; there’s
no way to really pay the
bills with it, as web ads
only offer pennies on the
dollar. Too, it’s easier for
students to ignore some
web site.

The keynote address
at the Summit gave us
some great stats from a
joint study conducted by
Borrell Associates and the
College Media Associa-
tion: Students reported
still enjoying their print pa-
pers and advertisers said
that student media was an important
part of their marketing plans. 

So, I left the conference heart-
ened that, yes, print newspapers can
have an audience, and it’s a younger
audience than what the naysayers
would have us think. 

Yes, go ahead, write that hashtag
that two or three people will glimpse at
and quickly ignore. It may be the fu-
ture, but not yet.

Driving back – from a device the
size of a matchbook containing an infin-
ity of songs – I put on the late John
Denver’s “Take Me Home, Country
Roads.” It felt appropriate for leaving
West Virginia. 

“Life is old there, older than the
trees, younger than the mountains,

blowing like a breeze.”
It’s the message that can be time-

less, not young or old or middle aged.
The medium doesn’t really matter.

And that’s the last word ... for now. 

Darren
Johnson, pub-
lisher, has a Mas-
ter of Fine Arts
degree in Writing
and Literature
from Southamp-
ton College and
is working on a
novel. This is a new column. To possi-
bly write a column for Campus News,
contact columns@cccn.us.

IIss  iitt  oolldd  mmeeddiiaa,,  oorr  iiss  iitt  ttiimmeelleessss??
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DDaarrrreenn  JJoohhnnssoonn
Campus News

CCrreeaattiivvee  wwaayyss  ttoo  ddiissppllaayy
ppaappeerrss  aatt  OOhhiioo  UUnniivveerrssiittyy..



http://www.mercy.edu/obsessedcn


Transferring colleges to be simple

To apply credits I’ve already earned

A college where I feel I belong

I want

Find it at Molloy College. We make transferring here easy and rewarding. 
Learn in a progressive academic environment with small classes, an 
experienced faculty and internship opportunities that help ensure your 
success in and beyond the classroom. Get involved in any of the 60-plus 
clubs and activities in our vibrant #MolloyLife program and you’re sure  
to feel at home – at one of the best colleges on Long Island.

Go ahead. Start something.

What are you searching for?

molloy.edu  |  #MolloyCollege  |  1-888-4-MOLLOY

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

    

http://molloy.edu


SSppoonnssoorr  VViiddeeooss
Click on the stills from these campus videos to learn more about each college or

click on the college logos to go to the campus web sites.

�

�

�

http://www.youtube.com/watch?v=tTcpLzyPnBY
http://molloy.edu
http://www.youtube.com/user/1800mercyny
http://www.mercy.edu/campusnews
http://www.youtube.com/user/collegeofsaintrose
http://www.strose.edu/admissions/transfer


SSppoonnssoorr  VViiddeeooss
Click on the stills from these campus videos to learn more about each college or

click on the college logos to go to the campus web sites.

�

�

http://www.sjcny.edu/
http://www.youtube.com/user/stjosephscollegeny
http://webapps2.liu.edu/TransGrad/transfer.html
https://www.youtube.com/watch?v=zYsrON_7P8g

